Y
10/18/22, 6:16 PM D Webnetiz Solution, Students offer letters - tpogangamaicoe@gmail.com - Gmail

Cpanwith Google SoCs

\
i

Offer Letter

Date: 25t

Mr. Abhijeet Shinde,

We are pleased to offer you the position of “Web Developer intern” in
WebNetiz Solutions. This position is scheduled to hegin 28" March
2022 and wilt be a three-month internship.

Job duties are to:.

Participate in requirements analysis.

Write clean, scalable code using NET programming languages.
Test and deploy applications and systems.

Design back-end database for the web application.

Providing technical support for web, desktop or mobile applications.

We look forward to having you begin your IT career at WebNetiz Solution

wish you a successful intermnship.
Welcome to our team!

Tel. 95-2720-037

SN 123, Mangéll Savera, Ravet, Pune, 412101

4 B

Salary:
Not vill decide after successful completion of inte
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(/ ‘f\ .l) I -) Franchisee: SIDDHI TECH-DESIGNS-
CENTRE Hall No-1, 2™ Floor, Ratnadeep Tower,
e Agra Road, Datta Mandir Chowk,
Dhule, Maharashtra - 424002
Ph: 09420878775

E-mail : mh.dhule@caddcentre.ws

Date:- 01/06/2021

Appointment [ .etter

This is to certify that Mr. Samyak Sandeep Jain 18
working at CADD CENTRE, Dhule as a faculty for
different softwares namely AutoCad , Solid Works,
Creo He is working from 1/06/2021 to Present Date

Bhavesh Sharma
Centre Head
CADD CENTER, Dhule

C A . . #91, DrRadhakrishnan Salai, 8th Floor, Gee Gee Cryst:
ADD Centre Training Services Private Limited | Office No.8C & 8D, Mylapore, Chennai -600 004 india

i Phone : 044-4596 6100. Fax : 044-2847 3505
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Ms-Nikhil Dilip Joshi

sppytowslcarneyou 13 N tranee et 18 4022
etter issued by M/ Deccan Management Consultants Fin

Foundatlon.

: Through a well-structured and guided traming, we wanl you 10 enhance your skills and

expertise, which will help you for fulure protession We wash you all the hest and to have a
fruitful training session with us

.m;m-mg;.-;pndltion of your appointment letter will be governed under emgployment letier
. _ﬁéﬂﬁﬁ:’ﬂsmrmlm« M/S Deccan Management Consultants Finishing Schools Skills
‘Foundation.

Numbar  U34300PN1982PL 027224
adi (Chakan), Tal Ragurunagat Dt Pune 410561



e CALCULATION TABLE:

{0

Sr. - _ Reading | Reading | Reading | Reading
No Particulars 1 3 3 4
1 | Volwpnetric Flow of air: Q (m?/s) 297 ¥ "-'3 -2 'HU]!P LY k;) p
2 | Volumetric Bfficiency: Tyo) (%) oS 634 | 053
3 Isothermal Power: P g, (KW) 5935} l’ 793547 S O W
4 |Polytropic Power: P,y (KW) m £9 86455'5?' 1061363
_5 | Isothermal Eri‘icicnﬁ_)ii Miso ("0 I E qof | &5/
* GRAPH:

1) Volumetric Efficiency Nyey Vs. Pressure Ratio (J;—i)

2) Isgthermal Efficiency N5, Vs. Pressure Ratio (-Pi

Py
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Varr eering Lin
bl \?uc Engineering Limited

L4, MIDG, induntrial Ares Tal m. 240
. 1A HB4BS11 1 82y
Aurangabad 431130 | w00 i
Mahasaahira, indin I %T.E,:”""J::&mnm
TR A
p LT ey
Bate : 27 Iuly 2021.

To Whom It May Concern

This is 1o cortify thal Mr. DARSHAN KAILAS KOLHE bhas sompleted s Diploma In

Mechanical Engneering Apprenticeship Training In PRODUCTION Department from thw

pariod of 28 July 2020 Yo 27 iuly 2021 , under the Apprentice Registration No.

AD221119376.

During the 1enuwte of hls App-rgn[[(gshlp we found hisio te sincere and hard working

rs.
we wich his all the suiess I8 his future endeavo

For. Varr;ﬂc Engineering Ltd.
\'.\ 0\\;:_._
\ \'N._ P
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Nagaon Education Society’s
GANGAMAI COLLEGE OF ENGINEERING, NAGAON
Department of Mechanical Engineering

Name of Student:- f’qqz)l/\m-l ]?;'{(}U '?Q'Jf[

Class:- S.E.(Mechanical) Subject:- Applied Thermodynamics
Roll No:- /| Batch:- (Veclaay “jﬁ
Date of Performance:- ‘)| - 114 Date of Completion:- [§ -2~ l?

e

EXPERIMENT NO. 02

AIM: TO DETERMINE THE EXAUST GAS ANALYSIS OF THE
AUTOMOTIVE VEHICLE USING GAS ANALYZER.

s INTRODUCTION:

Various pollutants are present in our environment due to some artificial and
natural processes, which take place in our daily life. Formation of smog, acid rain,
and several types of allergies happen because of air pollutants. It is our duty to make
the environment pollution free from poliutants and essential to pay importance to
eco-Iriendly eneroy production. All equipment or tools must work efficiently, vet if
the cquipment isa’t working properly, it must be eliminated to save the environment.
Hence in today’s life a lot of gas analyzers were made to detect the gas
concentration and measure the quantity of various gases in the air samples to run the
process of combustion, ‘

The exhaust from automobiles contains a varety of air pollutants, the most
common of which are carbon monoxide (CO), Nitrogen Oxides (NOx), carbon
dioxide {CO2) and particulate matter. Carbon monoxide is a colorless, odorless,
poisono._ﬁs gas emitted from automobile engines because of incomplete combustion
of fuel to CO2. A well-tuned car with a catalytic converter might emit 0.01 vol %
CO, whereas a pootly maintained car could emit as much as 15 vol % CO. NOx is
poisonous and major contributor to smog and acid rain. It also promotes the
production of ground-level azone. Most particulate matter poltution in automobile
exhaust is the result of incomplete combustion of hydrocarbons, producing carbon
sool. Particulate matter is a health risk due to its- ability to penetrate into the deep

lung.



TO WHOMSOEVER IT MAY CONCERN

nis Is to certify that Mr, Manoj Suresh Kshirsagar has work
Diploma Apprentice, under Apprentices Act

1961. In our establishm:
115 detalls as below, ’

¥ E

o

Date of 'i-r.“r“cl.\.' 01 A1 ".[_ﬁ.‘n"?"

Date of Campletion of APP: 30/11/2020

- \
. '~
N \ |

eqgistration No: WMHDP190100001
vepartment

Behavior

Lo him on his own request for Apprentices Engageme

uccess in his TULUTrE ,.;j_||i.|.r[_.'2.-!\*-'<\‘1|_

FOR NRBBEARINGS LTD

Autho '."'{'":'fl."-j'.'i”_"'l”."-l'
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rﬂwuqf R a#.? q;&¢ [j“{l .. 1 AT AL
T OF MARKScal 1 ol mrr}u AL AR

GG f:. HPBLGATOR |~” I X 1‘1_/\._{”1 A u-.‘._i'.__ Al G TR NISAL EOl
= i LB RAHON M AMARASHRA STALE {»' DAL (111
_'?HrdﬁéLuuéuwbz 'wbdwbdsé i éxAMdeleN @ummwoéawéwm \igrgr %Uhm“si-:"mt‘e.ﬂshﬁi‘??
IPROGRAMME | Diplofmalin MééHanteal Enginseririt b HOARE O TROGHMCAL FDIGATIGN MALALATHTT

MARKS TOTAL MARKS
TITLE OF COURSES i cgg:nsa MAX. | WMIN. __OBT. | MAX. | OBT, | CCons

-l THEORY OF MACHINES TH ESE | 070 028 070 100 093 05
M PA 030 000 023#
PR | ESE | 025 010 018 | 050 039

il PA 025 010 0218
| MECHANICAL ENGINEERING MEASUREMENTS TH ESE | 070 028 070 100 087 05
| PA 030 000 0174
PR | ESE | 025 010 018 050 036
: PA 025 010 0184
“Ii] FLUID MECHANICS AND MACHINERY TH ESE | 070 028 070 100 086 06
' PA 030 000 016#
PR | ESE | 025 010 018 050 036
.. PA 025 010 018
|| MANUFACTURING PROCESSES TH | ESE | 070 028 056 100 078 05
PA 030 000 022#
PR | ESE | 025 010 018 050 038

PA 025 010 o20#

ENVIRONMENTAL STUDIES TH ESE | 070 028 049 100 062 03
PA 030 000 013%

COMPUTER AIDED DRAFTING PR ESE | 02§ 010 018 050 040 | 04
PA 025 010 022#

FUNDAMENTALS OF MECHATRONICS PR ESE | 0256 @10 018 050 041 04

PA 010

Total Credits Acquired in Lower Semester Exams 101 Percentage 79.50 TOTAL | 800 | 636 32
- - : T A AT N AR 5 % A8 G L 0 T L S —r]|
i | WAL AT A TR AT AT ; A A FIRST GI.,ASS DIST, izl
| Date:22/12/2020 Maximum number of fallura‘subjpt;ts in 1 andf i
' 4/0017/MEA4I IV semester ME allowed for adrqisslon to \/
: . semesteris40utof13 AT 1 QMEL ERARITSR W ol '
i| 464 ) T B T
T VAR ARARRTIRA & [ (SECRETARY /.| L LiLIC AT
l MAHARASHTRA STATE BOARD OF TECHNIGAL EDUCATION
Ll il i Ll LA LI WL Lo AL A SRV BOAL .H-: il l."J‘:E
. Ftaport any discrepancy n this certificate to head of tnstiutian. lNﬁIﬂu_QIIQN_& 4 ﬁlﬁﬂdlﬂag e||:19|?h!&f0lfl afmlaalori\}us\:f V"'Eem;al:{r :Iql'lehé "Iﬁ';?‘li:ﬂ t?l e
subleolze In 1 & |l semesters taken togethar. { | Il 2 El:s,sh:rgl}?:; L"Jm";&ﬂa"“‘“ i ba“d Uﬂ aggmgatn marku ch nqd }n =
ABBREVIATION DETAILS e
TH Theary PJ Project Work EX Exemption WFLY Result Withheld Due o i |
ESE End Semestar Exam IT Industdal Tralning QPT Optional Pending Lower Year
PA Pragressive Assessment @ Condened Marks LSP Lower Semester Pending CON Condoried
1| pA Practical y Fallure Marks PLY Pending Lower Year FT. Failure But Allowed to keep Term
i AG Aggregale .4 Carry Forward Marks WFLS Aasult Wilthheld Due to ATK.T.  Allowed to Keep Term
AP Additlonal Pracilcal % Percentage of Marks Panding Lower Semaster DIsT Distinction
OR Oral AB Absent

‘ Rel. | Formerly kriown as Tha Board of Technical Examinations Maharashtra Slate, now Maharashtra State Board ol Teahnical Education vide Act 1987 (Mah XXXVl of 1997) and
Amendmem to MSBTE Act 1597 (Mah Ord. 10t200%) ) www. msb!e nrg in E
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Baja) Auto Limiled,
Surth, Pure 41 035 Ind.y,

T UR
Tel 491 20 22422651 Vo
| R 2 700N "
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BAJA

BALHR/MWaluj/ 16112021
Date: 16-11-2021

HARSHAL SANJAY MALI
304, BHADGOAN ROAD, TAKALI PR, CHALISGAON, JALGAON. MAHARASHTRA-424101

Dear HARSHAL SANJAY MALI,

We are pleased to inform you that you are selected as a “Company Tralnee” in Grade "CT" at our Waluj Plant
w, . 1. 16-11-2021 on the following terms & conditions.

1. You will be designated as COMPANY TRAINEE and will undergo training for a period of One Year from
the date of your reporting for training.

Be il clearly understood and agreed that the facility of training being provided Is on a fixed term basis for
a period of One year only. This facility will aulomatically come to an end on expiry of the one-year period
and neilher any notice shall be given, nor any compensation shall be payable to you by the Management.

2. This offer is subject to your medical fitness as per our norms.

3. During the period of training, you will be paid Stipend of Rs.B000/- per month and Training Allowance of
Rs.8000/- per month.

4. 1In addition, you will also be eligible for Conveyance Allowance of Rs. 500/- per monthand House Rent
allowance of Rs.780/- Per month,

5. Provident Fund and Employee Pension Scheme and ESIC shall be as the provisions of respective laws
and rules made there under,

6. You will abide by Code of Conduct, Certified Standing Orders and other rules and regulations of the
Company that may be in force from time o lire.,

7. You will be initially located at our Wah# 12, vowaver, you may be lransferred to any division,
depariment, section, localicn, branch, or pla of this vSonmany or in any subsidiary of this Company orin
any Company in which Ihis Company hax finaneial or Gihar interast.

8. You will abide by lhe working hours, shiftz i vy ks &5 may be made applicable to you.

9. You will not. without the Company's weittes s estor | cary on any other employment, training, business
or profession with or without remunssation.

10. You will devote your full time & enargy for suismassiol corpiation of training and make use of all the training
facilities provided to you.

11. The Canleen and Transpoil [icility will 2¢ (eovided to you al subsidized cost by the company and
deduction for the same will be marde o yout slipzngd every month irrespectiva of attendance in the manth
as per the rules of the company appdicibie lrom lme ta lims.

‘-W Sk e P T

Aegislerd Chlgg ewn sy Pune 411025000
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’i'Nﬁbuumanmaif..1foﬂ17¢m. |1 X AMINATION wmmsm"dnnd: sahr NU 410{70; SECONDISEMEYTER! | |

PROGRAMME"| blpig-,ﬁ;"i;,"_'i|Mg'g'h§,g-igg|':gﬁ'gj;,gé;,‘h?‘{ AL OF TR DHEATER, AR AR AGHTE AR il
¢ THY COURSE MﬁHKS TOTAL MARKS (e

!l TITLE OF COURSES PR HEAD MAK TN, 0BT MAX. OBT. CREDITS

il |
;H, APPLIED SCIENCE TH |ESE (070 |028 |028 |100 | 047 | 08

i PA | 030 |000 |O19#

i PR |ESE |050 |020 |[038% |100 | O75% &
| PA  |050 |o020 |o037#

{|APPLIED MECHANICS TH |ESE |o070 |028 |042 |100 |057 | 06
| | PA |030 |000 |oi5# .
" - PR |ESE |02§ |010 |019# | 050 | 039# |

PA |025 o010 |o020% &R
| |APPLIED MATHEMATICS TH |ESE |070 |028 |022@ |100 | o033@ | 06 |
i PA [030 [000 |oO11# ol
| |ENGINEERING DRAWING TH |ESE [070 |028 |o034%# |100 |o051# | 07 f

_ ’E PA |030 |000 |O17# i
M PR |ESE [025 |010 |[021# |050 | 042 -
' PA |025 |010 |021# i
|BUSINESS COMMUNICATION USING COMPUTERS PR |ESE |035 |014 [022# |o0s0 |o33# |02 ||
PA |015 |008 |O011# § e
I

[MECHANICAL ENGINEERING WORKSHOP PR ESE 050 020 o41# | 100 083# | 04 i
i PA 050 020 042%# -

I it
! i
i , :;
!
|| Total Credits Acquired in Lower Semester Exams 033 Percentage 61.33 TOTAL | 750 |460 | 33 ||
FIRST CLASS CON" i
Date : 09/01/2019 Maximurn number of failure subjects in 1 and i ;Q-(_SI 1344} i
410017/ME2] semester ME allowed for adission to (It - " 14 i 1
semester is 4 Out of 12 iyl W 2 oS |
Il 433 AT o | |
" R ' SECRETARY |
s WA RT : i i (iU MAHARASHTRA STATE BOARD OF TECHNICAL EDUCATION | |
1. Report any discrapancy In this certificate to head of Instituilon. INSTRUCTIONS 4, Candldate Is eliglble for admiesion to V / VIl semestar only if he/she I3

3. Eligibliity for lll semaster is based on total number of fallure ATHIARSS SIS N AL SHohess o0 (ogshof raspecivol.

subjects In | & If semesters aken together. 5. Class awarded for Diploma Is basad on aggregate marks obialned n

{

2. This certificate of marks Is 1ssued as per prevailing rulss and regulations of MSBTE at the time of {his Exam, fully passsd In | & (7 Il & IV semesters & avallad beneitt of |
|

pre-fina & final semester. :

10N D L.
TH Theory PJ Project Work EX Exemption WFLY Result Withheld Dus to i
ESE Ervl Semester Exam T Industral Training QFT Optlonal Pending Lower Year y
PA Progressive Assessmant a Condoned Marks LSP Lower Semesier Perding CON Condoned i
PR Practical * Failure Marks PLY Pending Lower Year FT. Fallyre But Allowed 1o keep Term
AG Aggregale # Carry Forward Marks WFLS Rasult Wilhheld Dua to ATKT. Allowed 1o Kesp Term )

|

| gl;" gddlilional Practical ?:B zgroenmge of Marks Pending Lower Semestor DIST Distinction
ral sent

|

| Ref, : Formerly known as The Board of Technical Examinations Mahaiashira State, now Maharashtra State Board of Technical Educetion vide Act 1997 (Mah X3V of 1987} and
| Amendment lo MSBTE Act 1997 {Mah. Ora, 1 of 2003) www.msbte.org.In
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12. The Company will provide you two sets of uniform and safety shoes free of cost, You shall report for

training in company uniform onfy.

13, As part of your training with the Company, you may become aware of, or otherwise come in to the
possession of, information relating to the Company's processes. products, data, plans and technology
which is not public information and which the Company regards as secrel and confidential ("Confidential

Information”).

13.1.  Youshall not, during and after your training with the Company, divulge Confidentlal Iplorrnalion oulside
of the Company in any manner whalsoever and within the Company; you may divulge Confidential
Information only ta those who have a need lo know it in the best interest of the Company.

13.2.  You will not use Confidential Information for the benefit of yoursell or others outside the Company.

13.3. I at any time your role with the Company is of a nature that requires you to get involved in techniqal
or other developments, or you olherwise make technical or other developments based on Confidential
Information, or you use the Company's resources or facilities to make technical or other developments,
then any such developments made or discovered by you, individually or with others, will be the sole
and exclusive property of the Company and you shal asgign all rights and interests to such
developments, technical or atherwise (including, but not limited to, any rights to seek patent protection,
design registrations and copyright protection) to the Company and you shall sign all consents or other
necessary documentation that may be required in that connection.

14. During the period of training, the Company may terminate your training without nolice or without
compensation without assigning any reason thereof, if it has sufficient reason to believe that you do not
have sufficient interest in your training or you commit any act, which is contrary to clause 6 above.

15, This offer of training is made based on the particulars of your qualification; age eic. fumished by you in

your application and bio data. Should any of the particulars fumished by you are found to be Incorrect;
your training shall be liable for termination. .

- §¢ =
16. You will promptly give intimation of change: of ackizas:, if any, to the Company, »* ; ;

L ) il
17. On complation of your training, you will D reiteit = the Company. and there 3hall be no obligation
whatsoever on the part of the Company ta abaeih va ! i unlosment, : {;,"

18. Your date of joining will be 16-11-2021.
Please confirm your acceptance of the terms and conditions by returing one copy of this letter signed by you.
Yours faithlully,

For BajaJ Auto Limited,
X3l )-.’,"-

el
e

i =
Nitin KulKarpi At
Managerﬁ(EB — .::;f'
e
| HARSHAL SANJAY MALI, hereby accept the terms and conditions set out in this Letter of Appointment.
Signature; (] (= ————
Reqiiesed Clhicy dkurd) Puee 411033 ndia CIN LAST93PN200754.81 30074
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2 Batch: Serntiy _ Payment. Online/HD Pl
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Tl Scrial:
g% |
- NESS Gangamai College of Engineering {200025) Application No :
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o CALCULATION TABLE:

) - 2 i i o ]' R [ d.
?q:) b e ok S N Relldmg Rea;!mg Reﬁ;mg e‘14lng
1 | Mass of air supplied: Ma (Kg/min) a1 | ¢ 210 | 620
2 | Mass of fuel consumed: Mf (Ke/min) | ¢ .opy v | (4121003 735 4 Y 103
3 | Mass of exhaust gases: Mg Kg/min) | (-9t |G- W54 | 0 2645
4 | Heat Equivalent to Brake Power: BP ‘ .
(KW) 63040 | Fhorx| VPS5
i 5 : Brake Thermal Efficicney narie(%) % @9 Jo I €90 [
6 | Brake Specific Tuel Consumption: ' | |
BSFC (Kg/KW-Hr) 30 | YIS |40
7 | Frictional Power: FP (KW) Y L | &
8 | Indicated Power: TP (KW) L3y | §-h4D £
9 | Mechanical Efficiency: imeen (%) |3 g/« | 28 UV. | 20-647.
10 | Heat supplied by combustion of Fue!
= Qsup (IKJ/min) \‘LQ( 0 5 1 06,
11 | Heat equivalent to Brake Power = ,
Qpp (K/min) le-S¢ @4 B | oS
12 | Heat carried away by Jacket cooling -
water = @y, (KJ/min) e b2 LS |28 Iy
13 | Iteat carried anvay by exhaust cases = |
‘ Qg (KT min ‘jncls '. 801"8 |€Ll )'1
14 | Heat lost due Lo radiation = @ ynaceout | ) | T K
+» GRAPH:

Power BP.

2) Fuel Consumption Mf Vs. Brake Power BP.

1) Brake Thermal Efficiency 1prake. & Mechanical Efficiency Mmech. VS. Brake
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) Heat !'tarried aw-ay-"by Ja cketf;:ooling water = Qw (KJ/min)
# ~ .

Q ;_.M * Cpy * (T~ Twr)’

Dwy ~ IXAUEF X[y 31) - ,'13‘1 13 )g/mw;
Doy = FYEU> Y (39-30) — 2B KShm
DO = FYLEF X (39-30) < WIHE LS

d) Heat carried away by exhaust gases=0g (KJ¥/min)

Qg = Mg* Cpg * (Tg — Te)
Dy~ 025281668 Y Bli-vd) ~ 134 K

D Gur - 6.9 Y 1.0 484 (320 -3) = §0:he L5 g
N~ 62K X J-0sg €08 3] ~ 841 By

¢) Heat lost due to radiation and error in abservation = @ ynuccous (KI/min)

Qunaccout = qup ~ (Qp +Quw + Qg)

Wunaigok = Vehe & = [16-58423 43 437:95) ~ BB §IShvg

D Bomioent ~ P31 - (U134 U3IE W) S Jha3 1) ol
D Quaaor > 2001 - {11108 FuUIBAY !‘J) = 146203 ﬂj/,,/
. 19
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11) Indicated Power = 1P (KW)
IP = BP + FP

9 4309 Y
1) Shor kw -
) {0 hv '

12) Mechanical Efficiency = Wpacn. (Vo)

_ _ (BP*100) _ : 0 Vo ~F. Me /.
DnMech.— '_'_"_IP"‘"_— %‘ :}- H

Y Omaly, ~ [AOWI0Y = 5457 .
ShoL

D vt o ¥BSOUIN — Bog4Ts
6o

o HEAT BALANCE SHEET:

a) Heat Supplied by combusiion of Fuel= Qg {K.JJ/min)
Qsup = Mf » CV

1003645800 ~ 1444
Y 0048 XL — 1932
0-06S ¥ 45800 = gy

b) Heat Equivalent to Brake Power = @ gp (KJ/min)

DOM > 0-30% koo ~ S8 ]-S}fhi"l
DI, = fhonVho ~ 4B IS Iy
=) 880, = ESHYG0  = s 15
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(") Advik Hi-Tech Put. Ltd.
6th & 7th Floor, Kohinoor B - Zone Baner Survey no. 35 (p), 36 {p),

Mumbai Bangalore Highway, Baner
Puyne, Maharashtra - 411045

Payslip for the Month of Jan 2021

Employee Name GANESH DNYANESHWAR PATIL Payable Days 31
Ernployee Code ADS5440 Paid Days 27
Designation Apprentices Paid Days - Arrear 0
Department Production Joining Date 22 Sep 2020
Bank Name BANK OF BARODA PAN DVSPP4034B
Bank Account No 04770100017564 Location Vasuli
Provident Fund No Grade Tl
UAN ESIC IP

Current Month April To Date

Head Earning Deduction Earning Deduction

House Rent Allowance 0.00 0.00 2,000.00 0.0C
Bonus One Time 0.00 0.00 1,100.00 0.0C
Overtime 0.00 0.00 3,248.00 0.0C
Lunch Allowance 0.00 0.00 280.00 0.0¢
STIPEND 10,452.00 0.00 43,704.00 0.0C
Profession Tax 0.00 200.00 0.00 600.0C
Labour Welfare Fund 0.00 0.00 0.00 12.0C
Total 10,452.00 200,00 50,332.00 612.00

Net Salary :- 10,252,00 (Rs. Ten Thousand Two Hundred Fifty Two and Zero Paise Only)

"This is a computer generated statement and does not requite any signature or stamp."
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SANSERA ENGINEERING LIMITED SANSERA 1

" (Plant5)
B-18, MIDC, Chakan, Pune - 410501

Tal. 1 491 - 2135 - B662B8. . hoelait ushti v A AR f\f

Name Gof-;u PC!‘ J‘i \ o
 Emp. ID CavE e

Department

Valid From 4| ‘:J‘H[Q_i To:“”“ \1@@,%
Type of Emp.: Trainee Team Members
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SIGMA/HR/ Walk-In/ 2021 Date:- 15-Feb-2021

TO,
Name :- Mahesh prakash patil
Address :- Mangrul tal amalner dist jalgoan

OFFER OF TRAINEESHIP
Dear Mahesh prakash patil,

Thank you for taking time in attending Interview today. Further to our discussion, we are
pleased to inform you that your candidature has been selected for the training. We are pleased
to offer you traineeship in our Organization.

Please note that this offer is subject to passing the medical examination by our certified Doctor
& submitting all relevant documents,

Please report on 08-Mar-2021 at 8:00 a.m. at the following address and meet our HR
representative,

Venue:
Sigma Electric Manufacturing Corp. Pvt, Ltd,
Unit 111 - Plot B27, MIDC Chakan Industrial Area, Chakan, Tal-Khed, - Pune - 410501,

Regards,

a\{o}/ﬁ’

Vijay Yadav
DGM - HR & ER

P.S.-
1) Please sign and return the duplicate copy of this letter as a token of your acceptance of the
offer,
2) You are requested to get the following original copies & attested documents while coming
for joining:-
a} Qualification Certificates (Whatever Applicable)
» SSC Mark sheet / Certificate
» HSC Mark sheet / Certificate
» Diploma Mark sheet ( Final Year ) & Certificate
» Other Qualification Mark sheet / Certificate
b) PAN Card - 3 Copy
c) Identity Card (Voters ID / Passport / License /Aadhar Card / Other) - 3 Copy
d) Address Proof (Electricity / Ration Card / Tel, Bill / Other} - 1 Copy
e) 5 Passport Size Latest Color Photographs
f) , Earlier Companies Relieving Letter / Exp. Certificate and Last two Months Salary Slips
g} ICICI Bank's Account no,
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Ganeral
Metalisers
Put.. L.td.

Ref, No. : 04/5072020-2)
Date & 0107202

o,

Mr. Mayur Dattatry Pm\l

102, Shiya Medow, Satyn Colany,
Ractha Ciolony, Near AR ‘v le,
Nuashik, ~122012.

Confirmation

The Management is plensed to con Iirm your servicos us “I'roduction Super visor “with ¢l tu,t
from 1™ July 2021, ‘

Al otlsr teems fnd sondition of your appointment letter remain unchanged.

For Genurul qulnaera Pyt Lad,

Sr. Yice I’lo:-i(lvnl .
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% WM 3 (ki Ky by

#) Mass 6T Air 8npplied = Mg (Kg/onin)

YMa = parQa = FIXBN )3 (g b+
P | )7 '
ﬂm%“- 3-{fx;u‘iﬁjjmzm g

ame

Y Ma (Kg/min) = Ma (Kg/s) = 60 = 2 /(U(;BX.(G - 0219 ){7$

Mar™6.2.19 Jg )5
My~ 604 ks

Ma (Kg/min) =
4) Mass of Fuel Consumed = Mf (Kg/min)

a) Quantity of Fuel Consumed = @f {lit/s)

3 A _ Specific Quantity of Fuel(___ml) _ g4 =3 ,4”“{5
5 Q = t + 1000 - (% Y1402
®h=_s0. = g 'l'lmD-'",M,éz(
Q . St WY loao l, }
> S50 = 43t i
§2'S Wooo }7
b) Mass of Fuel Consumed = Mf (Kg/min)
ny . pr*Qr) —_-M‘k_ (Kg/sec)
D M 10004, 1000 foln Y
J "V = Ml’ﬂ.ﬂ‘ = §812 X ‘I(ﬁ }ﬁ/&.( ~“Page | 22
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N MAGNA

12

MAGNA AUTOMOTIVE INDIA PRIVATE LIMITED

PLOT NO. A-12, TALEGAON MIDC,

NAVLAKH UMBRE, TALUKA MAVAL, TALEGAON DABHADE

PUNE, MAHARASHTRA-410507

Payslip for the month Feb 2022

Employee Code APT13 Payable Days 28
Employee Name Mr Nikhil Sanjay Patil Paid Days 28
Designation Diploma Apprentice Trainee Arr Days ¢
Department ASSEMBLY PRODUCTION Leave Encashment Days o
Bank Name AXIS Joining Date 24Marf2021
Bank Account Number 920010053820897 PAN GBBPP4525P
P.F. Number Location Pune
OT Hrs 2
UAN No.
Head Current Manth April To Date
Earning Deduction Earning Deduciion
Stipend 11,000.00 0.00 116,967.00 .00
Stipend Amrear 0.00 0.00 2,839.00 .00
Hostel Allowance 2,000.00 0.00 21,267.00 0.00
Hostel Allowance Arrear 0.00 0.00 516.00 0.00
Adttendance Bonus 1,000.00 0.00 10,000.00 0.00
Overtime 3,385.00 000 15,019.00 0.00
Profession Tax. 0.00 300 00 0.00 2,300 00
Total 17.383.00 300.00 166,608.00 2,300.00

MNet Salary : Rs. 17085 { Rs. Seventeen Thousand Eighty Five Only )
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ANAND Y)Y

Date: 30 June 2021

EXPERIENCE - CE.R'rlFICAT_E

—

This is to cenify that, Mr.Nitin Vasantruo Patil was working in our organization from

11" Feb 202010 29" June 9021 as Operating Engineer Trainee - Production.

He was found to be hardworking and sineere during his tenure of service.

We wish him all the best for his {uture endeavors.
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« CALCULATION FOR HEAT BALANCE SHEET:

1) Area.of Orifice = Ao (m?)

Ao = Zwd® = W[ 25w ~ forintap

2) Mass of air supplied = Ma (Kg/min)
a) Density of air = P, (Kg/m’)

Pa _ ABBAP < ) P

Pw*hw _ 000 Xpf <~ §- 904

T Pa*100 Fé Xluo

¢) Quantity of Air Supplied = Qa (m’/s)

Qa = Ao* Ca*\2g+h,

P = LXK 064 ) {981 18I Page | 21



-~ Pravin Nana Patil

COMPANY DETAILS

User Id
TR10331858

Company Name
JCB India Limited

Reporting To

PF Number
NOT SUBMITTED

ESIC Number
NOT SUBMITTED

Start Date
09-11-2020
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o SPECIFICATIONS:

ISI:;' Components Specifications
Crompto Greaves, Type_
1 | Engine DMB-100, Four cylinder,
4-stroke Spark Ignition

2 | Rated power output 5HP
3 | Speed 1425 R.P.M.
4 | Stroke length
5 | Bore diameter
6 | Loading type Hydraulic dynamometer

-7 | Moment any Lenath

| 8 | Orifice diameter (o air hox) N ‘ 25 mm

B Co-efficient of discharge ol orifice B 064

UL EHAUST
= GASES

TEMF, GAUSES

D0 D

J

e

AR Bk
WATER
) KARCMETER
AIRINLET], | -
Ly
= _ s
E|FukL cavse
LAR!
ENGINE

Hydraulic Pynamometer

WATER INLET

WATER FLOW METER

Fig. 4: Schematic view of Four Cylinder 4-Stroke Petrol Engine Test Setup
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CN062118862
MQdﬂmmMADuml-«,Qﬁshipm.i for Maior/Minor* A .

L Narme and Registe
Registernd Address of Extablishment ; YASMASWI ACADEMY FOR SKILLS (E07192700003)
it Telephane no. & 2l adress ) ;}Ufgéapim HOUSE, LANE No 15, PRARMAT ROAD,
' LPune, Maharashira
0067492727
- NIA

1. (a) Nams of Apprentice Dock Letters)

1b} Father'sMothor's /Spouyets Nenia + BAJKOMAL RAVINDRA FATIL. (AGGZ1107794)

: RAVINDRA

3. Address of appeuntice
+ VADAL DHIILE, MAHABASHTIW - 424902, BHULE, Dhu's, Maharashiors

§. Gendor

* Mala
5. Date of Biyh
+ B50R.1997
6. ::; :"bel.ht-r bwlongs ta SCAETIDHC 1 wiy Minatisy o
‘sine of the Categury ’ )
tha Lotegory : Geheial
7.
Educntional Qualification 1My heeti Drlgitaens
B l;l Cfleguq ol A prll‘i'nllt;cs.h';p Chtsonai
{b) Name of the trads for wins ATPrennee i 1y Assn bl Ui vy perveing
% [b) Whether Bauiz Trwining 1 2o b prosndent an o o ;
Apprenticeship N
(5} I Basby Training s exempl - teasea for EREIpLg
(1} Fame of Bie Course Diploma
fiy Lusstivo of Trawung Courve NIA
(iitd Name of the Tnstitute MSHTE
v} Hame of the Seclor Skitl Conmol 0f apfelncahin NIA
I Apprentiveship Trasminp durabioe (To]! L 346 Hours
(a1 Duratian of Pagic Training WA
Period of Basic Training D NIA
(b) Duraton of On-theJub Training 2 1440 Hours
Poriod of On-the-Job Training Ton 242028 W 13032022

11 Apprenticeship Traikinp Localion 1 Dabs India - Chakan

{a} Najoe and address of faciliy wliow Basic Trairing is Nt
t¢ be provided

‘IIP:',a :mel :::l ;:;:';Lsﬂdlhe feility where Cin-thy-Job . YASHASWE ACADEMY J/OR SKILLS ‘
[xina ndia - Chakan

uneo
Mabarnsira

12. (8) Dato of cxecution of contswt : 23-05:2021
{b) Ape of Apprentice oo the date of exevution of contime! : 23 yoors, 10 menths ond 18 days

13. Is the esteblishment opting for henefity wnider NAPSY? | Ho ‘
*)f yes, Annoxure 2 to iis tontract will ofso be spplicalde, UL
14, Monthly stipend amount
{a) During 1s{ year of training : L 2204
{b) Durtng 2nd year of trainlng : RfA

{c) During 3rd and Ah year of trainlnp 1 NfA




Fird out varage of the rgsilss of all the specimens.

Observatians and’ Caleuldtigns

[ Brick

wentification

Weight of | Waight of | Perceniage of water absorbedl
Brick when | Smurared A 2|
Dy (wl) Brick (w2 P ”::-:"" %100
2 b, .._._.._3_..... - S— 'I'

Average water ]

absorption (p)

2.2505! 2.F o
2.3

2-B20| 2, 666

| 2.6¢0!
2:-83%6 . 2.4¥6|

(52>
I"" 15-1% |
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Gangamai College of
Engineering, Nagaon
tame - \iXpabe Shubbapy Sebch a0 -
RoliNo.: 58 Chss: T Bateh: Qyrl . C
Expt. No.: 7~ Subjectfml}arg : QA—U_‘] Sign.:j_i{ssik E'
Ti“e:C@mpﬁuegsme;_Jt:rfﬂg ..... of _ l— e
L e |

COMPRESSIVE STRENGTI OF BRICKS
Experiment :- To determing she compressive sirercth of camman burpt clay bricks,
Apparatus i) Compression Tesling Maching {ii} Trowel and meral Tray. {it) Curing Tark. tivj
Weighing Baiance,
Material @ {ig Bricks min, 3 po. sappled 1z iendy represeniative of the fol. (i} Clean coares ERTER|
ol grads 3 mwm and dewn 2 ke (i) Cemners 2 R g Twd Sopiy plovecod sheats zach o1 3 mep
wickness. (v) Clean waler,
Procedure - (i) remove unevenaess in the bed faces of bricks 10 provide smonth and parallel
faces by prinding. (i) Immerse the bricks in wazar al roem temperature for 24 lours. (ii) Rempyve
tha spuennens sl drain owt any surplus inw'siurz, fivy Fill the Trog, any hollows, veids in e bed
Oush with cemer mortar of 111 mix. (v) Stove the bricks under damp jute bags for 24 hawrs. Then
inunerse them is ciean water for 3 days. remove ami wipe ool any nAcss of moittire, {43! Placs 1
brick specimen with Mlar faces borizontal with morias filled Face facing upwards bztween tos 3-
ply plywood sneels batween plates of comoression testing snachine. (vii) Apply lead axeelly o{ &
unifarm rate of i4 MAnm® per minute )] failura and note down the maximum load a1 failre,
faitiv Tesy alt s ipechinens i e same monner ws shove, (ix} nd out averape co-mphreaso

slrength.

Obsarvations and Caleulasins - A mars, ol nt faibare fa M

Comprassive SIEEIPY % et
. . ¥
Average area of bed faces inomm”
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sachin Rkaret Patil
AP - Khondamall,
Naadurbar
Staharashira 425412

Exomr Sochin.

APPOINTMENT AS TRAINEE (JUNIOR TECUNICAL CADRE)

sur successful trmining during apprenticeship
at as a Trainee (Junior Technical Cadre) in theSREE
h effect from 27/8/2020 on the following (ol :

I This &8 to mform vou that, considering ye
have plessure in offering you appainime
vear of Techmscal [rainee scheme, wit
2orudiign

§ iramecship will e for one year from the date you report for the ra .:;,'. 81 Jg

Your traineeship witl sutomatcally stand crmin
&, whenever applicable |

12

¥ osir period &
Decre lndia Private | ommed Sanaanadi
the end of your tFAIRIRG period or earher as per clause No.1
1. During the course of your training, you will carry out all directions and instructi
by the Company. its officers and representatives diligently and fatthfully. The co
of your raimng will be decided solely by the Company at its dis¢retion, and you
10 work as part of your training, in any of the departments / establishments ob he Catr

During the <ourse of yout (raININE, the Company will pay you a stipend as

Ve witl e entitied for 6 Casual and 8 Sick leave nayenr.

6 You will be entitled Tor Aonuzl Leave av pes the provisions of the Faclo i

7 Your apponment is subject fo your bang found medically fin by tie Comg
4

p Personal Accident fnsurance policy

§  You wil becavered by the Cirow
365 days. Group Term Life lnsurinee

fs. 300,000 ciach for 24 bours,
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! istered Office: Tower XIV, Gyber City, Magarpatta City, Had 2
fl o Tol.: +91 (20) 66425000, Fax, + 91 .‘.-.

Website: www dosre.codn
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Do you have an ATM card? If not, please contact and obtain from branch
Our Loan Products to meet your requirements

Ceant Swabhimaan (Reverse Mortgage Scheme for Senior Citizens)

Cent Vidyarthi (Education loan for higher studies in India & abroady
Cent Vehicle (Personal loan for two/four wheelers) ¢ ¥
Cent Rentals (Loan against future rentals) . * o .__m
Direct Housing Finance (For Persoral Housing)

Central Kisan Credit Card (empowering farmers for their financial
requirements)

Centrat Laghu Udyami Credit Card

Cent Vyapari (Loan scheme for small traders)

Cent Mortgage (Loan for personal use against property)

Cent Trade (Working Capital for traders)

Cent Jewel {Loan for purchase of jewellery for personal use)

Cent Kalyani (Loan to women entrepreneurs)

Cent Vivah (Loan for marriage of self & kins})

Cent Safar (Loan for leisure trips in India & abroad)

Cent Buy (Loan for purchase of consumer durables)

Loan to Pensioners (o meet personal exigencies)

Loan to MSME (to meet credit requirements of SME entrepreneurs)

faregr el & s For details log on to www centralbankofindia.co.in

Ee—

Aegar ifen,

Branch Address and Tel HNo.:

4. HD, 1027
GHEE BAIAR
HANDURBAR
425412
Tel: .

HICR Code:425016394
1£5C Code:C8INO282185
06/09/2012.

i@ / Date

i 3T

ol gt g ]

NAN
Accol

e —

Central wmaw

findia
o: 3083389984

Kame fnd Address Of Account Holder/s:
Hr. PAVABA VIKAS SOMAWANE

AT&PO- SIDGAVAN

TAL-KANDURBAR

HARDURBAR

425412 Homination:¥

Toil Free No,: 18002001911 \o.

BRANCH MANAGER
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“Ingement of this requirement in iable to involve to imposition of a penalty such as
that of rustication. )

EAVING CERTIFICATE
scribed by ruies 17, ch&mgar B wm Grant - in aid code)

NGAMAI ECHNIC |

Hw m&mmm E.!m‘bn NO - moocoaug

ame of the Pugilin full Kawnlech syl
sother's Name it - e 1

eligion & Caste o
- lace of Birth
Nationality

/) Date ofAdmission - SRR
gy Conduct 4 Loy :
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Mr. Tushar Ramesh Patil
Plot No. - 32, Near Wate: Tank, YWadibhokar
Road, Deopur, Dhule, Maharashira - 424002

a Ub . _'- .._‘ e
: "'Dé_a{r}'- rC{'r':‘.f_l?”aft_if,-'

t g i ?
i Ol' ine posy ol an tApprontice!! undeor s Ay

t!:rrns and conditions. Durmg this Apprenticeship training. a|I the
. & Apprentices Act, 1961 will be applicable to you.

1. Position: Apprentice

2. Place of Apprenticeship: Plot No A - 1/5, MVML Supplier Park, MIDC Gt
Phase IV, Nighoje, Pune - 410 501 ‘ :

3. Date of Joining: 19/02/2021

4. Period: Your apprenticeship period will be from 19/02/2021 1o 18/02/2022

5, Stipend: We shall pay you stipend of Rs. 12, 500/- (Rupees Twelve Thousand Fwa
Hundred only) per month.

6. Leave & Holiday:
a. You will be eiigivie for leav
Rules, 1991 prescribed leave as pef the following:
i. Casuval Leave - 12 days in a year - With prior approvai of the reponmg au

and HR department and 3 days in advance notice 1s must. = -'!:1 :
i Medical Leave - 15 days in a year - With intimation 1o responding au\hon’w and 2

HR department, must be supported with medical certificate of qualified doctor
b. The Paid Holidays which are observed in the establishment, will be applicable 10: -

es as per following and accordingly to the Apprenhces

you.

RN 2

d as per the provisions under Ru\e “13\5\ (¢

"1n lvnray !

7. Attendance: The altendance is regulate
Apprenticeship Rules, 1981.

SISTERED OFFICE : UnIT 1O, 132, 1% FLOOR HUBTOWN SOLARIS, N. S. PHAD/ \
ANDIMEF! EAST, MUMBAI - 400 GB93, MAT

Lt h\:ﬂ;mmneﬁk MJU P,

VERSITE | W, LUNGIGROUP.COM
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Form B-2 (Amended)
RULE 5(5)(4)(IV)

Form of Caste Certificate to be issued Other Backward Classes, Vimukta Jltl (A) Nomadlc- ._'_'IF y a
Tribes (B,C & D), Special Backhward Class, Educaﬂnnally and Soclafly Baukwpra Classlaqd‘

Special Backward Class (A) and its synonyms belong to State of Maharashtra 1

- !I_.

e

| I

|J g J;_

' v _.— -l‘r—
| Documants Varifled - i ra—
kﬁ‘ta[rz ;? |fi_(:_1'llv issued by the Locat Competent Aulhority 15506 (l By SD0 Ofc Bisli, Psg oGy

r l\lﬂg_om; ] ngmc, fo lj-u., J‘Q_g‘i_ﬂ xnarf 155und by the Tahsiddar ssued By N':\,f".b "‘hfln..al W
! -y
4 Aapplication subimilted by 1Iu r\pphcwnl

Aan, Late. At

4 Altidavit submitied by the Applicant

S5DO/Non Creamy VINT - Reg.JfCase No fYyear: 2013 _@_ - :"
Dutwearid No - ING01402641 Oaled: SO0

o-‘n_q.pal\-—q-_.q.—'

CASTE CERTIFICATE ( (PART-A} e Rt ‘ "
This is to certify that Kumar More Kamlesh SubhashSon or Shri More Su basl_'[gep
of vilage Dhule {Municipal Corporation.}, laluka Dhule, district { Dhule of lhe Slale of Mahara

belongs 1o Ihe Dhangar({29) Tribe which is recognized as Nomadic Trlbe(C) unger the Govemma

Resolution No CBC-1088/ (203)/ MVK-5 daled 25/05/1980 as amended from time to l:rne | bl

I"

Kumar More Kamlssh Subhashand!or his family ordinarily remde{s} in \rlllage Dhi e
{Municipal Corporation.}, taluka Dhule, dlslncl Dhute of the State of Maharashlra' ,.',,_4 ':J’ N —

T -
NON-CREAMY LAYER CERTIFICATE (PART—B)_ =

This is 1o cerlify thal Kumar Moro Kamlesh Subhashdoes not | belang | e
persons/sections (Creamy-layer) menlioned in the Government of Maharashtr%l Ga'iﬁ't'l L—Eliﬂft,b*-- mpshrs) |
dated 29lh January 2004, Maharashira State Public Serwce Commlssmnj{Rese atio [@ MY
S.C/S.T.O.T.(V.JIN.T., S.B.C. & 0.8.C. Acl, 2001 and instructions and guidetines laid down in
the Gavernment Resolutlon Social Justice, Cultural Aﬂairs Spodwd§ scial Assistance
Department No. CBC-10/2001/Pra.Kra.120/Mavak- ated,.JleN»%q’ma 001, CBC-
1094/Pra Kra 86/Mavak-5, dated 16th June, 1994, CBC-1094/Pra. Kra.86/ avaks5, daled 5th June,
1997 and Government Resolution No.CBC- 10!2001!Fra Kra 111.~‘Mava 5, daled;29 Ma ELE..T
snd Government Resolution No. VINT-2014/C. R 113!3,@1_;1‘ 1".c_.‘|ate 1leuly D14 EKJ 48
Government Resolution No.CBC- 10!2003!‘Pra Kra 69?NJNT-1'Dalad 16 Dac 201r7 l-*-.-.-

I This Certificate is valid for the penod upto 3I Q!;F- 2022 frornn a mg.ﬁgr
X7 .-;..__l'.';‘ e “rr |3__t = e

L ] i
B = w1
J A4 11 .']‘

oLl -+ =

Place : Dhule
: 19:07:2019

TR dlg{uuy



N\‘/ll.'leSCC .~ Trainee Engineer
TECHNOLOGIES i Proficiency Card
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Name : \/{‘p’v-\ Guloveo oot |
Emp.No: 4-C4 | 7902

Blpod Group







'PAMOSA INTERNATIONAL
(A HEALTHCARE COMPANY)

Signation
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Kamlesh Subhash More
1 aE/00B: 30/12/1995
qe/ MALE

Mobite No: 8600802036

3196 3740 5904
VID : 9199 9246 7231 2316

HTST HTUT, #ATS S

Address :
C/0 Subhash More, PLOT NO 26/A,
TAPIMAI SOCIETY, VIDYANAGARI,
DEVPUR, Dhule, Dhule,
Maharashtra - 424005

OO
h.lpﬂuﬁ.uw.ln "o, Baa\No.

s ar |
www.uldal.govin | R Tt P J

1047
1800 300 1047
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Course .
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in Tl e il Y i Fawr Yiar Dugroo Cournos m Engineonng & lachnology 2019 - 2020

GOVERNMENT OF MAMARASHTRA
STATE COMMON ENYTRANCE TEST CELL
S Ath Floar, Now Excelsior Building, Mumbal-4100051.(M.S5.)}.
} Receipt-cam-Acknowledgement of Institeie Reporting for Admission to Direct Second Year\;
of Four Year Degree Cowrses in Engimeering & Technology for the AY 201%-2020

Crtieatien 10 OSEIN1AL97% '. _ Mude ol Quallfication : Dlploma]
T TP |
1y (R T RERLIS TN B h i S T~ 1|

Full Nanne | 1800 R S0 SURHAGH _!

Hationabity | e I Genderl Hale _I

Date of Birth| 201 0-195%¢% I Annual Family I“m"‘e‘!g 15,001 - 50,000 J

Category-Casle| 0T 7 M=) -lhangae oy
Religiens |
tinardy /Linguistic] A

Minorily

teancmically Wq_'_.ikvr| NO ‘
Sections{EWS)| 1 . )
PWI’)_ 1 yie| “_;'\ . ]
Type of Candidature| Maharashtra State Candidate - Typec A ‘
. CAF hnsat::-..;nlvDetnih-‘_ R _ B rem
State Level General Merit No.J_d_nlSdD f
Alletted Choice Code| 510961210
i ) g - B Allotted Seat Type| GNTC

1 u_ Preference N°'.| 1 J

institule Raporting Deticis l

] I_nst_itu;p__!__lg_i_g_a_agn_g_gu_mtion Sgcletv_‘s‘.___(_;_g‘qg?_q}al College of Engineering, Nagaon, Tal DisLquE_l

Tution Fees {7 .I;i 0/« j Course gig?niﬁ}n‘tme_‘:hanical =4
Development Fees ()] 0rr | Admission Date| 10-08-2019
Otlliligg_s__f:t_‘_}i 1B65/- | Admission Type| CAP Round - |
Total Fees ()| 1865/

_Rt_zmarkl Confirm
Derlaration by Candidate

I hercby agroe Lo ronlorm to rules, acls and laws enforced by Governmant. | hereby undertake that 3o long as | am student of
vuetiave i@ manner which may result in compelling the authoribes to take disciplingry actian agalnst me. 1 fully understand that

tilotogeollege will have nghls to expel, rusticate me from the institute, for any infringement of the rules prescribed by the
jo, inEtiutey univessity/ Goversgrant and the undertaking glved above.

. . Signfiture of Candldate

ORE KAMLESH SUBHAS

G — ]

““T}
INSTITUTE USE ONLY
Declaration by the College/Institute | We hereby declare that, we are admitbing this Candidate W ouwr Callege / Institute for Lirect
scond Year of Four Year Degree Courses in Engineering & Technolagy for the year 2019 - 2020 on verification of Candidate's Identity. The
cancinele has paid the Fess menlioned In this receipt. We also declare that the admission of Candidate 1s ¢onfirmed In presence of the

Care el

f Seal of Nayaon Education Soclety’'s Gangamal Colleg \ “fl‘% Slgnatura of In: "!;9 ficer (5_1-5;?
| Engineering, Nagaon, Tal Dist Dhule _ =_.,,'.‘-‘_‘J.\!_- : s

[Reponed On:10-08-2019 01:51:15PM 2 [ &), e gyt \ @, - IOYEIRRY'S 5169
P:;nted On :16-08-2019 01:51:20 PM ‘?.. -r..'- ring. | v ; m&&g;ﬂ@ p
Last Modified On :10-08-2019 01:51:15 PM P T R ey 60|

]um_. 1.up:ud~,e19.mahacuLurg.ste19!Institule_reporl.pnpfi
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W YAZAKI

YAZAKI INDIA PVT.LIMITED
Registered Office:-
{Gat No, 93 Survey No. 166,

High ClifT Industrial Estate,

Wagholi — Rahu Road, Kesnand,

Pune 412 207, India

Board: +9Y] 20 66315000

Yazaki/HR/ Walk-In/ 2021 Date:-10th May 2021

To,
Name:- Rushikesh suresh rathod

OFFER OF ASSOCIATE TRAINEE
Dear Rushikesh suresh rathod

Thank you for taking time in attending Interview today. Further to our discussion, we
are pleased to inform you that your candidature has been selected for the training.
We are pleased to offer you traineeship in our Organization.

Please note that this offer is subject to passing the medical examination by our
certified Doctor & submitting all relevant documents.

Please report on 24th May 2021 at 06:15 a.m. at the following address
and meet our HR representative,

Venue:

Yazaki India Pvt Ltd

Gat No 93, Survey No 166,

High CIiff Industrial Estate,
Kesnand, Wagholi, Pune - 412207,

For, YAZAKI INDIA PVT. LTD.
|
2
‘_\_,.§LT~P

Authorized Signatory
P.S.-
1. Please sign and return the duplicate copy of this letter as a token of your
acceptance of the offer,
2. You are requested to get the following original copies & attested documents while
coming for joining:-
a) Qualification Certificates (Whatever Applicable)
*. SSC Mark sheet / Certificate *-HSC Mark sheet / Certificate

¢ Diploma Mark sheet(Final Year)&Certificate ¢ Other Qualification Mark sheet
b) Aadhar Card Phaotocopy & Identity Card (Voters 10/Passport/License/Pan Card)
d) Address Proof (Electricity / Ration Card / Tel. Bill / Other) '
e) 3 Passport Size Latest Color Photographs
f) Earlier Companies Relieving Letter / Exp Certificate and Last two Months Salary Slips
g) Axis/HDFC/ICICI/IDFC/CITI BANK Bank’s Account no. (if available) cancel Cheque
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[ Rule No.5(4) |

Form of Caste Certificate to be produced by other backward Classes,

Nomadic Tribe (C) Dhangar and its synonyms and Nomadic Tribe (D)
Vanjari and its synonms.

Document 1. School Leaving/Bonafide Certificate of Applicant
2, School Leaving Certificate of Father
3. Ration Card Xarox
4. Affidavit of Applicant
§. Others
CASTE CERTIFICATE
This is to certify that Shri MORE KAMLESH SUBHASH
Sonof  Shri MORE SUBHASH DANGAL of Village
MOHADI PR inthe District DHULE in the state

of MAHARASHTRA  belongs to the DHANGAR - 29

Cast/Communily which is recognised as aOther-Backward-Class INomadic Tribe

(C) /NemadicTrbe<D) under Government resolution
Edn. & S.W. Dept. NO. CBC-1089({203)MVK-5 dated

08/06/1992

2. Shri MORE KAMLESH SUBHASH

' andfor/hisier family ordinarily reside(s) in theVilage MOHADI PR in the

District DHULE of the MAHARASHTRA State

senoNt: SV o1z e ' \

.) :

Place ;- Dhule. . : Nt L Ty

Case No.. 280908 & r #" Designation (.. 1.
a4 1) -’"_J-‘

Note - The term “Ordinarily "used hera will haVE (e same meaning as In Saction 20 of

the Haprescnlation of the Peoples Acl 1950
This contificate is issued on the busis of documants supplind by Lhe Applicants,)f found fatsa will be liabla for prosocmbn

Date :-  20/0612012

Y L ;i:!@

(
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Offer Letter

Date: 14th Jan 2022

Mr. Kalpesh Salunkhe,

We are pleased to offer you the position of “Web Develaper Intern” in
WebNetiz Solutions. This position is scheduled to begin 24 January
2022 and will be a three-month internship.

Job duties are to:

Participate in requirements analysis.

Write clean, scalable code using .NET programming languages.
Test and deploy applications and systems.

Design back-end database for the web application.

Providing technical support for web, desktop or mobile applications.

We look forward to having you begin your IT career at WebNetiz Solutions and
wish you a successful internship.
Welcome to our team!

Tel. 99-2370-9373 | info@webnetiz.com

www.webnetiz.com

SN 123, Mangal Savera, Ravet, Pune, 412101
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Abscond:

If you are absent for three or more days without information then you are absconded
From internship.

Weekly off:

You will be entitled to two weekly off on Sat-Sun as per decided by management.

Public Holiday:

The employee shall be entitled to public holidays in accordance as per declared by
Government

Confldentnal Information:

i You will not at any time disclose or divulge or make public, expect under legal

obligations, any information regarding the company's affairs or administration or

research carried out whether the same may be confided to you or become known
to you in the course of your internship

The above terms and conditions are subject to company policy.

We look forward to a long and mutually rewarding association with you, as a
member of team WebNetiz.

! ForWebNetiz Solutions

Sincere!y,
x

ez | accept
e
/ Shrnkant]oeln

Mr. Kalpesh Salunkhe

Tel. 95-2720-0378 | info@webnetiz.com

www. webneliz.com

SN 123, Ravet, Pune, 412101
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ENS ENDOWROLD PVT LTD

\VJ
EW3 ENDOWORLD PVT LTD CIN : U74999MH2020PTC339453
OFFICE NO 5 Malan Plaza Vishnu nagar, Akashwanl Aurangabad — 431001.
Offer Cum Appolntment letter Date: 4 /1 72022
Ref: ENS/01/2022
To
Satyam Suresh Sangore

78, BiJasan Colony, Nalwa Road
Nandurbar- 425412

Dear Mr. Satyam Suresh Sangore,

With reference to interview had with you on dated 31% Dec 2021, we are happy to offer you the
Position of Business development Executive — Aurangabad, MH.

Your Date of Joining will be 05 Jan 2022 and your annual CTC will Rs. 150,000/- (Annual) & monthly
Rs. 12,500/- (Monthly)

Your expected to Report Mr. Pratik Thorat at our Head Office ~ ENS ENDOWORLD PVT LTO, Shivaji
Nagar Aurangabad by 9:30 am on dated 05" Jan 2022,

qu Aulh’&/r-iggd ignatory

@&}Wﬂ, P,

A

__—ENS ENDOWORLD PVT LTD

-—
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KAKADE LASER

2% .' KAKADE LASER KW/U2/HR/2020-21

An 1SO 9001:2015 Company
HR-UKIT2

OFFER LETTER

<REF NO: M/S Kakade Laser./Planning Department/08-2020/
Date : 07-08-2020

Mr. Gaurav Vijay Shewale
Subject: Offer Letter

Dear Mr. Gaurav Shewale,

We are pleased to offer you the position of Planning Department in our company based at Velu
location. Your immediate reporting authority will be Mr. Santosh Bhosale We trust that your
knowledge, skills and experience will be among our most valuable assets.

As discussed and agreed with you, you will be eligible to receive the following beginning on
your joining date:

s Salary: Monthly Gross starting salary will be Rs.12,000f/- and other taxes, PF and
allowances will be deducted from the gross salary.

Please send a signed copy of this letter indicating your acceptanc:e to join. Your Appointment
Letter will be issued on the date of joining. The joining formalities and induction will be carried
out in our Velu Plant.

Please submit the following documents to HR at the time of your joining: (1) Original
certifications, if any, (2) Five color passport-size photos, (3} proof of ldentity (4) Proof of
address.

We look forward to welcome you 2board,

From, Kakade Laser,

Date : 07 Aug 2020

STAMP AND SIGNATURE

DOC NO: KL/F/HR/10 REV:01
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A HYUNDAI

CONSTRUCTION EQUSPMENT
INDLA
Ref : HR/2021 Date : 15-02-2021
Name : Yogesh Shinde
Emp. No. : 10000661
Designation Junior Engineer - Fabrication
Department : Production
Dear Yogesh Shinde,
Congratulationsli|

It gives us immense pleasure to announce the merit increase for the performance year 2020.

Year 2020 was a challenging time far the Indlan market with pandemic spread of carona virus affecting
economies all over the world. We always believe in continuous investment in employee centric
processes ang hence, focused on the wellbeing of our employees.

Consequent 1o your performance evaluation and your superior recommendation, your compensation
and benefits stahd revised to vith effect from 1% February, 2021 as per attached annexure,
el )

We are confident that ‘Team Hyundai India’ will avercome 2l the challenges in 2021 and excel by
producing products of improved quality, continuous innavation, keeﬁing material and other costs under
control and 10 keep our commitment.

All the other terms & conditions of your Appointment Order will be changed as applicable to your
designation, It Is needless to mention that the compensation structure ls strictly perscnal and
confidentlal; hence you are advised not to divuige this inforration to anyone In the organization.

We ook forward to higher levels of dedication & perseverance from you to make "Hyundai® a great
place to work,

Regards,

For Hyundal Construction Equipment Indla Private Limited,

Nag Chun Choi
General Manager - HR

HYUNDAI CONSTRUCTION EQUIPMENT INDIA PVT. LTD,

ON | U4S400PN200TFTC 130553
Pigt No. A - 2, MIDC Chatan, Phase = B, Village-Khalumbre, Puna=450 501, s
T +91 02135 639700 F +81 1135 63712, www.hyundsiindia.nat



ﬁ Kavayitri Bahinabai Chaudhari North Maharashtra
@ University
?\62:‘5‘:.;-7{] 'A' Grade NAAC Re-Accredited (3rd Cycle) Jalgacn-425001, Maharashira (India)

hittp://omud.digitalundversity.ac/
Blank Mark List For
B.E.(with Credits) - Regular-80-20 Pattern - Mechanical Engineering ~ TE - Sem-VI For December-2020
College : NESS Gangamal College of Engineering (200025), ., Nagaon, Dhule, Dhule Pin: 424005

Paper Name:  Turbe Machinery Lab (126318) Oral CA Count of Student: 01
{Max Mark: 25 Min Mark: 10}

Sr. | Seat Number PRN Student Name Marks Total

No,

aI 1 658173 256159548G |CHAUDHARI YOGESH SUBHASH

H.0.D.
Mechanical Dept.
Gangamai College of Engineering

Pnnmpa" Nagaon, Tal.Dist. Dhule

Nagaon Education Sociery s
»angamai College of Engineering
"pgagn, Tal.& Dist.Dhule-42400%
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4BFLAGENCY|Enroliment Basic (B0 LALIT SHANTILAL SONAR

Il yout are not able to view the content given belovs properly, please o

BAJA
FINSERV

Dear LALIT SHANTILAL SONAR
Welcome (o Bajaj Finance Limitad,

We take this opporlunity to thank you [B showing interest towards enrofting your
collection BRG] IE] Bajaj Finance Limited

Wilit over 28 years of heiilage leading to trust and bansparency. B
India’s most diversified Mon-Banking Finance Company.

Your Cortact BRI

Collechion name: LALIT SHANTILAL SONAR
Ragistered mobile number: 8830958393

Email: SONARLALITE0SE GAMIL.COM




Kavayitri Bahinabai Chaudhari North Maharashtra
L« University
'A' Grade NAAC Re-Accredited (3rd Cycle) Jalgaon-425001, Maharashtra (India) ¢
http://amug.digitalunlversity.ac/
ey - Blank Mark List For
© B.E.(with Credits) - Regular-80-20 Pattern - Mechanical Engineering - TE - Sem-VI For December-2020
 College : NESS Gangamai College of Engineering (200025), ., Nagaon, Dhule, Dhule Pin: 424005

|Paper Name:  Metrology & Quality Control Lab Oral CA. Count of Student: 01
B (126319) . (Max Mark: 25 Min Mark: 10)
Sr. | Seat Number PRN Student Name i Marks Total
| 658173 | 286159548G |CHAUDHARI YOGESH SUBHASH
*
it i A Principa.
W Nagaon Education Society>

Ganaamai College of Engineering
H.O0D. " Haggon. Tal.& Dist.Dhule-42408%
- - - ‘q\.

Mechanical Dept. - _
i College of Engineering
qul:::alon. Yal.Dist. D%nulo




|

Harshal Dipak Sonawane

Emp. No. 118072 | Blood Grp. B+

ISSUING AUTHORITY,
EXECUTIVE DIRECTOR

UAJATAUTO LIMITED ARUKDI
PUINE ST DL, INDIHA
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Chaudhari North Maharashtra il
University -
‘A" Grade NAAC Re-Accredited (3rd Cycle) Jalgaon-425001, Maharashtra (India) ;
https//nmuj,digitaluniversity.ac/
- Blank Mark List For »
Regular-80-20 Pattern - Mechanical Engineering - TE - Se

. Oy _I(?aw.ayi’éﬁi Bahinabai

m-VI For December-2020

B.E.(with Credits) -
n: 424005

~ College : NESS Gangamal College of Englneering (200025), ., Nagaon, Dhule, Dhule Pi

aper Name: Tlu'l"__l;_o,na'_dh'l'nen_-y Lab (126318) oral CA ' Count of Student: 01

M Ry VT = ' _  (Max-Mark: 25 Min Mark: 10) et |
, | Seat Number | - PRN ' Student Name Marks Total :
1| 658173 256159548G |CHAUDHARI YOGESH SUBHASH )

Prqup? and

| el Nagaon Education 50C1€7Y *
i R amai College of Engineerinc
i G, Tal.& Dist.Dhule-42400%

s H.D.D- . Q ;
M@ch'a'mta" Dept.
itege of ET ineering




A9, MLDC, AHM _:"EDNAGAH-414111 '_‘_"-.
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126000

Admis<ion Fee Payment Details

Fee Category ; Generul (belonging to Maharashtra State} |

veSuvidla Few = 50

Soadeut Clionp Insurance Fee - 20

Univensn? 7 College Development Fund - 20

ention Fees - 10

e -0

watan Fee - 0

i ¥ Uhange Fee = 0

2ot s iation Fee - Q)

{ ™ Lol
o)

Civeel

R

Disaster Management Fee - ¢

Ashwamedh Fee - 0
Poor Student Aid Fee -0
Swdent Aclivities Fee - ¢
Eligibility Fee -0
College Transfer Fee - 0
Faculty Change Fee -0
Other University Fee- 0
Registration Fee - ¢
Total 2 104}

e d o dnlormalion

i of Guardian : Laborer

Annval Income of Guardian : 40000

aneual Details

g Name of Board/University and State of Name of Month Exam | Certificate| Mark
ion University School/College | ™d Yeur | Seat No. Obtained | Out OT | CGFA | %
of Passing No.
MAHARASHTRA STATE BOARD OF NEW CITY
SECONDARY AND HIGHER HIGHSCHOOL |June 2018 |d096974| 120381 36500 50000 |—-- |73.00
SECONDARY EDUCATION Maharashtra | DHULE
Maharashira State Board of Technical SSVPS DEORE | August
Education Maharashira POLY DHULE |2021 305240 (18265692 | 166500 | 1950.00)-- -~ 8538
;\.1i|‘)_ing Exam: Mechanical Engineering
Sl lration
v ke o apply Gor 1osled accommodation required NA

" Locuments wnd Certificates Section:

i Certficate of Std 1 2th / Statement of Marks ol ~id 121h

ven Certificate of Sid 10ch.

e Centificate

U ON

tare that ll the information furnished by me in this application (orm s frue, complete and correct o the biest of my knowledee and belief Tdo
Sl | eed 1o oblain and produce all the reguisd documents: 1 Applicaion No 144539 (JADHAY YASH SANJAY) admit to having
v whiat consttules ragging and sexaal harassment, | have read the puidelmes rehed o the sume. | hereby alfirm that it tound guilty of ragging

azzament | am liable for punishment according Lo the university regulations.

Date :

{ Signature of the Candidate )

sogitelesStudy Center Use Only

| Remarks f Particulars / Recommendations Sipnature and Date
ek N - e

Cashier | Cash Received: INR N ]Rcucipl No.: Date:

dlice

iyl

2/14
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Mauli TVS

Mauli Automotives Pyt.Lid.
Authotised Main Dealer T¥S Motor Company Lia.
ST Mo BT 17, M Kisan Tractars,

Flsniy G, Matmgaen Road,

DAMLUGE « 423007 8

Mob, 77746 95670, 74100 12177
Email : mauli.tvs 20465 gmail,com

DATE : 11-07-2021

T

SAGAR NITIN SONKAMBALE
ADD : MOGLAI LANE NO & SAKRI ROAD DHULE

SR - SUBIECT TO JOIN AS A SALES EXECUTIVE

A
CHEDULED INTERVIEWED AS ON 09-07-2021 WE
OF TERMS AND CONDITION. SO WE
fAL TIMING METION IN

WE ARE INFORM YOU TOO THAT. ASPERTHES
CAN HIRE YOU AS A SALES EXECUTIVE ON ROLE, WITH RESPECT
O YOU PLEASE JOIN WITH US FROM 15-07-2021. AS PER OFFIC

OFFIERE
MEMORANDOM OF OFFICE,

AS PER CHILD LABOUR { PROVIHIBITION REGULATION ACT 1986) WE VERFITY THE EMPLOYEE AGE
NOT LESS THAN 18 YEARS.
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iCare Data Recovery I 2012

Clients:

iCare Data Recovery Software can recover
files from hard disk drive, cxternal hard
drive, usb drive, sd card. It is hardware raid
supported file recovery software. File
preview offered to make sure you can
recover your lost files. Download a copy to
search and preview your lost files now.

¥ .
‘{{ Hi:‘\n,;..‘-.-".-"-i--'-"

B Gonlinehome.de SN ISeagiemaketmoker.

Biblography:

hec?

o Publisher web site
@ W @hcenetnl http://www.icare-
_ recovery.com
P Tere -2 | if#‘;ﬁi—: ) o www.wnklpedla:com
hr Internetportal | conseniry o www.helptutorial.com
pewssin@arcor.de e
L L.

informédticas
S @indexinfo.com.br

ASAP

Technology Support

# @asapts.com

Nt

7\ et Chisholm Pholography ' e -
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Il brettchisholm.com
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Espess il

Mr. Rohit Kailas Wagls

Besugnatlon Technician

es. Address : 29, Jay Malhar Nagar Govt.
Milk Dairy Road, Dhule
;_'; obile No. :9075310127

@upj

i Authorised Signature
e ployeg Signature Executive - HR Departmen,

001: 2005 COMPANY
Factory Add: §25 p MULEEC, Awdban, DHULE-324 806 {(M.S))
s ot e’ shot'BY MF'Rohit pdti

F-tnal . tesponse@mtira), net C WWW mlua; net
2022 '02/09 19 30




iCare Data Recovery | 2012
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1 Shilly. Un:vclsdr

l--l -uld- 'i i Doelade

Data: 03 Jun 2019

Name: Mr Tejashwi Ravindra Vakale

Trainge 1D. TR10283251

180 Rajralna Housing Sacisty

Near Swami Samarltha Kendra Sakri Road Tai-Dhule Dist-Uhule Mah:irasies Pin
Code-424001 424001

Dear Mr Tajashwi Ravindra Vakalg
Course Registration Lottor
We are ploased to engage you as a Traines subject (o the lollowing lerms and Conditions:

1. The period of training shall be 3 Years wilh start date 03 Jun 2019 and end dale 02 Jun 2072 and the game shall
nol be entitled for any furlher exiension,

2. Itshall not be obligatory on our parl or of Ihe campany wherein you will Undergo Ihe On Jab Training o ofter any
employment to you during or on successiul comptetion of your Training Period, As 2 Teamnee undergong ey
in an eslablishment you shall be a traines and nol a workman ¢ employee and as such, the provisions af any lohouf
legislations shall not apply 1o or in relalion 1o you and your On Job Training shall be solely goveraed by the
provisions of All India Coungil for Tachical Education [Nalional Employabiily Enhancement Mission (HEER)
Regulalions, 2013,

3. Bunng the course of this training programme you would be going Ihrough onling session on the follovings.

a. Communication Skilts
k. Personality Developmanl and
¢. Compuier Skills

@ fo ims as
b ol lienilea
M=

4. During lhe tenure of your Qn Job Training you shall abide by he provisionE and cagulalions from’ ||
inlimaled fo you by us and / or Ihe establishinen wherem you will undzrge On Job T:amfng chudm
to all matters of conduct, discipling and safely. Ly

. You shall learn your subject field conscienliously and diligenlly and allend to practical and lﬂSlfUCllOl‘ld| clagsses
regularly.

6. You shall maintain a record of the details of your On Job Training during your On Joh Tmmmg pi’ri‘od

- I

7, You hereby agree to be hable for lhe follovang Ierms?énd condilions

i. Fully perform the On Job Training, uniil the conflplonon of he lerm af Ui
performance shall nat be inconsislenl with any. obhr alion you may haye lo ¢
_ii. Neither engage in any conduci which is delnrnenihl ta the inlerast of 1 *S:‘Eklll{ ni
any payments of any nalure direclly or indireclly unless agreed to by TeamLea 50 Skills
cooperation and do all such things as may be necessary and camp!y wilh alf lerms o[
effeclively undertake the On Jab Training. '
il. Repart and be present al he designated localion duning (he On Job Frair ng H
abide by lhe provisions of All India Council for Technical Educalion il 'ﬂllun
Mission (NEEM)) Regulahons 2013. '
iv, Comply wilh the safely._heallh and other rules and regulations of TeamLeas
made aware of, ot g oy

s)cannec amscanner
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TMPCON0820201 15
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1. Name amd Registorod Address of Bstablishment

with Tetephone no. & E-mail address

2. ta) Name of Apprenlice {Block Lewiers)
ib) FatharsiMother’s [Spouse’s Name

: pUNEPune. Maharashim

s YASHASWI ACADEMY FOR SEKILLS (ED? 162700003)

YASHASW! HOUSE, LANE No 15, PRADBHAT ROAD,

. 020-67492727
: vi;hwoshkulkuni@yashuwi.edu.in

. PIYUSH HRISH YELAMAME (ADB2089237)
. HRJSH

3 . : SD:BJ\DM}U}AR.PM{(‘ILA RO:\D.DHULE.MAﬂh-‘lMOGL
Address of apprentice BADAGUJAR. Dbule, Maharashtr
4. Gender : Male
5. Date of Burth : 2009-1999
& (8) Whether belongs to SC/STIOBCPWDI Minonty : Yes
(b} Neme of the Category : Qb
7. Educational Qualification {Highast} : Diploma
§. (a) Category of Apprenticeship : Optional
() Name of the trade for which Apprentice 18 traiung . Assambly line supervisor
9 () Whethor Basi¢ Traming 15 10 bo provided as part of . No
Apprenticeship i
(b If Basic Traimng 18 exempl - reason for exemplion
(1} Nam ol the Course - Diploma
(1) Duratioh of Trainingilourse - NIA
(4i) Name of the Instituio . MAHARASHTRA
{iv) Mame of the Sogtor Skill Councit (il npplicable) NIA
10 Appronticeship Training duration {Total) . 1448 Hours
(a) Duration ol Basic Trainlng : NIA
Poriod of Basic Traintng : NfA
(b} Duration of On-the-lob Traiming : 1448 Hours
poriod of On-the-Job Training . From 14.08-2020 02-05-2021

1 1. Apprenticoship Training Location

{8) Nome and pddress of tacility whete Basic Treining 15
10 be provided

(b) Name and address of e [acility where On-\he-Job
Training 18 to be provided

12. (a} Date of ayeculion of contract
() Age of Apprantice o the dato of execulion of contmcl

. Dana India Pvt . Hinjewad). Pune.
: Nih

. YASHASWI ACADEMY FOR SKILLS

Dana lodia P . Hingewoadi,Pune
Pune
Maharashirn

: NIA
. 20 years. 11 months and T days

13. Isthe gsiablishment opung tor benefits under NAPS*? : Yos
*)[ yos, AnRAIUre 2 o Lhis contract will also be npplicable.

14. Monthly stipond amount
() During 18t year of Lraining . 120986
(1) During 2nd year of Ltraining . NtA
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iCare Data Recovery | 2012
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Step Seven: Click "Save Files" to save found
files. A code is needed to activate the
program and then it will allow you to save
found files. Be free to purchase a code to
activate iCare Data Recovery Software.
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Notice: It is highly recommended that you
not to save the restored file to system
partition. (usually desktop file and folders

are stored on system partition) You may
choose some other drive or even some
external drive to save lost files.
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iCare Data Recovery | 2012

Step one: Run it from desktop icon

Step two:See the main screen and select a
recovery module to search files

Which recovery module shall I select?
“Lost Partition Recovery”: Recovering
files when partition lost or deleted with
following symptoms:

deleted partition by mistake

bad partition table

partition lost without a reason

partition or drive not detected by PC
"Advanced File Recovery”: Recovering
files with the following symptoms.
SHIFT+DELETE command keys
partition inaccessible but is visiable in PC
under "Disk Management".

emptied recycle bin

symptom - drive is not formatted, do you
want to format it now

"Deep Scan Recovery™ the most powertul
recovery module that searches every byte
system crashes

bad MBR, bad partition table, bad boot
sector

bad file aliocation table

software failure like merg partition failure,
resize partition failure, ghost failure
RAID array damaged

symptom - drive is not formatted, do you
want to format it now

RAW file system, raw drive

"Format Recoverv™: Recoveirng files
related with format problems

formatted partition, card etc by mistake

CHKDSK is not available for RAW drive

Pressed restore button of iPod, iPhone,
iTouch, blackberry

For any unstated data loss rescue, we
recommend you to use "Deep Scan
Recovery" to search lost files.

Tutorial to use iCare Data Recovery
Software

Step Three: Select “Format Recovery”
which is on the very left right corner to
recover lost files from formatted drive as an
example.

Step Four: Select the partition which was
formatted and then click “Recover” to
search. And a box showing scanning devices
will turn up.

5]
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Faster FASTER HYDRAULICS PVT,. LTD.
Rl O/ Winks bt Mo 101, g 8300 Ita,
Amlscthmn T abibn K bod, [Dostsicr Puee. Mahnradditra
TNINA A1 40} ) YR2N1SH7R0N] Fax WIZNISGTRO0S
CIN L1291 | ANZOOGI T C | 13508 Webnite www (aster it

Personal and Confidential

Mr. Rupesh Sanjay Gosavi, 15.01.2021
Jr. Engineer CNC

Dear Rupesh Sanjay Gosavi,

I take this opportunity on behalf of Faster Hydraulics Pvt. Ltd., to commend you for
successfully fulfilling your responsibilities as employees of Faster.

FASTER management highly values its associates, and to encourage you for your continued
best efforts, you are being awarded CTC salary raise to Rs. 2,35,200.00 per annum with effect
from 1* January 2021. All the terms and conditions are remains same,

I encourage you to continuc building on your strengths and identify areas for development for
you to progress to the next level as we discussed.

, §
Your key goal in the immediate future is to

(1) Do the setup change independently by yourself
(2) minimize Machining rejections less than 0.1%
(3) Improve Each machines efficiency to 85%

(4) Training the new operalors

(5) Achieving Zero Customer Complaints . i
(6) Implementing the inspection systems which is having impact on our business.

Implementing the inspection systems which is having impact on our business. In addition to that
please continue to look for opportunities in other areas which you may be interested in working
g

on. i

If you have any questions or need any clarification feel fice to discuss with me at any time.

Best M
3‘](

annan, -
General Manager.
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iCare Data Recovery 12012

Scaming device...
Elaped Tg; 0.0:17 RemaningToe: 025
| FAT Filders: 0 WFs{poOT: | 1
| Pation Tables; 0 NIFS e 0
FAT Book Receeds: 0 Fesliwifed: 0
FATFoderPats: 0 ThdFsFond 0 ‘
TotlSedors: 44006 Scapned Sedars:  SM7

Step Five: When scanning device finished,
there would be a partition which is
formatted, be free to click *“Show Files”
which would list your lost files from your
formatted hard drive.
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Step Six: After clicking “show files”, there
will be a list of lost files, you can check
whether it is your lost files by "File
Preview" or the "Thumbnail” which is
offered to preview lost images, office files

so far. (as to files not previewed, once iCare
Data Recovery locates it and list it in
Deleted and Lost Files list, it proves that the
file can be restored.) Here is a screenshot
that presents files that are listed under the
"Thumbnail".

W i o Rocrmyrp Saltwam A0

T
] m’ﬁh— 11 < =4 1 (Vi
Gummm- 1 S
_ Y [Jisanar e
) reyrens | (| i’ i
niamui ||
oo |||
— AENJE  ROWSE ABRN
- mER
FREDIT S ALK

T —

Il_t- | . |

L

b L.
S|

)

— 5

Click "File Preview" to view single file as
below.
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Baje| Aute Limiled,
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Alurdi, Pune &1% 035, Indis, mwoR TE
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BAJAJd

12 You wilk not, without the tampany's prlos wekten permitsion, take up any outside work, prafession, employment or
assiptament, whether part-tinw or on assgnment basls, for remwneration or oftwerwise

13,01 A part of your employment with the Company you may become aware of, or olherwise come in to the gossession of,
Informatian relating to the Company's processes, products, data, plans and technalogy which is nat  public Informatson
and which the company regards as secret and canfidential ("ConNdentiat Information”).

¥2.02  You shalt nat, dursing and alter your wmployment with the company, diulge Conlidential infurmation oytside of the Company
ir any mannae whatsotwes sed within The Company; you may dividge Confidential Information anly to Lhose who hitve & et
o know (1 In the best intarest of the Company

1203 You whinot use Conhidential information for the benefit of yoursa ar others outsde the Company.

13.04 I at any tme your role with the Company i of a nature thal requires you Lo conduct, advise or otherwise become involved
in technical or other developments, or you otherwise make technical of other developments based on Confidential
infarmation, or you vse the Company's resources of faciiities to make technical of other developments, then any such
developmants made or discavered by you, Individually ar with others, will be the sole and exclusive property of the Company
and you shall assign all rights and interests to such developments, technical or otherwise, {including, but not limited to, any
rights 1a seek patent protection, design registrations and copyright pratection) to the Company and you shall sign all consents
of other necossary documaentation that may be required in thal connection,

14, On campletion ¢l iraining, you will be relived lrom service and thave thall be no obkgation whalsoevers ta offer you
emplayment with Lig company.
15 You will joln the duties within thrae days {ram the date af results, In case you Fall (O Feport on this date, this appolntment

letter shal be lrealed as cancelied.

Plense confiem yaur scceplance of Ine sppairtment an the sbove terms and conditions by returning one Lopy af this letter duly ugnad
by you, indicatitg your dala of joining.

we wish you 3 kang and frultful carees with us.

Yours falthiully,

For Baja] Aulo limitad,

AN
--—l-'-'-..-‘
S Sundarasan

Genadal Manager ~ Human 14

Ench. As abave.

. herely accept the terms and conditions set out in this Letter of Appaintment and conlirm

\
that | will foin services In Walu) by

Sig . Date

Heguuiar o DHbr g Aburdi Pyng &5 16074 ndra WA R EENGODTI L KN T
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HARICHANDRA MANDWADE
MECHANICAL ENGINEERING
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9 Plot No. C1/B-6217 & 6219,
Road No. 62,G.1.D.C. Sachin,
Surat - 394230 Gujarat, INDIA
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Bajaj Acle Lunied,

'S
Aurch, Pune 419 035, Indis. ORLD
Tel +91 20 27472854 “‘w URITE
Faw +%1 20 7T F
bajajaula.com

BAJA.J

HRS EMP _DTEs 2019 Batch
221019
13679668/ governmaent pohdechnk dhubef sulomobie

Gajanan Famioiiting Kachave
gajenankachavel2 @gmaiicom
Mobids No. 8411956069

Dear Gajsnan Ramkrishna Kachave ,

With reference ta your appiication snd the subsequent Interview Jdiscussions you had with us, we are pleated (o oflet you an
appuintovnt at our Waluj Works on the jollowing terms and conditions:

1. You will be designated as Diph Tralna# Engineer,

2 ¥ou wil undergs training under the Apprentices Act, 1961 for o period af one year from the date of joining / contract. You
will sign a contract of Apprenticeship for this purpose & you will be governed by the Contract of Apprenticeship during Yha
parlad of your tralning,

3, During the periad of tralning, you will be paid 8 consolidated stipand of s, 131,500/-per manh.

4, This oifer Is subject to youe obitalning a diploms from a Palytechnic/ Institute without tailure In any termy semester and your
medical finvess to be certifiad by the Medical Officer of the Company.

5. You will devole yaur full ime and enengy for the suceessiul completion of training aad you will make use of sl the tralning
Faciitias provided 1 you.

B. During the period of Apprenticeship Training, the company reserves the right to terminate your wraining withaut any

notice of campensation thereof, If It has sulficient reason to believe that you do not have sufficient  interest  in your
training  or you commil  any act  which 1 conlrary Lo any af the clauses ol this appolntment letter or terms of

aporenticeship contract.
7 You wilt take up such assignments / dulles, as may be given to you by the management from time (o time, in any office,
branch ar dévislon of this Company o In any subsidiary of this Company of in any Comparey in which Ehiy Compady has

financial or other Intecest.
8 While you are In the service of the Company, you will abide by the warking hours and other Standing erders,
code of conduct of the campany, rles and tegulations as applicable 1 the department, branch or place of your

posting. Any violation of these may results In appropriate disciplinaty action inchuding Lermination of your service without
any notice or salary In e of thersol.

9. The Company lays emphasts on all statutory compliance dnd you should ensure complanch with the various laws & statules
In your ares of aperstions Induding probtition of insider trading.

10. You will abide by whotever shifl of duty hours 1hat may be fuced [0 your case from lime to time.
11 You wil be allowed leave as par \he Company’scutrent reguiations and as natified trom time o time

Nequetared (ice diwr g1 Puna 411035 mdi TIN LS TTIPNIGATPLI 300 T4

- I Bajuj Auto Limited, -
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BGL/HR-P&A/APP.

Zhetan Dhanraj Patil
’st Hadsune
-424311

Subject: APPRNTICESH

Dear Chetan

-

[ VOU l|r||r juh:[b}[r“rﬂ fn} rn}n ﬁn{‘r ml l‘.] nlql ”Lo}au | {al __r'
The detailed appointment |

he above ."oi"i}':';i';[':' ___‘U!n) ~‘rn5m:’-*rw1 ].:1 ]fq[m*quum‘!uhur {o,, A_Hl’fm *95‘ S,

o join on or before 03™ July, 2019 and report for dutie

LS
il -

Mumbra plant

",',"’[ol:ﬁ‘—ﬁ e ll

:'_-';,i_,]{;;; ||l:‘elli{

sanket ---'l_q"a',ll-:'i: \"[.'.'""'__J_l".

eporiior 'f-fU'?‘i!‘f NSIr ?"-'J*J‘

n behalf of

RS LIMITED,

Al FERITAS
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& Offer Letter Tejas...  [Q

Evers Ecommerce Pyt Lid,
Tl Darshan foont of Dana Temple Lang 12,

IE Evers Pune(MH) 412308

Wue #4 Vst o Yo support@evensoffical. com

LTRBT 353861

OFFER LETTER
Dear Tejaswini Patil
Datc - 8/07/2021

Conjrratulations!

Congratularions! We are pleased to offer you an opportunity as a Sales & Marketing
Executive at Evers Ecommerce Pvt. Lid. We believe our team is our biggest strength
and we take pride in providing opportunity to the hest and the brightest. We are
assured about your significant role in the success of venture. We wish you a great
learning packed with comifort and joy of accomplishments along with a true and
meaningful job ai Evers Ecommerce Pyt Lad.

Your Roles & Responsibilities:
» Conduct market research,
+ Lesd Generation wsing various methods.
+ Respond to customer enquiries.
« Arrange and conduct meeting with cliems.
+ Creating sales of E-learning courses. Reach monthly sales targel

Your Benefits Inciude:
+ Encentives + Bonus (During waining period of 2 monihs).
+ Exposure to work in emnerging startup culture
s+ Training with professionals.
+ Flexible working hours from home.
Your 2 months of performance will decide your future aspects with the company

Your dawe of jeining is 12-:07°2021

Best of Lucktt|
ﬁﬂf ! -_‘f e
- raona) '
‘%"K - Bhojraj Jadhay
Ui
Qe @ Foundcr & CEO

Evers Ecommeree Pyt Lid

wuweversubliclic com
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. Nt reApDr 1IMMITE
BHARAT GEARS LIMITED
Kausa - Shil, Mumbra, Disl, Thane - 400 812, -
[Maharashira ) IN -]"

Tal, .,-:"-H-;H 536 2034, 2535 2692, 3333 7500
ax: + 91(22) 2535 .[ 51

BGL/HR-P&A/EMP.OFFER/19 |9 March, 2019

\
WY .

' O )8y
\‘H'I'\)‘A\”J =l e _hj‘ ‘_“‘I Z‘ 3 }ef‘?ff{ﬂ,'ll!

Subject: APPRENTICESHIP OFFER,

i

Dear Mr. ‘V\\L" ('JL

\' vith ﬁ.!f rence to your EI-Fﬂc:Jﬂ:h: & U_',L‘:,.,,I;[l[_llﬁ !J‘b- '.t]‘;rmu had! with us, we are
to offer you an apprenticeship on the slipend as discussed and agreed upon.
llll‘[‘mf_ﬁj l d engageme nt letter will be 1[;,‘[_{ Oiit-:‘x“j- iihﬂwlllrij_lmfl gathn LHu"l_lUI *lant.

Please note that the above off er ir S ﬂj‘-ﬁfﬁxmrh:ﬂi{]ff_uhtlmuln ily fit by us. (Refer
“Annexure 1)

\.r(J.iuum-L-LJL:lID{DM( ﬁf{'!WOJIFﬂEL‘L@JKLhﬂ report f li',iﬂf.iﬂﬂg; at ('JIW '
| ﬂl']ll1=1|;11,JPT|iz | _ _

On your joining day, |1‘nﬂi’1m -mrﬂo icmr mﬂlt_u_rnu‘luf_, / all certificates and 6
f-“-’-wr::_;ri’mﬂ"ﬂr*mr@mr lographs. You are requested to contact Mr. Sanket
Dhondawad — HR Dept. at our Plant Office, Mumbra along with your medical report for
further instructions.

For and on behalf of
BHARAT GEARS LIMITED,

l-f"l

) Y —
SAGAR S. JAGE
u‘{olul"l {-J' '\n]:hz,‘.,‘ AS

r, Faddabad - 121 003 (H 3 ana) INDIA,
.com, C Jr\ LEGN NO. H‘" CRABEOG1ZT
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SAI FINANCIAL& BPO SOLUTIONS

SAI FINANCIAL B Ajoy Mot Foopn WHC R
& BPO SOLUTIONS Shankar Nagar, Nagpur- 10 | 0712 2552357/ 56

Our Offer Letter No.: TAG/21-22/107
Date: 05-Feb-35

To

Mr. HEMANT MACHCHHINDRA PATIL

Dhule )

Maharashtra Sub: Offer Letter

Dear Hemant,

We are pleased to offer you the position of CRE In Our Organization. As discussed and agreed between
us, you will receive remuneration of Rs, 222600/- Per annum from the date of your joining the
Organization.

The details of Remuneration are as per Annexure.
The above mentioned offer is valid only if you join the organization on or before 31 January 2022,

You will be posted at Dhule location and your coordinating office will be at Mumbai.

Please send us your acceptance of the offer.
We look forward to welcome you aboard.

For Sai FInancial & BPO Solutions

Authorize signature

Note: This being a computerized message does not require Signature,

Annexure: Remuneration Structure and others terms & conditions

I, HEMANT MACHCHHINDRA PATIL, accept the above-mentioned employment offer and acknowledge receiving a
copy of the same,
Signature:
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SAI FINANCIAL& BPO SOLUTIONS

Annexure ; Remuneration Structure

HEMANT
Title & Name Ms. MACHCHHINDRA Qur Offer letter No. TAG/21-22/107
B - PATIL . o
Région _ West | Date of Issue Of offer | 05-Feb-35
State Maharashtra Joining Date 21-Feb-22
Location of Warking N
/ Coordinating Dhule Mumbai Grade 1A
Office |
CTC Components Rs. Pm Rs. Pa
Basic 9275 111300
HRA 4638 55656
Other Allowance 1244 14928
_Mobile allowance | 500 B 6000
_Transport Allowance 800 9600
Gross Salary 16456 197472
Employer Contribution of ESIC 535 6420
Employer Contribution of PF 1113 13356
Gratuity by Employer 446 5352
Total CTC 18550 222600
Deductions 3 1 -
) e 123 = ! B _ 1476 L _
| EPF =0 - - - - 1113 ] o 13356
PT ' 208 13356
Total Deductions N 1445 17340
| Net take home pay B 15011 180132

*Subject to any other Statutory Deduction/Annexure: Other Terms & Conditions
1. You will be required to serve notice period of 02 months from the date of joining the
organization as & when exit caused by resignation or termination.
2. Any concealment or false information from you or adverse Background Verification Report,
adverse dedupe/CIBIL about you will lead to termination of your services without any notice.
3. Inthe event of any Violation by you of Integrity such as Fraud, Data leakage and any other conduct
issue, your services are liable to be terminated without any notice period and in addition the
organization reserves the right to take legal action against you.
4. You shall maintain Confidentiality of data given to you for discharging the duties. You shall not
use any of the Company’s data post leaving this organization.

5. Your Services are transferrable anywhere in India.

6. If Notice period is not served then salary equivalent to Notice period will be payable by you,
7. You agree to follow company policies, rules and regulations.

8

9. Note: Please submit your information through QR Code link/ Internet link or submit the
following documents to HR on or before your jolning: Photocopies of your degree certificates
Certifications, if anyExperience/ relieving letters/ Latest salary slip from your previous
organization ,Two passport-size colored photos, ,Aadhar Card,Proof of current Address

For Sai Financlal & BPO Solutions
Authorize signature
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HITESH D CHAUDHARI |
Emp. No. .: 376828 i

' Department : OPERATIONS

. Blood Gr. :A+ve -\}

Authorised Signatongs

pPIGMA ELECTRIC MANUFACTURING
: CORPORATION PVT. LTD.

Mahalunge Village, &

Chakan - Talegaon Road, T4l - Khed,

Dist : Pune - 410501, Maharashtra, India
Tel - +91-2135-307100.
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hu_ma & Regd. Office

w-m\m MIDC, Ranjangaon, Pune - 412 220, INDIA .

3 Tel No. : Carraro India Plant : +91-2138-662666
Gear Plant : +91-2138-661660

Prasad Mistri

Emp. Code : P01498

DOJ : 21-Jan-2020

Biood Group. : AB+
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Letter of Appointiment
Date: 11™ Juns, J019

In

Mr. Dipak Suryawanshi,
AP Thalner, Tal, Shirpur
Dhule - 425424

Sub: Appointment Lotter

Dear Dipak,

Based on the discuswons during personal iInterviews, we are pleased to offer

. YOU &R appointment in ouf ORgaNIZAtIDN on terms and conditions for the
~ou o Aul remuneration appeanng here below

g Appointment st Joining Date:
s Joining date 13" June, 2019
B Location SiL, Ramtekadi
w = Statuy Probation
= Posiion Engineer

Section Marking
Repaorting 1o - Prafulchandra joshi

Remuneration

Salary
(Per CTC
Sr. No. Particulars | Month) (Annual)
1 Basic 7,500.00 | 90.000.00
2 HRA 3,30000 | 39,600 00
3 Other aliowance 1,100.00 | 13,20000
4 Incentive 1,300.00 | 15,600.00
5 Education Aliowance 20000 | 2,400.00
6 Medical Allowance 80000 | 9,600 00
? Conveyance 800.00 9,600 00
Gross Salary 15,000 €0 | 1,80,000 00
1 PT 200.00 2,500 00
Net Salary (excluding income Tax) | 14,800.0C | 177,500.00

Your Take Home will be INR 14,800.00 per month.

You will be considered for Probation of Six Moaths. On successtully
completion of probation your service will be confirmed.

Your completion of probation and consideration for conflrmation will be fully
dependent on your petformance, understanding the pracess and handling the

Corporate Office :
Lane No.7, Sub Plot No. 19, Einal Plot No. 112)ug8! of 7 :
Ramtekdl Industrial Area, Hadpsar, Pune - 411 013. Maharashtra, INDIA,
Tel. : +91 20 2687 5001/2/3. Email: laserver@silasers.com Web: wwwisilasers.com
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3. Tonnage capacity of the ptant = (Refrigeration Effectin kw)  -—-tanns.

35

4. Relative c.0.p. & (Actual c.0.p.) ! {Theoretical c.0.p.) -

5. Carnot c.0.p. = (Tmin)/ (Tmax-Tmin) =Te/ (Tr-Te),

Where, TezEvaporator temperature.
. Tr= Room temperature.

8. Polytrapic Index.{n): - (T2 T)=(Pa/P)™ "

Where, Py = suction pressure = 1 + (Py/14.4) bar,
T,= compressor inlet temp in °k,
Py= Discharge Pressure = 1 + (P2/14.4) bar,
T = compressor outlet temp in °k.

8. Volumetric eﬁﬂt%lency (n)-

-,

e Actual volume flow rate - --—s--m’/sec
Volumiatrie efficiency (n) = Theoretical volume flow rate ~--—-m?sec

Theoretical velume flowrate =
" .. of compressor * 10 * compressor speed =—~m"/sec.
L, - 60

Actual volume flow rate = m'r-* Vepy  — Ysec

m'r =Mass flow rate of refrigerant = R.E. In kW --~kJ/sec

’ o mm oag _ (he~hy) ~——kJhg

Vap; = Vapour volume atinlet to campressor In mi/kg. ~—-——-—-

— (by referring table/chart). ;

| 2—






\ | ‘ tem. When a
im external to the system and the heat then leaves the sys _
Iin:;%?:iw:xghanger is'used.y the heat given up by the liquid in becoming sub
absorbed by the suction vapor and mains in the system.

i - tructed of 6mm steel
Freezing Tanks: - lce freezing tanks are usually cons _ _ |
plate. Tgnk depth must be such that as to be submerged all can water levels

below the brine level by 25 mm. ! _ i
4 The freezing tgnk contains direct expansion freezing coils equally

istri ! ' 1 brine. The
distributed throughout the tank and these coils are submergefj in brine.

tank is provldedugwi . suitable frame 'of hard wood for supporting the ice an
and agitators for kéeping the brine in motion. Insulation of freezing tank is
accomplished by suing 30 to 50 cm of good insulation material on each side.

Alr agitation: - blowing air thraugh can filled with raw water is necessary for .
making clear ice. The purpose of air i§ to effect water agitation during
freezing, which assist In forming cler ice crystals and measure dissolved
salts are pushed in the unfrozen core. The conc. Of the salts inthe core
increases, which is pumped out 23 to 4 gallons) and filled }Vith a fresh water.
High-pressure air af%' 5 kaf / cm?® Is used for agitation. 5 liters of free air per

Ao minute is provided per can.

Quality of ice: - The presence of salts in water has marked effect on quality
of ice because it affects the tendency of cakes to crack from strains setup
during the process of freezing. The cracking tendency Is increased by the
presence of chlorides and decreased by the presence of amimonia ions. The
manufacturer of ice is influenced by the rate at which the brine from the
solution of water and:salts absorbs heat.

Ice storage: - The icemaker has a capability of producing ice on either a
continuous basis or a constant number of harvest cycle per day. The uses of
-ice are generally not at a constant rate but on a batch basis. Batches may
vary from a few 100 kg to many tones per hour base on the demand.
Therefore the ice must be stored and recovered from the store on demand.
lce storage and stora? bin design, therefore becomes important in which
labor saving, economics, the quality of ice to be stored, the amount of

L  automation desired: and user delivery requirements are the major
considerations that must be evaluated.

Test procedure; - Prépare a brine solution app. 220 liters of water + 51 kg. of
NaCl. Give the single:phase A.C. 230 valt to unit, Start compressor by putting
switch ON. Check both side pressures. Allow unit for 24 hrs, to bring down
gempera,ture of brineto -4°C to -5°C. After.attaining required temperature fit
ice cans with water up to the marking and keep cans over frame. Now: agit':ate
mixture. Allow unit to run 8 to 8 hrs. Take all readings (temperature and
- —...pressure of various points). After formation of ice, remove ice blocks fromthe

can by pouring tap water outside the can. Wi ; prigd
et p an.- Weigh the ice blocks and repeat the
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Gangamai College of Engineering,Nagaon (Dhule)

Name:- o
L r

e Bemark
Year=_ -~ Branch:-__ Nachanial.

Roll No:-_-__- Experiment No:-_ 2 Date:

Experiment Name:-__Study £ ria) opwindee |

. Ko -t'i'tgtllatura
At~ Conditionary. il

Title: - Window air conditioner,
AN - Study and trial on Window Air-conditioner.

APP: - Window air conditioning Test Rig with temperature measuring s-ystqm,
stopwatch, digital anemometer (0:4 mifsec to 3@ m/sec), and sling
psychrometer (- 10°C to 50°C) efe.

THEORY: - Window air conditioner: -

The window unit is the simplest.example of the refrigeration cycle used
in:a packaged. air conditioner. In this unit cooling, filtering and ajr distribution
system are cambined in a compact package. which has obtained worldwide
popularity.

Refrigeration cycle: -

The compression refrigeration cycle, ‘which is used in refrigeration, is
alsa used in alr conditioner. The basic components are compressaor,
Condenser, capillary tube, evaporator in addition to filters, accumulators,
miotors; fan and controls, high: pressure. High temperature refrigerant gas
caming out of compressor is condensed in condenser using outside air as
coolant. The liquid refrigerant is further passed through capillary to reduce the
pressure and then It is passed through the evaporator, The air fram room is
passed over the evaporator where it is cooled to require temperature and then
discharged in the room itself, The evaporator refrigerant vapour coming out at
lower pressure from the evaporator is compressed in the compressor and
cycleis repeated.

' The window unit compressor is of the hermetic type. This kind of unit
has the compressor, its motor and all moving parts operating within a sealed
gas fight housing, which is welded and closed. The condenser coil is a
continuous coil of copper tubing to which aluminium fins are..bonded to
increase the heat transfer area. A propeller type condenser fan-is located
immediately in front of the condenser coil ‘and aiso exhausts air from air-
conditioned space when the exhaust air damper is opened.

“Test Procedure: - it cot}gists 9? low pressure and high-pressure side. The
refrigerant used In this ‘system, is R-22.the liquid refrigerant Is expanded

\T
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: - ; b ST, o eeait s 1awahar spe@rediffmall.com
Emall: jawahars7d@gmail.com | Emal awanar_spgl J‘Q"'im" N

GSTIN : 27,

Dt. 16.07.2020

s with reference to vour.application for employment with us and'subsequent Inieryicws

Cafoletie el . NN T Y Dt ] s e >
o.appoint you as STRAINEE SUPERVISOR” on the follow INg Lerms and conacitiens,

G

e OnN

srobation: for 12 months: from the date of joining duri . riod! your

without notice {rom either:side. This probz extension 1f

. f I - e g = ] - Foof v vy o
alisfactory,” The confirmation will however not be effective uniess a letter ot
confirmation is received by you
You will be paid consolidated salary of Rs. 8,000/~ CTC (Rs. Eight Thousand Only) p:m. including.
e R

Bonus and P.F 'j-‘_-_c:{It-;ii_j:|n{:',||_\l-?5'.11'i]g}{'1_.\'. |2

You will be given Casual Leave 12 + S.L. 12 + P.L. S (PL-will'be laps after 30 days). S:L. and

P.L. will be ziven after com

"._{1'.i-.~]_|_:_-.-';§.]_i| be your own taxation 1! shal C 1 . | I'i'{';\_]"' NYOUr pay. f[r_{:i»aﬂ:l[_v!- -"n;i_'!_f-}:' él},““;

deducted from your pay -

Alle '-'_~"|_'i|_1|:1'i !!Iﬁ-'l_.ﬂ:.[_avl 1 YOUr Service cai ._Ilj_.._"l Lerminal [ ::_l!n[':]i\i,lt'{_-_'-_ﬁllyl: one \]1_!':}|'s:|.i' or pay in |i[-“!

from either side
You shall e governed by the service regulation framc: vour Girni from time to Lime.
You'shall have to under go medicate examination and/submit certificate from Jawahar Med
in, Dhule.
| undertake not to disclose any information about the Girni that come Lo yotur

» 1, P % 4 e, Y. & 1 4 . %
¢ during your s ice 1n the Girni dir or indirec
R ; 1 ) d
/ e

.
he terms of letler shall becomeleffective from joining date,

ubmit L.C _:i‘.:iil;-.‘:iifa;ni;'l'__i;n;uMn_l_--ni:-:_i'. 43._-_-..'1.|..-\.;___.;“-_,-Jnq?ii[_‘.-l-'-_!al_:.

Administration Dept
.

i the duplicate copy of the letter as token of \cceptance

iyl ;‘rE_}‘fll_} Al irector Chairmar

Jawanar shet, Sah, Soo it Led. Dhul

Hice Supd!

LT DULE)
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Virtual Simutech Pvt. Lid.

leesh Scnrdar Khandikar
Emp.No: 0466
Blood Group:O+ve .
o2

Authorised Signatory

e ——— ———— T ——

4th floor, Dynasty Building, Amchi Colony,
Above-Oliva Restaurant, NDA Pashan Road,
Bavdhan, Pune - 411021. Maharashtra, India.
Tel.: 020 - 22951414, Email : pallavij@virtualsimutech.com
Emergency Contact No: 78880012890




11 “eowpans swes Jog “ySiy s o jutod 0y Fugpuodsariod aoeyIns AUy ey Ly Woy waredds st 1] D
witod ot 01 Burpnodsanios sorjns S ey ‘31 WOl weredde s1 11 *D) 1utod o1 03 SuIpuedsalLiod
anfea o 01 dn s300Us sogfans Ay jo sunjersdun I g jurod A9[[EA B UM Ulede SIN9d0
Su1[10q 91BS[ONU U} PUE FUI[I0Q UOHIIATOO [EIMBU Y iod 0] dn 0192 WO PaseaIou] ATIpeals
ST Xn[J 2y} se sagued ooeyns Jupedy Jo amjeredursl ) MOY J)0U O} ISSIdUL JO ST J]
JueorTuS1s os[e ST WL InodeA JYi SSOIIL JJSULIL 18y IATBIPE] Apuanbssuo?
pug D, 0001 JO Jopio ay) JO sI uoidal SIp Up douAMRJIp smjeradine) oy, * 90LjINS JINU3
271 $15A00 W[ 2]qels € “q J1T  1ed puodas oy} U] "eale JUTIETIAL 37} U0 Suramoo0 9q A SUilog
3)ea[ONU S[IYAL "BITE SoBJINS pajeay] Jo uonrod e uo JUMINGI0 3q KLew BuIjloq Wl ‘9[geIsun
st ury anodea o ‘e [[[uoidar s1yk Jo yed sy ul * Sufioq Uy Apowieu ‘7] uordsI Jo Fumuuidsq
oY) ST SYL’ Wy modea g s S0BJINS ST} JSYUL[Y PUB 90SI[20D 0} USY) SISNED 9jvl UORBULIC]
a1qqnq Y31y g1 ueym payoesl Aeuy st 98eis v “S0USISHIP amierodurs) Sursealout YIm
*3583I0UT 28 PIULIOY 218 £91) 2I0UM UONEIO] JO ISUINU ST S8 [[os S& UOWBIO) 3[qqnq JO 918l
oy ‘q T Med puodss o U  208JINS 221J SY} 0) SSLI Pl SOBLMS PLjesy] A} Wol areredss © ozZIs
U1 ;018 S3[qqNq 2SI “ISGUINY UL M3] ATea SIe PIWLIOJ $91qqnq Y} ‘@ 11 ¢ wed 3sai3 sty uj “syred
0] JO 1SISU0S [ UOIFSY '208JINS PIILIY A} U0 SUONEBIO] Uledd I8 WO} 01 wi8aq sa1qqnq uoidal
ST U] ‘$20USWIWIOd Ju[ioq apesronu ¢ paseasout s1 (5L, —* 1) 20UsIspIp 2ImjeIdduIs) ) sy
* wonemodeas £q pasnpoxd
st modea 210U ¢ UONOSAUOD [eIryBu Aq 98NS pinbl] 331} SY} 0} S3SH pmbyy pejeagradns SW,
« pareayradns 2q 03 pInbi[ asned AJUISIA Si1 UL PINbY 2Y) 0) 20BJINS PJEOY 9Y) WO 1JSUBL J83F]
1 01 1°0 JO J9PI0 97} JO S0UIINIIP 2In18Iadta) MO J8 SIO00 UOHILAUCD [enued JO uoIdar YL,

'uordas Suioq W ¢
uQ13a1 JUI[I0q ABI[ONN T
U021 UONOIAUOD [BINIBN ]

: SHOTS91 93IT) OJUT PAPIAIP ST
sAInD Buifioq St 1B} ULSs ST 1] 'pmbif jo dxeleduis] TONEBINIES AU} pue 08RMS PIOS padrawgns
U} UESMIBq SOUSISNIP Y} (3L — *1) surede popord s s0ejms 2y O porpddns xnpy jeey YL

- samo Juiproq Teord4) e Bupensnyy 81y Ut pajedpul ate Buinioq

JO SUOISaX JUSISJJIP S, * PINbI pue 20v]IMS S US2MISQ USSP amyereduwa) oY) U0 Juspuadop
Buraq suorder oy, suotdar snoliea Jo si Buljiog * Bui[toq Pa[red 1 aseqd Jo agueyd sty - oseqd
oy o3ueyo o} pmbyy o Jo 1ed © 10§ ensn s1 3T ‘pmbi Y Jo smjersdua) uoneINIES A UBY)
1oyS1y arnyereduwd) € 18 ST YOTAL S0BJINS PIjOs padIowqns € uIoly piubi @ 0} pappe ST 18dY UM
~ Suiprog jo suo13ay

“Ul 8198 UaY) $52001d
wonemodeas emde o1, *( 20gjIuL modeA — pmbrT) 9981NS 3Y) WOY adeosa A[[enIusAs
pue sjpapye Aouefonq Aq pmnbil oy ysnomppaodsuen are (ool PIO§ — pmbry)
20mIINS PI[OS oy} J& pajereusd sspqqnq mmodea Y], -aryeradwo] uoPRINIES ) SPASOX2
pinbyy oy Jo axmeIsdure) U USYM © UOHBIMIES 18 ST pinbiy ynq oY, - BuIog pareames (¥



ol g "
R.C.PATEL .t
INSTITUTE OF TECHNOLOGY

Lab Assistant
Diploma in Emlnmlna

 Principal

-




gL

[ o255 e =g ]

E —
(71=76) goIXsel'b x g
L 3 [
2= ) ) 2w = o4
™ 307619 :‘10]
(?2‘39 X g‘?lX[_Sl"; Xb5p.0 =
< —
\ 11 'LU-) Y42 Yo = Yo
suone[nI[e)
Suipusoy pasoaLIo)
Burpeay
AvIS APBANS
D50L 2 s 7052 30'-0[-‘ AR 700 Surpeay euIul
031’ F’\L Olll !‘ll Rd it | Ym

MO[] [e[[eded 10 — 3[¢e) UoNLAIISqQ

“UONBATISQO SU[} UT UOHBAISSO O} UMOP 310U el £peals Jo Sumoeal 1YV ‘90

"paxmbaz

1 sjusumsn(pe JoLmu £q sejel paxiy A[[eniur sy 0} Isnfpe pue 8181 MOY 3 oD
“UOHIPUOD 2181s Apeals 03dn SeIUIW (] JO [BAISIUT UB Y8 anjeradus) oys umop 910N ‘S0

191501 Aq A1o1097e  Jo oFeyea] Auw 107 YOI pue 108433 oY U0 g $0

*Aue JI J0113 9ATIB[RI
SU} WMOP 910U PUR SISOWOWISY) o) woy Surpesl amjeradws) fentul ag) e, *€0

yooro dois pug yse[ SuLmseour
Susn A[nJores S21BI MO[J JOBXS S} 910U JOASMOY "UIW/IIT ¢ Jnoqe O} Tenbs
apIs 121BM P[OO PUB UTAIT 7 1N0qE 03 [8nDba opIs I9jem 107 18I MO 33 snfpy 'Z0




S
Y|

the subsequent Iniel

‘raince

calapa
you as lemporars

1.‘;:\1;_.'1:-. al Em '_"':'.‘\"Jl'e-' 0 '-r"[u}-_a‘ Irders

and -1'_3-."«?5-;“.._

HSMpDIOYMCEnt Ol
mpan'y
¢ hove
crminatc 18]

yhat s0.C

vihien required at --I'n"ut.:.‘. In
T Mk s s LA O
LUCTILY WRICH nay oe | DTN ALC
it should n

- desig




j—lf£~‘£. 2’,0 % 2% ’30‘17_5: as1(] 159,
29 «Q . 78 ISI(J YO¢
| {2 07| A 90 > Y5 a weld
() )
ynduy J93835Y —AD 3uaIn) (4) 23e0A o.mm.laodtua L 2810 30 2dAL
> e = o> = 0/] =
(e 2 e © ,-\—-’ + v -3[qe ], uoneAIdsqQ
A
D = (1) 195010Ud Jo dargerdiie ], 80
;1
o = Z/(CL+9)="1"L0
Do = os1p 1593 30 smierdwa L 90
SeM = osi(] 1591 03 Indut 19183 ‘¢O
Do = SIp Nor]q Jo srmardud L, 40
d SR M = (1A0) 91T yoerg o3 ndur Je1edH €0

Uz o = ——
Lo S IH X UT 2 p AT =
w_S‘l?\‘.C.}.: WI S 1 =

as1p Jo vo1e Junelpey ‘70
osIp Jo Ideweld ‘10
— UoNBAIISqO

“ndmo o[dnooouLIsY) Y} SINSEIU 0} PIST ST 10JEITPUI amjarduray
EnSip v ° omjeidmel Fuipunolins A} SINSEIU 0} IISOLD otp wr pooed st spdnodoway)
slow suQ ‘sojdnosouuery deredss Suisn Aq pamsedur o8 SISIP omy o Jo emerddural
oy “1adur 137esl] ST PIINSESW 18 SISIP 0Mm] 3Y} JO soryaadurs) oy ], ‘yndur 191827 YY) MSLIW
0) JINOIO UI PSJOSUUOD OS[e S8 JoJWiE pug JASUN{OA ndut Jejeay oY) AIBA 0] SJRISIUNUIP
v via A(ddns surew o] PajRSUU0Y 1B SSO[OUS JO IO UNA aIe SjBUTULI} 19)edy ST
*IOUURW [BOINIUWULAS € UL 3S0[JUS UL Ul pooerd a1e SSIp
o) ST "JOA00 SO0JS3(SE B Yilm UI0N0q SY} 18 SINESY JBIUIS M PRIy 218 SOSIP SYJ, 00BLINS
awerd pourgorw Sulaey s osIp IO pue (] 3q 0} AUNSSE AMATIISSTWIE) 908FINS JOB[Q © SB 3ABYRQ
0} MMOJO NOB]q UM PIYBOO ST OSIP A} JO SUQ "SISIP J[HISW Te[runs OM) JO 1sisu00 snperedde
Y], ‘0BJNS USAIS B JO AJIAISSIUIR JO SN[EA JY) SUIULISP O St wewadxs Jo 13(qo oYL
dnjog (wruswiadxy






REIFNY

0'1—-80 0,001 —0C ‘Sa[qIeW PoOM I1IQ — S[BISW UON €0

9918 SSOTUIRIS
D, 0001 1 dn [ e 70

0'1—-90 ‘[oYoTu 19935 ‘rddod — PIsIPIXO
E2 AN ERTRIEE] RU:REN
S1-0 D 005 02 ¢ 19918 “1eddoy) — paystod ¢ ro
AJAISSTUIY aanjeasdura I, soeyIng "ON 1§
‘S90USIAJAI ApBal

0] S20BIINS [BIISIEUI UOWIUOO SWIOS JO SSNIAISTUIUD JO $IN[eA 3 MO uaA18 S[qe],

qe
— =4

-SB pauljap st

AYTATSSTUIS DUBWIONooUow ¢ Sua] satm wnrads oy 1240 ° yidus] saem repnonted 8 1Y
129MSUS PIWIROTOD 3Y} 10] ISTU ST SSIBYINS FUNOI[J21 SIOVLINS JOJIJ[00 JO SSRIAISIUIUID
J0 28pajmoty o ‘AB1ous Jeos oY) U0 paseq saouerdde So uSisop o Ul * wonelpel Aq sfueyox:

188Y SU) MO DU 8Q O] SJUBM U0 USYM AJessd0oU Si ANAISSTWID JO SFPa[motD] Y,
‘T PUB () 199M12q ATAISSTIIS SUTARY 218 S90BJINS Teonorid

oY [V "0 ST 998JIns 911ym 10ap1ad € Jo ANAISSIURT pue T S13depIns 3oe|q opad 8 Jo Krarssuuyg
Q3
—=1
o
(%) 208yInS Yo8[q € JO 10MOd SA[SSTIIR

a1 (9) s9gyms © Jo Jamod SAISSIUNS JO ONEI SY) SB pauyep ST S0UJINS JO AnArssTuIg
-UoNINPoIIu]Y

- = F A i = ﬂ P
Y= - F 9 S 'S (=330 I
o 5 il 5‘,“"“"‘)’ IE 2 U{W—fc)-{—*c?@_: B CLIIREY beg §
CfEery Toma  Tonewada X N o
c) TVITNYPOIV -wusg Gp - @0 ( -Heek

HIBTY 2 V’)m Qg avV’hS/ NN U\-_gdl) =1 dWEN

o \s

‘S0~ HTAHJ ~*LSIA

‘NOVOVYN ‘ONRIZINIONT 40 FDATTIOD IVINVONYD
§,4j9100§ uonEBONPY UCLIBN




€ SUZUKI

ARG MOTOR QUUIARAT PRIVATE LSATTED
CiN ; UM 200GJ2014FTCO78460

06 February, 2022

M. Nikhil Badgujar
732657

Vehlcle Inspection - 8
Hansalpur, Gujarat

Subject: Confirmation Letter

Dear Mr. Badgujar,

With raference to your appointment dated 06 August, 2021, it gives us immense pleasure to
inform you that your services are being confirmed with effect from 06 February, 2022 based on
appralsal of your performance.

All the other terms and conditions as detailed in your appointment letter will remain the same.

We wish you the best and we are sure that you will continue to strive further to take Suzukl
Motor Gujarat to newer heights.

Thanking you

For Suzukl Motor Gu)arat Private Limited

\——V'A” /
[Abhay Kapoor
AVP = HR & Admin

P.S. - Please sign the duplicate copy of this letier as a token of acceptance of the same.
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DATAMATICS

05 July 2021

To,

Mr, Prashant Mistari

Varpada Road At Post Shindkheda
Shindkhede Dhule

Dhule-425406

Dear Prushant,

Welcome to Datamatics, the first and only Indian organization to have won the prestigious International Asia Paciic
Quality- Award -(LAPQA}-in the-services-category, which-included T TES-Banhs;dnsurance companies-atd-other
services organizations. This is a unique achievement in the history of the Indian IT industry, as it was won
compeling against hundreds of companies from 38 countries including the US, Japan, Australia, New Zealand.

Isracl, South Korea, Peru, Mexico, China, Russia and Canada.
For Datamatics, Quality is not just a destination but a joumey in which cvery Datamatician contnbutes. We invite you to be

part of this joumey!

Apprenticeship Promotion Scheme Admission letter (NAPS)

This has reference to your application and subsequent interviews you had with us. We are pleased 1o accept your
application and enroll you as “TRAINEE” in the Grade “NTR" on the following terms and conditions:

1. You shall be an "Apprentice” under Apprentice Act & will be covered under National Apprenticeship Promation
Scheme (NAPS).

> You will undergo on the job training with the Company for a period of One year from the date of
commencement of trainceship period

3. During the training period you will be paid a stipend of Rs 8000/- per month.

4. During the training period, you will not be entitled to any.other allowance or benefits applicable 1o the employees
of the Company.

5. Your training will be terminable by giving written notice of 30 days or stipend in licu thereof; by either side.

6. During your training period, you shall be liable to be rotated in difTerent departments, locations and shifts with
the sole purpose of acclimatizing and training you in the working of different departments, locations and shifts
and you shall observe working hours of the shift in which you may be placed. You would avail weekly off on such
day as may be fixed by the Company from time to time. You will carry out your training assignment with
utmost sincerity, diligence and honesty and to the satisfaction of the management.

L
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YUKTI ENTERPRISES

(Design & Recruitment Services)

ADD:.- 2™ fivor office No.207, Mahavir Market
Above Banlk of Barode Old China Market Ostwal Empire Boisar

Contact No.(8087963601 /9168563601)
Email: upadhyayrahul79@gmail.com

GSTIN-27TADUPU0931IF1Z7
Refer.No. 22/03 Date: 10.4.2021
Ta,
Vishwajeet D. Bharti
Shriram Nagar
Shigaon Road Boisar

Boisar, Maharashtra, 401501
Dear Vishwajeet D. Bhart!

Congratulations} We are pleased to confirm that you have been selected to work for
‘Yukt! Enterprises. We are delighted to make you the job offer.

The position we are offering you s that of Design Engineer {Draughtsman} at a monthly salary of
15,000/- whh an annual cost to company 1, 80,000/-. This position reports to Mr. Rahul Upadhyay
{Director). Your working hours will be from 9 am to 6 pm.

Wa would like you to start work on 15.4.2021 at 9 am.

We are confident you will be able to make a significant contribution to the success of our Yuktl
Enterprises and look forward to working with you,

Sim:e_rt-zlw.r;ml YUKTI ENTE RISE" . -
5 ,
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‘Miss.Manisha ¢hand Fpnato
,HB Department,
;nterprlm
..-J"«‘a Ri %i
b v <l .

} ";...u -
'f..;'_gv.'-:‘:'.



( 51-98) X 0¥ 1811 x5).0 -

O

76 g9 X 26g 89

K‘.QL- VL) 24 o _:*Db

fm U[;E_?Zﬁ i@

(V& BL) X @ix L81h Xbo.0 =

(QL!—L’ ML) 1d) Yus

f

'

suonegmae)

Furpeay parddLIo)

Supeoy

3818 ApBNS

2o9E %60 | oL | A°L LARS 29:0 Surpeay] [enIu]
09 L !ol oan !ql aul qw

MO I9)Uno)) 10 — (e} UONBAIISQQ




i
¥ SHARDA MOTOR

,
i
2 jo
&
"
1
3 .
: v
¥ e 4
5
1
:
’ -
|
- ] it
f | PR :i.
i \:\_ I:
%
e | . 4

| Deepak Mall’; |
| Empl"yﬂﬁ code qu1og
M"’"‘"—_* '~‘2+‘:.9i:f|1874471 &=

'_‘I’I’ u;-,

& Blood Group “H-*‘.A ey




Ffa“*}“’\' 5L¢89L = aﬂ

elb
LYOOX N = g
LGl ¥

Q N *::d)
D) XX

' g;g\
L‘/——’IJ

W S 1eIel s
S (¢ 500 XA “
N AV) X gx ip =
“( D

&,‘M 900 |

Q X\ i Otf
53 0Q _
g9 1% ;XOPXL

(w2200 =d |

=y
1 X Golo0.0 X 4 = ?
” TXPx L=

o WA} Lﬁ'
B o9bT ~o
w oo . q
Mg‘clo.o =

sL'G| = ““(_\.V)
DQ /

F=
-9
45 f; .
of - !




"OFUKOKU INDIA PVT.LTD

. Shotonrealme 1
* By akki.




My ddfm <99 \o S35 " £5- 086y RURE 191Uno))
Spufm Gy - €67% | LE299T MISAE L 5L -9 preIed
gaq8 apIsIng zale IpIsu]
o Paseq JUIPIIJI0D ned AQLINT Mo[J Jo adA L,
’ Jaysued) JedH
J9Jsue.l) 18  [[eI2A0
=9[qe ], I[ns3Y

[ o

L5 ElY Llo xon = 5.—:,35&
m(_LV)XQU)(OA :é

R Seb0 = i |

EGEI XG0 Y = £G.2%6H
W) xygxn o= b

=M deel = 9 ]

g9 1xwg0-0X ) |
7 ¥opyy T Y

59| X b~o0ox . =
P T Y

MLECOO =RO

whwoos po [ wafo  wof




EDAG Production Solutions
 India Pvt L R




SIOA 6'661 010 = IBIOULOA ‘01

‘AOET/ V= 1105 191897 107 JU1S IBUIULCT "60
Iotem SuI[000 JO ainyeradiue) UT SSLT 2INSBIW 03— [ 0} 01 UOHISOd
‘Tfoys au U1 uonisod o[dnosouLIaY} - § 03 § WOHISOd
18q Tejew uo uonysod ajdnooowiaty - ¢ 03 | UONISOd

UIIMS [OUUBYONNI A ©D,007 — 0 = Tayeorput amveIadws ], 80
Ui (g = Isteuterp jaoel 3uroo) L)
(spemQQt) 101eoY SWOIIIN = (ed&y pueg) 1109 19783H 90

p= 10Us Bupensut oy ut o1dnooowiaty J0 "ON "0

¢= Ieq Sy} UO PAUOHULW oJdNOO0UNISY JO 'ON "¥0

w0971 = Teq 3y} Jo Yi3USY 152, "€0

Wil $'67 = (119weL)IRq [RIST A} JO IZIS 20

(1eq 10ddoo pasnjtutl 9y = 18q TEI0W SY1 JO IBUS] "1
Ri{0) i8] (16 ET N
"pajou

oIt osU aInyeIaduis) pue ajel MOYF S} pue 100e( Sy} YSNOI} Palenodrd ST UOTHPUOS Pest] JUEISUOD
Topun 1sjepy jndur 38y oy SUL[ONUOD IO JBISISUIUIP © Ui poplaoxd ST 10189y Y
ssnypaeddy

: ‘ormyesedtus) o) TUI S5LSIIUT Y1 SISEIIOOP

AATIONPUO)) [RULISY ], OV} S[BISU amd Y JO JSOUL 10§ pUe SUOTO3[e 221 £q 1xodsuer) 913 Jo Aem

3] Ul SWI00 UOUBIGIA S011BT] PISEIOUT 3} JOASMOY ‘armp-dtoe) o) UT 9SBIOUL I ISA[IS PUB

umurn(e ‘raddos 'Zia SI01NPUOD 163 pooS sAem[e JSOUIE 818 SIOJONPUOT JEOLHOID poo3 1ey;

U0seal STy} 10§ ST 31 pus yodsuer; WONo3[d oy se af1e se 10U s1 18Jsun A8ISUS JO SPOW IONE]

ST} “IoA9MOY ‘[8I0URT U] ‘[ELIS)EW Sy} JO AIMONAS somye] Ul ASIoUs UONRIQIA SB POXIUSIEL]
aq os[e Aemn £B1ou7 ‘sEF SUONII Sy} S8 PALIAIAI Anuenbaly ore SUONDI[R 9SA 0] U]

-uordal sImjeladus) Mo € 03 T0I3a1 arngeradue) gBy woxy A8I5Uo feuns) L1180 0S8

fewx Kot ‘o31ey0 oLRO3[e Jodsuel) AeUr SHONOR[S 35T} S8 1ST[ ‘[BLIGJELE ST} JO SINJONIS 301E]
U} UF 1008 JAOW UOCI0S[d 93] JO Iequinyt 2S18] IoyJEI B SI0IONPUOD [EIMI pood up

‘SuoN0s]e 29 £q wodsuell, "0
pue uoOLRIqIA 0BT (10

— STRIOTA] U UOUONpUo)) ABIsuy [EWHISY], JO WISIEYIN



0WOUF Beingifouna




"pSYOLal ST UOTIPUOD 938)s APEa)s A10J08JSTHES € {11} ST} SSNURUOD

pUE SoMUT ¢ ABS ‘S[eAlsju swi) psyroads owos 1s amyeradule; ot SuUROYd UO 0D ‘()
‘ SINULLI

1ad 90 (SE O3 0OE Moqe I1 Isnfpe pue jesoel oy yBnomy A1ddns Jerem Burjood ot WIS "€
"S198 JULISIJIP 107 "33 AQT] ‘A (8 O1

renbe 98e1[0A 0} 31 J5n[pE PUB J8Is JourmIp oy Funelor A1mors £q 1oreay ot o) indur SAID ‘70

£[ddns 0110372 313 YIS ‘10

s aanpadord

PRIB[NOTED 9Q Ued SUOTOSS JUIFFIP I8 I8¢ JO AANINPUOD [EULIAL) 34} SN T,
V X *°(xp/Ip) ¥} - ="Db puy
(24/0.)uy
070] W i A SR : - | Y
b= A b=
: A7) UONeS 3y B0 Pajonpuod 18y
v % 99(xp/3p) 893 - ="D
: Se POJE[NO[Ed 9q Ueo g UOHIIS 18 ANARONPUOD [BULIYT,
"W O80°0= "1 PUV
(syu) TS U -wym €70 =
(‘syun g AL U $0153QS8 A1) 10] onjea PIUWMSSY) 9,-W-1Y / 189 T°0 = 3 919U
(34/0.)ug #h

9 = ———
(6.L—8.L)YTHUZ

VYV pue g UOK0os Usam1aq §50] 189 [epey + “b =
Teq o) JO g UOTI08s SY} YEnoay) plonpuod Je3H

uonoaxrp oAnrsod 9y UT 9ANS0d XNfJ 189y ST IEW 0} SOAISS
pue amyesedwe) SuIseaIosp J1 UOLOAIP U} UL SMO[F Jeay 98TB03q PAONpOLU] ST uB1s aAnedou oy ],
1ord uonnqunsIp exnjeradwo) WOL AJEjuourpadxe pauLelqo st Y¥(Xp/p) JO onfea )
v x Y(xp/1p) V- ="b
58 PaIR[NOTEO 9q MOU UBD Y BOTOIS 18 T8q JO AJIARONPU0D [BULIAY],

@L-"D)= 1V

1opem JO e ogds = dD
‘1078 SUT[O0S JO 9781 MOTJ SSBU = T ‘aloym
1y do w="b

“18q JO Yy UOTI098 30 jno Suimofs yesy ‘(7) 31y 01 Suwnzoyel a3els Apeals oy Juiurene

1YY “PUS I9I0 91 YZNOI) Pojonpuoo oq [[iw 183y PUE UL SIt 18 J8Qq SU} 189 [1iM Ioyeay oYL
Lroay L

00 ()00 9181 MO[] 13jem T0] yse[J SuULNSEOIN ‘71
dury 66'1 010 = Rpurury (i1



$ SUZUKI

SUZUKI MOTOR GUJARAT PRIVATE LIMITED
CIN : U34200GJ2014FTC079460

06 February, 2022

Mr. Darshan Patil
732638

PT DIE CAST
Hansalpur, Gujarat

Dear Mr. Patil,

With reference to your appointment dated 06 August, 2021, it gives us immense pleasure to
inform you that your services are being confirmed with effect from 06 February, 2022 based on
appraisal of your performance.

All the other terms and conditions as detailed in your appointment letter will remain the same.

We wish you the best and we are sure that you will continue to strive further to take Suzuki
Motor Gujarat to newer heights.

Thanking you

For Suzuki Motor Gujarat Private Limited

-+

A= P
& A 4

SAbhay Kapoor
AVP - HR & Admin

P.S. - Please sign the duplicate copy of this letter as a token of acceptance of the same,

‘Ragistered Oifice / Plant :

Block No, 334/335,

Hansalpur, Nr, Becharall, Mandal, Emall :
Ahmedabed - 382130, Gularat, Indla. Phone



‘0=} ¥8 2AmMD JO 2dO[S = Ip/1P
“2SIp 159 JO J8aY o11oads = dp
‘OSTp 1591 JO SSUW = UI ‘SISUA\

I (yAnl—f!l)zDV=%=dow

'$ASBAIOUL
AS105U5 [RUWISIUT JO SjBl SY) SSSPRIOUT Jnp §B AFISUS [BUINNUT JOBULOXS By UOHRIPEI Si 0} on(]

e 1 ¢ amyerodund) [l =P],
YL+ ELFTL+TL )

¥
zp I" = p-V ‘GIQL[M
(ML~ ) 0 TPy — Py =]
‘£q uoAI8 s1 A810U2 JO o181 210YASTIWISY UET]) 10MO]
st aamsredurs) sy AQ[enmul Teonaydstuioy 41 Jo 18 Buraey s 31 U payasul Sl ao1d JUSSqE USTM
- A109Y I,

5[ ‘Apoq pjoo oy Jo amjeredwio [ = O,
Y ‘Apoq 107 o} Jo smjeedud] = HJ,
/U BT S0BIME =
T RAeR ¢ O X £9'§ = JUEISTOO 8 UPWZI[OF TEJ3)S = O
syyBM “1aJsueI) 1eat] Jo aer = b
DI M
(,°L-, ) vo=Dh
*S00BJINS POD PUB 18] JO Seinjeradine) SY) 0) 918l IRJSUER J8sY JT) SAB[AI YoM MEB]
§ UBUZ)[OF ULJSlS SU} ST JofsuLn 2oy Hoyerper Ul dIysuoye[al posn AJUOtduIoD 1S0Ut 3y,
P WATeM 0T X L9'G = JUISUOO § UPUIZ)Of WefoI§ =0
*Apoq Nor[g JO TomO0J SAISSTE 10 X[ JeoH =H “9RUM
oL o= :

pLPH
*£q USAILS SI J1 PUB S0BIINS ST} JO dInferaduIa ],
amyosqy Jo Jemod yumoy oy o3 [euoptodord Apoomp st £poq Joeld JO 1omod SAlsspuy 10
Xa[, 18SF] oY) 8Y} OIS I PuL I2JSUBN JeIY JO MB[ OISeq SUj ST ME] s Uemrzy[og uBjolg

-taonInpoIuy
“”-‘I""’*AO HUHILT) ummfz,]u)% WIS M

ToRRea0 o9 RO
oan o 11’*"-‘@14-— 5 SR A1 RSN E1HIRE]Ib o |
AS [T-901-9] :a¢d 53"-:01\1 ydxg GO -:ON oY
¢ @ [FOITERYIG | -;qoueag . o0 ~bi9G  ~IBax
HIsmoy < 'N’D\H:D;\ cjber'Ju]@ -tomBN

"$0- I'INHA ~LSId

‘NOVOVN ‘ONIAANIONE 10 AOATTOD IVIVINVYD
s A101908 wonBINpH UoE3BN .




ROYAL FINSERV
Togethor wo will..

Mr. Kalpesh Ashok Pawar
At post New Bhamipur Tal Shirpur Dsit Dhule
425427
Dear,
Kalpesh Ashok Pawar

We are pleased to extend this letter of appointment letter to you at “Royal Finserv”( fi nactal D$A ) and
your rolg-is as a Sales Executive Under the Khairnar Associate , Your working loaction shlrpur

*Product name-
*Home loan
*Personal loan
‘Car loan
*CredIt card

This appolnitment is subject to you being medically fit to perform your effectively.

Thank You,

_-.Esmyi.r'ﬁ'a‘?‘ A e
: E l ot
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Virtual
Simutech

Annexure A — Remuneration Detalls

_Component Head Yearly | Monthly
Basic 120000 10000
House Rent Allowance (HRA) 48000 4000
Leave Travel Allowance [LTA) 10000 834
Gym Allowance 24000 2000
Telephone Allowsnce 24000 2000
Attire Reimbursement 24000 2000
Special Allowance 112632 9386
Bonus 9996 B33
Onsite Allowance* 24000 2000
Gross Salary {A} 396628 33052
Annual components {'B)

FF Company 23400 1550
Gratuity 5772

Medical + GPA 5200

Cost to Company CTC (A+B) 430000

*Standard onsite allowance is Rs 2000 which is included in above CTC breakup.

Annexure B - Terms and Conditions

1.0 The Employee shall devote his/her full time to the work of Virtual Simutech Pvt. Ltd {hereinafter referred to
as "Company"), and shall not undertake any other direct / indirect business/work/assignment etc. even on

part-time basis whether honorary or remunerative, except with the prior written permission of the Company.

1.1 The Employee shall not accept any presents, commissions or any kind of gratification in cash or kind from any
person, party, firm or company having dealings with the Company or Company's group of companies and if

the Employee is offered the Employee shall report the same immediately to the Company.

Virtual Simutech Pvt, Ltd.
4th floor, Dynasty Building, Amchi Colony, Above- Oliva Restaurant,NDA Pashan Road, Bavdhan, Pune-

411021.Maharashtra, India, www.virtualsimutech.com
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Virtual
Simutech

Offer Letter
Ref. VSPL/HRD/17/11/21/0432 Date: 17/11/21
Dear Rohit N. Kuwar,

Subsequent to your interview with us, we are pleased to appoint you as a “Design Engineer” in our organization,
We expect you to join us on 22™ November 2021. You will receive the detailed appointment letter
with terms and conditions once anhoard.

The probation period would be of six month and it would be reduced or extended depending on your
performance. You will be paid remuneration as follow:

_Component Head | Yearly | Monthly
Basic 120000 10000
House Rent Allowance (HRA) 48000 4000
Leave Travel Allowance (LTA} 10000 B33
@ym Allowance 24000 2000
Telephone Allowsnge 24000 2000
Attire Reimbursement 24000 2000
Special Allowance 112632 9386
Banus 9996 B33
Onslte Allowance* 24000 2000
Gross Salary {A) 396628 | 33052
Annual components:('B)

PF Caompany 23400 1950
Gratuity 5772

Medical + GPA 4200

Cost to Company CTC {A+B) 430000

“Standard onsite allowance is Rs 2000 which is included in above CTC breakup.

Looking forward to your long term and mutually rewarding association with our organization.

Virtual Simutech Pvt, Ltd.
4th floor, Dynasty-Building, Amchi Colony, Above- Oliva Restaurant,NDA Pashan Road, Bavdhan, Pune-

411021.Maharashtra, India. www.virtualsimutech.com
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Virtual
Simutech

For Virtual Simutech Pvt. Ltd.

Signature
Authorized Signatory

Human Resource

Virtual Simutech Pvt, Ltd.
4th floer, Dynasty Building, Amchi Colony, Above- Oliva Restaurant, NDA Pashan Road, Bavdhan, Pune-

41102 1.Maharashtra, India. www.virtualsimutech.com
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Virtual
Simutech

22" November 2021
Mr. Rohit N, Kuwar
Subject: Employment Letter

We are pleased to inform that you have been selected for employment with Virtual Sirmutech Pyt. Ltd, As Design Engineer, Your
total emoluments would be Rs.-430000 per annum and are described in "Annexure A”. Your salary/emoluments shall be kept
strictly confidential and you shall not disclose the same to any third party. You are requested 10 report to duty in our office an
22-November-2021, at 9.30 am at the following address 4' Floor Dynasty Building, Above Oliva Restaurant NDA- Pashan Road
Bavdhan, Pune {Mah) 411021, failing which this employment offer shall be considered null and void.

Your appointment is transferable and the company at its discretion may transfer you to any other department or to any place in
Indfa or outside India and as such you may, at any time, be transferred to any of the office of the company has transaction,
whether the office, subsidiary, associate or organization is in existence today or is to be setup hereafter. While every attempt will
be made to give you reasonable advance natice of such transfer. However, in case of emargency such transfers may be made
effective immediately.

On your transfer to any other place, you will observe the working timings and holidays as applicable to the location and place of
work where you have been transferred without any change in rernuneration.

You will be en probation for a period of six months. During the probation period, the services can be terminated by giving notice
of thirty days from our side. Your performance will be reviewed during probation and if found to be excellent, your services can
be confirmed prior to the probation period.

Your increments wiil be based on your accomplishrent of goals and the extraordinary skills displayed by you during the services.

Cotnpany can terminate this Employment Letter {Employment Agreement] by providing prior intimation during probation or
confirmation period.

The Company shall conduct a background verification of all records/ references provided by you. Your employment with the
Company wili be subject to your background check records being clear, satisfactory, and free from ambiguity and in accordance
with the poiicies of the Company prevalent from time to time. The Company reserves the right to ask you to furnish additional
documentation or supporting information in this regard, as and when considered necessary,

Any discrepancy in the information/ data provided by the Employee shall result in the termination of employment forthwith

and the Employee shall indemnify the Company in full, for any losses suffered by the Company.

We take this opportunity to welcome you to Virtual Simutech family and look forward to a very fruitful association with you.

k1! .

\' \ -\Ml )
1 - o

Humman Resource

Virtual Simutech Pvt. Ltd.
4th floor, Dynasty Building, Amchi Colony, Above- Oliva Restaurant,NDA Pashan Road, Bavdhan, Pune-

411021.Maharashtra, India. www.virtualsimutech.com
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Akurde, Pune 411 034, lndia

|  Dajaj Auto Limited, )
| ORLD'S
Tel 491 20 27472851 F"K#OURITE

Fax +91 20 27473399

bajajaulo.com I“DIA“

RRHR/ EMP _DTEs 2019 8atch
Apr 8, 2019
12226930/GP Dhule/Mechanical

BAJAJ

Bhat Siddhant Naresh
sidddhantbhat078gmail.com
Mobile No. +91 7276606032

Dear Bhat Siddhant Waresh,

With reference to your application and the subsequent interview /discussions you had with us, we are pleased 1o offer you an
appointment at our Waluj Works on the following terms and conditions:

1. You will be designated as Diploma Trainee Engineer.

2. You will undergo training under the Apprentices Act, 1961 for a periad of one year from the date of joining / contract. You
will sign a contract of Apprenticeship for this purpose & you will he governed by the Contract of Apprenticeship during the
period of your training.

3. Duting the period of training, you will be paid a consolidated stipend of Rs. 11,500/-per month,

4, This offer is subject to your obtaining a diploma from a Polytechnic/ Institute without failure in any term/ semester and your
medical fitness to be certified by the Medical Officer of the Company.

5. You will devote your full time and energy for the successful completion of training and you will make use of all the training
facilities provided to you,

6. During the period of Apprenticeship Training, the company reserves the right to terminate your training without any
notice or compensation thereof, if it has sufficient reason to believe that you do not have sufficient interest in  your
training of you commit any act which is contrary to any of the clauses of this appointment letter or terms of
apprenticeship contract.

7. You will take up such assignments / duties, as may be given to you by the management from time to time, in any office,
branch or division of this Company or n any subsidiary of this Company or in any Company in which this Company has
financial or other interest.

8. While you are in the service of the Company,you will abide by the working hours and other Standing orders,
code of conduct of the company, rulesand regulations as applicable to the department, branch or place of your
pasting. Any violation of these may results in appropriate disciplinary action including termination of your service without
any notice or salary in lieu of thereof.

9. The Company lays emphasis on all statutory compliance and you should ensure compliance with the various laws & statutes
in your area of operations including prohibition of insider trading

10. You will abide by whatever shift or duty hours that may be fixed in your case from time to time.

11, You will be allowed leave as per the Company'scurrent regulations and as notified from time to time

Reqistered OMice Aluedr Pune 4115335 India CIN L&SPOIPMIGN7PILL D074
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Bajaj Auto Limited, Dvs

| Akurds, Pune 411 035, India. THE ORI‘ TE
| Tel +91 20 27472851 FAVOURI

| Fax «%120 27473398

bajajaute.com I" DIA“
BAJA )

12 You will not, without the company's prior written permission, take up any outside work, profession, employment or
assignment, whether part-time or on assignment basis, for remuneration or otherwise

13.01 As part of your employment with the Company you may become aware of, or otherwise come in to the possession of,
information relating to the Company’s processes, praducts, data, plans and technology which is not  public information
and which the company regards as secret and confidential {“Confidential Information”).

13.02 You shall not, during and after your employment with the company, divulge Confidential Information outside of the Company
in any manner whatsoever and within the Company; you may divulge Confidential Information anly to those who have a need
to know it in the best interest of the Company.

13.03  You will not use Confidential Information for the benefit of yourself or others outside the Company.

13.04 If at any time your role with the Company is of a nature that requires you to conduct, advise or otherwise become involved
in technical or other developments, or you otherwise make technical or other developments based on Confidential
Information, or you use the Company's resources or facilities to make technical or other developments, then any such
developments made or discovered by you, individually or with others, will be the sole and exclusive property of the Company
and you shall assign all rights and interests to such developments, technical or otherwise, {including, but not limited te, any
rights to seek patent protection, design registrations and copyright protection) to the Company and you shall sign all consents
or other necessary docwmentation that may be required in that connectian,

14 On completion of training, you will be relived from service and there shall be no obligation whatsoever to offer you
employment with the company.

15. You will join the duties within three days from the date of results. In case you fail to report on this date, this appointment
letter shall be treated as cancelled.

Please confirm your acceptance of the appointment on the above terms and conditions by returning one copy of this letter duly signed
by you, indicating your date of joining,

We wish you a long and fruitful career with us.

Yours falthfully,

For Bajaj Auto limited,

S Sundaresan

General Manager = Human Resources

Encl; As above.

I, , hereby accept the terms and conditions set out in this Letter of Appointment and confirm
that | will join services in Waluj by

Signature Date

—_— —

Reqistered QMice Ahurdi Pune 611835 Indis CI L&S992PNZO0OTPLCI2O0TE
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Teaml_ease
Skills University

Zrart ener Lovcanion Lasrdazin
Date: 28 Apr 2021
Name: Mr Dipak Yashwant Songada
Trainee ID: TR10362333

Betawad nava plot

dhule-425403 425403

Dear Mr Dipak Yashwant Songada

Course Registration Letter

We are pleased to engage you as a Trainee subject to the follawing terms and Conditions:

1. The period of training shall be 5 Manths 28 Days with start date 28 Apr 2021 and end date 25 Oct 2021 and the
same shall not be entitled for any further extension,

2. It shall not be obligatory on our part or of the company wherein you will undergo the On Job Training to offer any
employment to you during or on successful completion of your Training Period. As a Trainee undergoing Training
in an establishment you shall be a trainee and not a workman / employee and as such, the provisions of any labour
legislations shall not apply to or in relation to you and your On Job Training shall be solely governed by the
provisions of All India Council for Technical Education [National Employability Enhancement Mission (NEEM)
Regulations, 2013,

3. During the course of this training programme you would be going through online session on the followings:

a:“Communication Skills
b. Personality Development and
¢. Computer Skills

4. During the tenure of your On Job Training you shall abide by the provisions and reguiations from time to time as
intimated to you by us and / or the establishment wherein you will undergo On Job Training including but not limited
to all matters of conduct, discipline and safety.

5. You shall learn your subject field conscientiously and diligently and attend to practical and instructional classes
regularly.

6. You shall maintain a record of the details of your On Job Training during your On Job Training period.
7. You hereby agree to be liable for the following terms and conditions:

. Fully perform the On Job Training. until the completion of the term of this Course Registration letter and such
performance shall not be inconsistent with any obligation you may have to other third parties.

il. Neither engage in any conduct which is detrimental to the interest of TeamLease Skills University nor receive
any payments of any nature directly or indirectly unless agreed to by TeamLease Skills University Extend all
cooperation and do all such things as may be necessary and comply with all terms of this letter so as to
effectively undertake the On Job Training.

iiil. Report and be present at the designated location during the On Job Training Hours mentioned herein and
abide by the provisions of All India Council for Technical Education [National Employability Enhancement
Mission (NEEM)] Regulations, 2013,

iv. Comply with the salety, health and other rules and regulations of TeamLease University that you have been
made aware of,

8. Either party may terminate this Course Registration Letter by issuing 30 days’ notice in writing or payment thereof.

**This is a system genzraled document. Amy unautharized use, disclosure, dissemination, o copying of this document s stactly protubited and may ke uniawdul * 7
Doc ID- TL/C503FATBABA
TEAMLEASE SKILLS UNIVERSITY

Olhce BRTC Commeenal Complex, ath Hoor, B0 Feat Road, Koramangala, Bangalore - 560095, Ph (91-80) 65243000/460012345 Fax (91-80) 68213001
Campus 1TC Buildng, 1TI Tarsali Campuis, Tarsali, Vadedaia 390009
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Team Lea 5e
Skills University
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8. For any regular absenteeism or if you are reported to be absconding from your On Job Training then this Course
Registration letter for On Job Training shall be terminated according to the Provisions of the Al India Council for
Technical Education [Natiocnal Employability Enhancement Mission (NEEM)] Regulations, 2013 or any other Rules
/ Schemes framed thereof.

10. You're On Job training can be terminated without payment of any Stipend in the event: -

* If you are found indulging in gainful employment with any third party and If you are unable to continue training
oh medical grounds (on production of a certificate to this effect from a medical officer not below the rank of a
Civil Surgeon/Surgeon attached to any Gevernment Hospital)

* You agree to defend, indemnify and hold TeamLease harmless from any and all claims., damages, liability,
altorneys fees and expenses on account of your failure to satisfy any of your obligations under this Course
Registration Letter or for misconduct or for violation of any law or creation of any legal liability by you.

11. You shall be enlitied to a consolidated stipend an amount of Rs 12561/-. You hereby authorize TeamLease Skills
University to make all payments required to be made to you by TeamLease Skills University either by way of
Cheque or by directly crediting the amounts to your bank account.

12. Your consolidated Stipend would be inclusive of the Employee Compensation Policies as specified herein,

| Particulars Amounts

| Stipend 12500 ) B

Trainee Compensation| G1

TotalAmount 12561.00

Amount In Words(Rs) | Twelve Thousand Five Hundred Sixty One rupees

13.

14.

15.

186.

17.

18.

Teaml.ease Skills University will make available to you 200 hours of Online Course Content with regards 1o skills
and upon confirmation by the establishment that you have commenced your training you will be provided access to
the same through the Trainee Portal.

The eligibility criterions for the successful course completion are as follows:

a. Successful clearance of the Online Assessment in reiation to the 200 hours of Course provided as specified
under clause number 13 herein
b. Successful submission of the dissertation and satisfactory completion of viva voce by us

On successful completion of the above provisions (a) and (b) you shall be entitled for On Job Training cum
Employability Training Proficiency Certificate. In the event of non-clearance of Online Assessment (Point (a) above)
but successful completion of the On Job Training you will only be issued the On Jdob Training Completion
Certificate

You shall be imparted On Job Training according to normal hours of work of the depaniment in the establishment to
which you will be attached for training.

The Stipend for a particular month shall be paid on or before the 10M of the fallowing manth,

This Course Registration Letter shall stand automatically withdrawn from the date of your enroliment
under the NEEM scheme:

o If you fail to submit the below-listed documents, within 15 working days from the date of
you receiving this course registration letter:-
1. Copy of your Aadhaar Card
2. Copy of first sheet of your Bank Passhook and/or copy of a cancelled cheque along with bank
details for stipend credit
3. Copy of highest educational qualification certificate
o If documents furnished by you are found to be false at any point in time,

" This 15 a system generated document Any unauthornzad use, disclosure, disseminaton, or copying of this document 3 stietly probdited and may be uniaslul *°

Doc 1D TLIC503FATBABA

TEAMLEASE SKILLS UNIVERSITY

Oltice. BMTC Commetcial Complex, 6th Floer, 80 Feal Road, Koramangala, Bangalore - 560095, Ph {91 -80) 89243000/60012345 Fax (91.80) 68243001

Campus. ITC Building, 1Tl Tarssli Campus, Tarsali, Vadodara 300009
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Any disagreement or dispute between TeamLease Skills University and You arising out of the Terms and Conditions of
this Course Registration Letter or any other Terms intimated to you from Time to Time with reference to this Course
Registration Letter or Incidental or ancillary thereto, shall be referred to and governed by the provisions of the terms laid
of the All India Council for Technical Educaticn [National Employability Enhancement Mission (NEEM)) Regulations
2013,

ENDORSEMENT

I hereby confirm acceptance of the above Course Registration letter, on the terms and conditions stipulated therein and
hereby declare that (1) | am currently not employed (Part Time / Full Time / Fixed Term Contract) for gains with any third
party and that | hold a Graduate / Diploma Certificate from a recognised university or am pursuing a Graduate / Diploma
Course from a recognised University {2) On the date of Commencement of the On Job Training | shall be/ am above the
age of 16 years and during the subsistence of the On Job Training Period, | shall not exceed the age of 40 years (3) |
am mentally and physically fit to undergo the On Job Training as specified in this Course Registration Letter.

I hereby confirm that with the acceptance of my first Stipend it will be a conclusive proof of my acceptance of the terms
and conditions laid out in this Course Registration Letter. | understand and agree that this Course Registration Letter
does not confer employment by TeamLease Skills University or any guarantee of employment.

For Teamlease Skills University Accepted and Agreed

Signature and date; A
{Authorized Signatory) Name: DIPAK YASHWANT SONGADA

Note : The acknowledged copy to be dispatched to below mentioned address :

To ROPS Team,TeamLease Services Ltd, 8™ Floor, BMTC Commercial Complex, 80ft road, Koramangala, Bangalore-
5600 95.

. " This 15 o system generated document Any unsuthonzed use, diselosure, dissemination, or copying of this dacument is strictly prohibited and may be unlawdul * *
Doc ID TLICS503FATBABA
TEAMLEASE SKILLS UNIVERSITY

Oflice: BMTC Commercial Complex, 6th Floor, 80 Feet Road, Koremangals, Bangalore - 560095, Ph: (91-80) 689 43000/60012345 Fax: {(21.80) 68243001
Campus: ITC Building, IT) Tarsali Campus, Taisali, Vadodara 30000¢
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‘GATE

2021,

GRADUATE AP Teb WIENGHEERNG' o wigtees et B
N e aon ME21582040019 Date | 14 February 2021
;me ;SANDIP SANTOSH RANDIVE - Day | Sunday
GATE 2021 Pap—er ME: Mechanical Engineering | Time  15:00 to 18:00 Hrs
Photo ID: Aadhaar ID Examination Centre:

Centre Code: 2040

ID: XXXX XXXX 1130 Bharti Multipurpose Trust

151 Netaji Colony
In Front of Jaihind English School, Near Netaji Ground, Deopur
Dhule, Maharashtra - 424002

e AN

Prof, Deepank.ar .Choudhury

Organising Chairperson, GATE 2021 B243ES50

(on behalf of NCB - GATE, for MoE) D338E7E33EDD39B488FA3DD 1BESSSBAC
Instructions to the Candidate

. A printed copy of this Admit Card must be presented for verification along with the original (not photocopy or scanned copy) valid
photo identification proof which is mentioned in the admit card as well. In case of poor quality of photo on ID proof or electronic 1D
candidate MUST bring an additional recent valid photo ID also (For example: Passport, PAN Card, Voter ID, Aadhaar Card, College ID
Employee ID, Driving License).
Admit Card is considered to be valid only if both the photograph and signature are clear. To ensure this, print this admit card on A4
sized paper using laser printer, preferably in colour.
Candidates will be permitted to appear for the examination ONLY after verification of their credentials by the centre officials,
To facilitate the verification of their identity, candidates must report at the examination venue at least 60 minutes before ihe
scheduled commencement of the examination.
Candidates will be permitted to occupy their seats 40 minutes before the scheduled start of the examination. Candidates can login and
start reading the instructions 20 minutes before start of the examination.
CANDIDATES WILL NOT BE ALLOWED TO login 30 minutes after start of the exam.

widates will NOT be permitted to leave the examination hall bafore end of exam.
. 4ing the examination, a virlual scientific calculator will be available on the computer screen, which may be used for the numerical
calculations.
Candidates should NOT bring any chartsflables/papersfbooksisheets into the examination hall. Scribble pad will be provided for the
rough work, Before using it, candidates must wrile their individual name and registration number. The candidate can possess ONLY
ona scribble pad at any point of time. Before taking the second scribble pad, if required, the first scribble pad MUST be returned to the
Invigilator. At the end of the examination, scribble pad must be retumed to the invigilator.

10. Personal calculators, any kind of watches, wallets, moblle phones or any other electronic/communication devices are STRICTLY
PROHIBITED inside the examination hall. GATE authorities are not responsible for the safe keep of candidate’s personal belongings.

1l. During the examination, candidates may be checked for possession of any of the prohibited items. If the candidate is found to possess
any of the prohibited items, candidate will be debarred from the examinalion and/or subjected to disciplinary action, which may
include ban from appearing in future examinations.

12. At the time of examination, in case there is a restriclion on movements in certain areas, candidates can use this admit card as a pass
for the movement.

13. Candidates must bring their own pen, pencil, iransparent waler bottle and pocket size hand sanitizer. Without proper face MASK in
place, the entry of the candidate in the examination centre shall be PROHIBITED. MASK must be in proper position throughoul
candidale's presence in the examination hall.

14, Before entry to the examination centre, the centre officials may assess lhe heallh condition of the candidate. All candidates MUST
adhere to the COVID related protocols in compliance with the orders and directives of Government of India and local directives.

15. As per Govi. order, any candidate who is Covid-19 positive or has any other infectious disease, MUST NOT come out of home/hospital
and hence the enfry for such candidate will be DENIED. Asymptomatic candidates, if any, who have temperature higher than 99.4°F
will be taken to ISOLATION area for the examination.

16. On the exam day, candidate must NOT have COVID symptoms, NOT in quarantine and was NOT in close contact with any COVID
patient during the last fortnight.

17. Violation of any of the above guidelines including impersonation or breaking of code of conduct for GATE 2021 exam will lead to
cancellation of candidature and legal action.

iereby acknowledge that | have read, understood and agree to follow the above mentioned & S )

structions. e e

Signature of the Candidate
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THE POWER OF I:KOI)I:I

April 18, 2021

Mr. Swapnil Gorakh Patil

50, Sanjay Bhau Nagar,

Mohadi, Mohadi Laling

Dhule, Maharashtra-424311

Mob No: - 99225895658

Email ID: swapnilpatilS658@gmail.com

SUB: OFFER LETTER

Dear Mr. Swapnil Gorakh Patil,

This refers to your application & to the subsequent interview you had with us. In this connection, we are pleased to offer you the
post of “SENIOR EXECUTIVE - SERVICE AND YARD OPERATIONS® in the grade of OP-3 in our organization on the following
terms and conditions:

We give below briefly the terms and conditions:-

1. Your place of posting will be at cur Nashik Automall, located at, Shriram Automall India Ltd., Vill-Kundewadi, Sinnar
Shirdi Highway, Sinnar, Nashik, Maharashtra-42210.

2.  You will be responsible Service, Maintenance & Yard Operation functions as per territory allotted to you & your role
ghall be Senior Service Executive.

3. You will report functionally to State Service Head and administratively to Automall Business Head & shall carry out
other assignments as delegated to you from time to time.

4. You will be paid a total remuneration of Rs. 3,02,580/-p.a. The Break-up of which is enclosed.

S. The Allowances such as Vehicle Allowance & Petrol Allowance shall be changed / withdrawn if there is any change in
your responsibility/role/grade.

6. Your monthly business target shall be 15 Lacs and you shall be eligible for performance based incentive as per company
policy and stand applicable only if 40% of monthly target is achieved,

7. You will be on probation for a period of six months effective from the date of joining, After successful completion of
probation, you will be confirmed in the services of the Company.

1. You shall produce the following documents prior or on joining our organization.
a) 2 Passport Size Photos
b) Photo ID proof, Xerox of pan card
¢) Copy of Address ID proof
d)  Proof of Educational Qualification {Criginal & Xerox Copy)
€) Relieving & Experience Letter from Current Employer.
fi  Proof of Current Remuneration
g} Reference of Two Responsible Persons known to you more than a year other than relatives as per the format
attached.
h) Driving License subrnission is mandatory for operations.

The offer is being made on the particulars of your qualifications, training, experience, age present or previous remuncration and
benefits etc, furnished by you in your bio — data/ application for employment in our organization. Sheuld any of the particulars
furnished by you be found to be incorrect, and/or any of the documents/certificates submitted by you is found to be not genuine,
your services shall liable to be terminated without any notice or notice pay in lieu of notice or any terminal benefits.

This offer of employment is valid for a period of 30 days only and the above specified documents are compulsory required to be
produced on joining, failing which, your offer of employment stands cancelled & withdrawn automatically.

We will appreciate if you could send us a confirmation that these terms and conditions are acceptable to you and would join us at
the earliest with intimation to Zonal HR Coordinator - Ms. Neha Thalkur - neha.thakur@samil.in - $319211063.

Please sign and return to us the duplicate copy of this letter as a token of your acceptance of this offer.

Bost Wishes,
HR Department. {ACCEPTED)
*+ This is & system generated letter & does not require signature.

Shriram Automall India Limited (SAMIL)
Corporate Office : Unit No 701-711 7" Floor, Best Buginess Park, Netaji Subhash Place, Pitampura,Delhi -1 10034 [Tull Free: 1800 102 4141,
Tel: 491.11.41414444 | Fax :+91.11.42414444 | Email : contact@samil.in | Website : www.samil.in
Registered Office: Sri Tower, 14A, South Phase, Industrial Estate, Guindy, Chennai, Tamil Nadu— 600 032, India | Tel: +91.44. 485 24 666 | Fax : +91.44 485 25 666
Corporate Identity Number (CIN) - U50100TN2010PLC0O74572






Best Wishes,
HR Department.

JeSHRIRAM

THE POWER OF CHOIGE

REMUNERATION DETAILS OF MR. SWAPNIL GORAKH PATIL

SENIOR EXECUTIVE - SERVICE AND YARD OPERATION - OP3

COMPONENTS AMOUS; ;[;lf]’l‘l'lbl’ AMO:.E:’I&SY%RLY
1. BASIC SALARY 5500 66000
2. HOUSE RENT ALLOWANCE 2500 30000
3. MG 1500 18000
4. OTHER ALLOWANCE 1300 15600
5. TRANSPORT ALLOWANCE 800 9600
6. EDUCATIONAL ALLOWANCE 200 2400
7. MEDICAL REIMBEURSEMENT 1250 15000
8. MOBILE ALLOWANCE 1000 12000
9. SBPECIAL ALLOWANCE 2250 27000
10, VEHICLE ALLOWANCE 1500 18000
11. PETROL ALLOWANCE 4000 48000
MONTHLY GROSS 21800 261600
12. INSURANCE BENEFITS 250 3000
13. PROVIDENT FUND 1800 21600
14. BONUS 1100 13200
15. GRATUITY 26% 3180
G.TOTAL 25215 302580

W

o koW

Itemn on Sr. No. 1 to 9 shall be paid through payroll.
Item on Sr. No 10 & 11 shall be paid through HR Department on production of R.C. Book aleng with Driving
License Copy ch::ly approved by Senior for official travel.
Item on St. No. 12 will be towards Insurance Benefits.
Item on St. No. 13 is Company’s Contribution towards your Provident Fund.
[tem on Sr. No. 14 as and when declared.

Item on Sr. No, 15 shall be paid as per Statutory Norms.

** This is a system generated letter & does not require signature.

[ACCEPTED)

Shriram Automall India Limited (SAMIL)

Corporate Office : Unit No 701-711,7" Floor, Best Business Park, Netaji Subhash Place, Pitampura,Delhi -1 10034 [Toll Free: 1800 102 4141,

Tel.: +91.11.41414444 | Fax : +91.11.42414444 | Email : contact@samil.in | Website : www.samil.in

Reglstered Office: Sti Tower, 14A, South Phase, Industrial Estate, Guindy, Chennai, Tamil Nadu — 600 032, India | Tel: +91.44.485 24 666 | Fax : +91.44 485 25 666
Corporate Identity Number (CIN) - U50100TN2010PLC074572






Ref: VTP/HR/2022/128

14 M 5\ r\wp%ﬁmoumwmsu

To,
Ms. Bhushan Patil
Pune

OFFER LETTER

Dear Bhushén,

This is with reference to your application and the subsequent interview you had with us. We are
pleased to offer you the position of “Executive - Procurement” in our organisation. CTC would be as
discussed.

Kindly report for your duties on or béfore 21 Mar.'2022 @ 9.30am. We shall appreciate your
confirmation of acceptance of the above offer.

The letter of appolntment would be issued within one week of your joining, subject to satisfactory
teference checks and completion of your joining formalities. You are requested to carry photo copies
of the following documents on the date of joining:

Educational qualification certificate. (10", 12" ,Graduation, Post-Graduation)

Experience Certificates, Relieving letter or acceptance of your resignation letter from your
present/previous employer,

Two'photocopies Aadhar Card indicating name and permanent address.,

Two photocopies of present address proof.

Two photocopies of the PAN card.

3 Months’ salary slip, 3 months’ salary a/c Statements.

Four latest passport size photographs

Medical fitness certificate & blood group certificate.

Please note that all documents should be self-attested,

S

CONO VAW

Note: Kindly carry all original docurpents }or verification.

Kindly send us the duplicate copy duly signed by you, as a token of acceptance of our offer.
With Best Wishes.

For, VTP Realty,

=

Harsha Palande

/.I

Head - Human Resource

VIP HEALTY

VIP Mouse, 3rd Floot, Near Phoenix Mall, MNagar Road,
Pune - 411 014, Maharashtra, India,

+§1 20 688S 000D

Www.viprealily.in
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uUegrees

People Process Productivity
Date: 12" November 2021

RefNo: QSPL/HR/OL/IPR/2021-22
To, Sandip Randive

Subject: Offer Letter

This has reference to your application and the subsequent interviews you had with us. We are
pleased to make you an offer for tHe"bosIth\n of “Service Executive” at Dhule location. You will
begiven a Letter of Appointment on joining.

Attached isa copy giving details of yqut salary package.(Refer Annexure A)

Yourappointment is subject to:

1 You're joining the services ofthe company onorbefore 15" November 2021.
2 Your written acceptance of the offer letter.

i The verification ofyour testimonials.

4 Us receiving satisfactory reports from your references.

5 You are found medically fit for the

job.Copy of police verification certificate.

30 days of Notice period needs to be served before leaving organization. Any sort of available
leaves will not be adjusted against the notice period.

In case you leave the or'ganizai:ion within.six months of your'joining, you shall be liable to pay the
company sum equivalent to your three-months gross salary.

You will be on Probation period for six months.

Please sign and return tous the duplicate of this letter as a token of your acceptance of the above
terms andconditions.

We look forward to youjoining our team and hope it is the beginning of a mutually fulfilling
association,

Disclaimer: This document ls aconfidential and is explicitly reserved to QDegrees. QDegrees is only authorized to
modify any clause mentioned in the document at any point oftime.

ForQDegreesServices Pvt. Ltd.

Sapna Das

HR-Executive Dl

I have read and accept the‘terms and conditions:
Date of Joining : _Signature

Date

QDegrees Services Private Limited
601-610, IV Floor, Anchor Mall, Clvil Lines, Jaipur-302006 CIN No. UQ?QOORJ2017PT0056940
0141-4911882, Info@qdegrees com, www.qdegrees.com '
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People Process Productivity

Name: Sandip Randive
Function: Apollo CV Zone
Location : Dhule
Designation Service Executive
Compensation Breakup | Monthly Annual
Basic 9410 112920
HRA 4705 56460
Petrol Allowance 800 9600
Attendance Allowance 0 0
Canteen Allowance 1341 16092
Gross - | 16256 195072,
Employee's Contribution
PF - Employee Contributions 1129 13550
ESI - Employee Contribution 122 1464
Tatal Employee's Contribution 1251 15014
employers Contribution
PF - Employer Contributions 1223 14680
ESI - Employer Contributions 528 6336
Total Employer's Contribution 1751 21016
CTC [A] 18007 216088
Performance Bonus {Variable Pay)

** 100Rs. Per day Daily allowance {No. of working days monthly)
** 250Rs. Mobile Allowance Monthly

Disclaimer: This document is a confidential antiseptically reserved to QDegrees, QDegrees is only authorized
to modify any clause mentioned in the document at any point of time.

ForQDegreesServices Pvt. Ltd.
Sapna Das
HR Executive

I have readandaccept the terms andconditions:

Date ofloining Signature

Date

QDegrees Services Private Limited
601-610, IV Floor, Anchor Mall, Civil Lines, Jaipur-302006 CIN No.U27900RJ2017PTC056940
0141-4911882, info@qdegrees.com, www.qdegrees.com
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Observation table: -

Voltmeter reading (V):y— 7 2 NOI4 G

Ammeter reading (I): 1" = Q%g ﬂ_mP

Thermocouple Time (min)

Readings (°C)
T 64°C
T2 E40,
T3 £9 ¢,
T4 S3-0¢
TS Ly %,
e 43°c
T7 Lz2oc
T8 hez°e

Calculations:

(1) Rate of heat supply Q =V xIw 74X 0. @2 =65 V2 W
(For calculating the thermal conductivity of composite walls, it is assumed that due to
large diameter of the plates, heat flowing through the central portion is unidirectional i.e.
axial flow. Thus for calculating central half diameter area where unidirectional flow is
Considered. Accordingly thermocouples are fixed at closed to center of the plates.)

s .
1
) Yy W |
= L2 3 A=Ed2m2 - %‘(O@ ;
Ao Where
¢ in any one direction = % .
T.= T,+T, _ T,+T,
5 2 B >
8 2
(2) Total thermal resistance of composite slab:
- T.z\_ "'TD

Rtoral"_ Q/
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Netexcellence Consulting

SUBCONTRACTOR AGREEMENT
THIS SUBCONTRACTOR AGREEMENT (this “Agreement”) is made and entered into as of
Feb 22 , 2022 by and between Netexcellence Consulting INC, a Ontario

company (“Netexcellence Consulting Inc””) and Rushikesh Patil (“Subcontractor™) (each a “Party” and
collectively the “Parties”).

BACKGROUND. Pursuant to that certain agreement (as the same may be amended and
supplemented from time to time, (the “Prime Contract™) between NETEXCELLENCE CONSULTING and
its clients (“Client”), Client has requested that NETEXCELLENCE CONSULTING provide services to
Client related to Client’s information technologyneeds and related initiatives (collectively, the “Project”).
NETEXCELLENCE CONSULTING has offered to engage Subcontractorto assist in rendering such
services in connection with the Project and Subcontractor has indicated its willingness to accept such
engagement.

NOW THEREFORE, in consideration of the foregoing premises and the terms and conditions set
forth below, and intending to be legally bound, the Parties agree as follows:

1. PRIME CONTRACT. NETEXCELLENCE CONSULTING shall act as prime contractor, and
Subcontractor shall act asa subcontractor to NETEXCELLENCE CONSULTING, under the Prime
Contract. Subcontractor shall not take any action that creates a default, breach or failure on the part of
NETEXCELLENCE CONSULTING under the Prime Contractor renders NETEXCELLENCE
CONSULTING liable for any charge or expense thereunder. Subcontractor shall be bound by any Client
and NETEXCELLENCE CONSULTING policies, procedures, codes and regulations applicable to
NETEXCELLENCE CONSULTING that are provided in writing or otherwise made available to
Subcontractor by NETEXCELLENCE CONSULTING or Client. Subcontractor agrees to seek recourse
solely against NETEXCELLENCE CONSULTING, and not against Client, for any claim arising under this
Agreement or Subcontractor’s work on the Project.

2. SERVICES.

A, Statements _of Work. Subcontractor shall provide consulting services as requested by
NETEXCELLENCE CONSULTINGpursuant to statements of work mutually executed by the Parties from
time to time (a “Statement of Work™). Such services shall be provided in accordance with this Agreement
and the applicable Statementof Work. Absent the execution of a Statement of Work, this Agreement does
not, in and of itself, represent a commitment by either Party to provide any minimum amount of fees or
services. Each Statement of Work, when executed by authorized representatives of each Party, shall
constitute a separate agreement and except for any provisions herein which are specifically excluded or
modified in such Statement of Work, each such Statement of Work shall incorporate therein all of the terms
and conditions of this Agreement.

B. Scope of Work. Each Statement of Work will: (1) describe the obligations of Subcontractor
pursuant to the Statement of Work including the tasks to be performed and any materials, deliverables,

and software code to be produced by Subcontractor (collectively, “Deliverables™), the specifications for

NETEXCELLENCE CONSULTING INC, 1
SUBCONTRACTOR AGREEMENT




any Deliverables and acceptance criterion of NETEXCELLENCE CONSULTING; (2) designate a
commencement date and term ofthe Statement of Work and contain a schedule for the completion of tasks
and Deliverables; (3) describe the obligations of NETEXCELLENCE CONSULTING pursuant t0 that
Statement of Work, including any obligations relating to the provision of facilities, equipment, Or other
support; (4) specify Subcontractor’s charges and themethod of payment of those charges; and (5) contain
such other information as the Parties may wish to include.

c. Change Orders. Changes to any Statement of Work will be subject to the mutual agreement of
NETEXCELLENCE CONSULTING and Subcontractor. Within five (5) days of receiving notice from
NETEXCELLENCE CONSULTING of a proposed ~ change, Subcontractor  shall provide
NETEXCELLENCE CONSULTING with a written statement of any resulting changes 0 the applicable
Statement of Work including the estimated hours required to complete the change and anyproposed price
increase or decrease (including justification). After NETEXCELLENCE CONSULTING and
Subcontractor sign a written amendment 10 the Statement of Work, Subcontractor shall proceed in
accordance with the change. Technical clarification may be given to Subcontractor from time to time within
the general scope of the Statement of Work, Subcontractor shall not proceed to implement any technical
clarification or change that may affect cost, completion schedule, or any other provision of a Statement of
Work unless and until such clarification or change is authorized in writing by NETEXCELLENCE
CONSULTING.

3. TERMAND TERMINATION.

A. Term. This Agreement is offective on the date first written above and shall continue in full force
and effect thereafter unless and until terminated by mutual written consent or in accordance with the
provisions of this Agreement.

B. Termination by NETEXCELLENCE CONSULTING _or Client. NETEXCELLENCE
CONSULTING may terminate this Agreement, any Statementof Work or any part of any Statement of
Work, at any time, with or without cause, upon seven (7) days prior written notice to Subcontractor or
immediately if required by Client.

C. Termination by Subcontractor. Subcontractor may terminate this Agreement without cause upon
fifteen (15) days prior written notice t0 NETEXCELLENCE CONSULTING at any time other than times
when there are Statements ofWork that Subcontractor has not completed, 1f there are Statements of Work
that Subcontractor has not completed, then Subcontractor may not terminate this Agreement until such time

as Subcontractor completes all its work under such Statements of Work.

D. Other. This Agreement shall automatically terminate upon termination of the Prime Contract.
Termination of this Agreement shall automatically terminate any Statements of Work.

E. Provisions Surviving Termination. The provisions of Sections 6 through 18 of this Agreement will
survive termination of this Agreement for any reason, in addition to any obligations to makepayments of

amounts that are due under this Agreement and any other provisions which, by their express terms, survive
termination.

4. COMPENSATION.

A, Fees. NETEXCELLENCE CONSULTING shall pay Subcontractor for the services providcd
pursuant to this Agreement, as provided in the Statement of Work. There is no overtime, weekend or holiday
rate unless specifically set forth in the Statement of Work. Unless otherwise specified in the applicable
Statement of Work or required under applicable law, NETEXCELLENCE CONSULTING shall not be
charged sales tax for services rendered by Subcontractor.

NETEXCELLENCE CONSULTING INC. 2
SUBCONTRACTOR AGREEMENT
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B Student.registry@solent.ac.uk

To: Hemant Narayan Patel
Fri 2/18/2022 6:46 AM

ear Student

ssessment Results Detalls: 2020/2021
ourse:MSc Project Management - Year 1
d of Year Result: Award Masters

asult Publication Date: February 2022

ongratulations, the decision of the Progression and
vard Board is that you be awarded a Masters. The
niversity wishes you every SUCCesS in the future.
ease keep us informed of where you are and whaty
e doing through the Solent University Alumni
ommunity. The Alumni Community offers our
-aduates a range of benefits in addition to continuec
scess to careers advice; full details are available via
e University website.
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ASHWIN BHARDWAJ

.‘mpb Code :174
epar‘lment : S les _
'.Signation : Ju or Sales Engineer « Wed
.OOd Group : A-ve

B

52 g _.; 14 mmhme Industrial Estate. i
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SALARY SLIP

EMPLOYEE NAME : NIKHIL BHOITE DEPT : SERVICE PUNE
SALARY MONTH  : JAN-22 DESIGNATION :
DAYS WORKED  :30 UAN :101563236086
PH 01 ESIC NO : WC POLICY
OT HR 10

EARNING DEDUCTION
8- SIC 7800 PF 1800
DA 5264 ESIC 0
HRA 653 PT 200
P.I. 8283 ROOM CUT ADV
OT AMT 0

G=0SS EARNINGS : | 22000

TOTAL DEDUCTIONS : | 2000

NET SALARY AMOUNT : 20000
DATE :01/02/2022
EMPLOYEES SIGNATURE AUTHORISED SIGNATORY
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+91 86685 98615 @ BE MECH 2017-18
yesterday at 4;25 pm
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ﬂ +91 94052 02600 @ BE MECH 2017-18
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~ Mr. Chetan C. Patil

o

sent: Engineering
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MR. RITESH BHADAK
QUALITY ASSISTANCE

| Emp Code : KBR2020 i

- | Contact No. : 8308598184

| Biood Group : B+Ve @ oN
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Mr: Shubham Jayavant Deshmukh

Designation : Technician

" Res. Address : Suryoday Colony, Varkhedi Road
Old Dhule, Dhule

| -'Mobil_e No. :9552818883

| TSl
ol Authorised Signature
qulu_yee Signature Executive - HR Department

1SO 9001 : 2015 COMPANY
Factory Add: J25 & §26, M.LD.C. Awdhan, DHULE-424 006 (M.5.)
Tel. : 02562 - 295081, 181, 261, 381,
£-mall : response@nitivaj.net  Web : www.nitiraj.net
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Name - DEOREB M
T.NO. . 42548 = 1
Department : PRODUCTIO {
‘Blood Group : O-

Emergency
Contact No. : 9327034320

matt “ o LSRR

Authorised Signatory :
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HHARAT GEARS LIMITED

At Kausa, Shilphata - Mumbra, Dist. - Thane,
Pin - 400612 (Maharashtra) INDIA.
Tel. : +91 (22) 256352034 / 2693,
Fax : +91 (22) 25351651

Name . SHAILESH ANIL PATIL

’

Emp. No. @ 40325
Blood Group : O+
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Dipak R. Patil

~Designation Sales Engineer
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Contact 7588315602
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B.E.MECHANIC.

2018-2019
Student Name Gender compitive exam
Placment prepn

| Aadage Aishwarya D Female No NO

2 |Agrawal Pradip A Male No NO

3 |Ahire Dhanjay A Male No NO

4 Ahirrao Pratibha A Female No NO

5 Ahirrao Priyanka D Female No NO

6 Ansari Shaibaz Zakir H Male No NO

i Bagad Amol D Male No NO

8  |Bagul Akshay A Male No NO

9  |Bagul Darshan P Male No NO

10 |Bagul Dinesh Y Male No NO
11 Baisane Ganesh V Male No NO
12 |Baviskar Swapnil G Male No NO
13 |Bhadane Sharad S Male No NO
14 |Bhat Nikita Narayan Female No NO
15  |Borse Rakesh Bharat Male No NO
16  |Chaudahri Tejas A Male No NO
17 |Chaudhari Yogesh D Male No NO
18  |Chauhan Bhatu G Male Yes NO
19 |Dabhade Manoj D Male No NO
20 |Deore Bhushan M Male No NO
21  |Deore Gaurav R Male No NO
22 |Desale Pratik S Male No NO
23 |Deshmukh Shubham J Male Yes NO
24 |Girase Gaurav R Male No NO
25  |Gosavi Kamlesh A Male Yes NO
26 |Jadhav Vishal R Male No NO
27  |Kadam Sunil B Male No NO
28  |Kharkar Nilesh D Male No NO
29 |Mahajan Sunil A Male No NO
30 |Mali Mahendra S Male No NO
31 |Mali Parmeshwar S Male No NO
32 |Marathe Panakj R Male No NO
33  |More Rakesh Vijay Male No NO
34  |Nerkar Kishor B Male No NO
35 |Nikam Kushal Bhaurao Male No NO
36  |Nikam Satish C Male No NO
37 |Nikam Yogesh S Male No NO
38 |Palve Ujwal A Male No NO
39 |Pande Ajay P Male No NO
40  |Pardeshi Saurabh V Male No NO
Raéw
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AL ENGINEERING

Other

Class |Higher education [roll no
NO NO NO 1
NO NO NO 2
NO NO NO 3
NO NO NO 4
NO NO NO 5
NO NO NO 6
NO NO NO 7
NO NO NO 8
NO NO NO 9
NO NO NO 10
NO NO NO 11
NO NO NO 12
NO NO NO 13
NO NO NO 14
NO NO NO 15
NO NO NO 16
NO NO NO 17
NO NO NO 18
NO NO NO 19
NO NO NO 20
NO NO NO 21
NO NO NO 22
NO NO NO 23
NO NO NO 24
NO NO NO 25
NO NO NO 26
NO NO NO 27
NO NO NO 28
NO NO NO 29
NO NO NO 30
NO NO NO 31
NO NO NO 32
NO NO NO 33
NO NO NO 34
NO NO NO 35
NO NO NO 36
NO NO NO 37
NO NO NO 38
NO NO NO 39
NO NO NO 40
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41 Pardeshi Vipul Y Male No NO
42  |Patil Avinash A Male No NO
43 [Patil Chetan R Male No NO
44  |Patil Dipak B Male Yes NO
45  |Patil Dipak P Male No NO
46 |Patil Dipak R Male Yes NO
47  |Patil Ganesh P Male No NO
48  |Patil Gauresh B Male No NO
49  |Patil Kundan S Male No NO
50 |Patil Laxman Y Male No NO
51 Patil Manohar A Male Yes NO
52 |Patil Nikita V Female No NO
53 |Patil Nilesh Shankar Male Yes NO
54  |Patil Privanka P Female No NO
55  |Patil Rahul G Male No NO
56  |Patil Rohit D Male No NO
57  |Patil Roshani P Male No NO
58  |Patil Rushikesh C Male No NO
59  |Patil Sagar S Male No NO
60  |Patil Santosh H Male No NO
61 Patil Shailesh A Male Yes NO
62  |Patil Ujjwal Narhar Male No NO
63  |Patil Virendrakumar P Male No NO
64  |Patil Yogesh Nimba Male No NO
65  |Pawar Nikhil Bharat Male No NO
66  |Pawar Saurabh S Male Yes NO
67 |Pawar Vishal Bapu Male NO NO
68  |Rajput Mahendrasing Y Male Yes NO
69  |Ranalkar Shubham Y Male NO NO
70 |Sayyad Saifali Akbar Male NO NO
71 |Shaikh Faisal Adnan Z Male NO NO
72 |Shermale Amrut G Male NO NO
73 |Shimpi Mayur D Male NO NO
74 |Shirudkar Abhishek A Male NO NO
75  |Sonawane Kunal R Male NO NO
76  |Songada Kiran R Male Yes NO
77 |Surve Vijay R Male NO NO
78 |Suryawanshi Ashish S Male NO NO
79 |Suryawanshi Leena S Female NO NO
80  |Suryawanshi Navnath K Male NO NO
81  |Suryawanshi Rajesh B Male NO NO
82  |Valvi Manuvel K Male NO NO
83 |Vibhandik Pushkar P Male NO NO
84  |Wadile Nayan Ashok Male NO NO
85  |Yeole Vaishali N Female NO NO
Koa‘“"‘l B
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NO NO NO 41
NO NO NO 42
NO NO NO 43
NO NO NO 44
NO NO NO 45
NO NO NO 46
NO NO NO 47
NO NO NO 48
NO NO NO 49
NO NO NO 50
NO NO NO 51
NO NO NO 52
NO NO NO 53
NO NO NO 54
NO NO NO 55
NO NO NO 56
NO NO NO 57
NO NO NO 58
NO 'NO NO 59
NO NO NO 60
NO NO NO 61
NO NO NO 62
NO NO NO 63
NO NO NO 64
NO NO NO 65
NO NO NO 66
NO NO NO 67
NO NO NO 68
NO NO NO 69
NO NO NO 70
NO NO NO 71
NO NO NO 72
NO NO NO 73
NO NO NO 74
NO NO NO 75
NO NO NO 76
NO NO NO 77
NO NO NO 78
NO NO NO 79
NO NO NO 80
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NO NO NO 82
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NO NO NO 84
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NO

NO

NO
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86

Patil Sarika B

Female

NO

NO
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BIBYJU's

Offer Letter

Name:Siddhant Shyamkant Chaudhari
Date:Wednesday, March 24, 2021

Dear Mr. Siddhant Shyamkant Chaudhari ,

Wilh reference to your application and subsequent discussions you had with us, we are pleased to offer you an appointment with Think and
Learn Private Limited ("Company”), on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the date of joining the services of the Company, which date
shall be no later than Tuesday, March 30, 2021. Your work location would be Kolhapur / Bangalore or any other location as may he
assigned by the Company. The Company reserves the right to transfer you to any lacation, as the Company may deem fit, from time to time.

2. Term: The term of this Agreement would be for a period of 1.5 monlhs (approximately), commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement,

.

3. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5
months) as mentioned in Clause 2. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final,

4. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducling such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal histery check).

5. Offer of Permanent Position: It shall not be chligatory on the part of the Company to offer a permanent position to you on expiry of this
Agresment. This offer of employment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are
not provided to the Company. Upon salisfying the above conditions, conversion to the role of BDA will be done with a compensation of
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at ils sole discretion and its business
2quirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training target
through improper means resulting in the reduction of your achieved revenue, the Company will have the right o terminate your employment
even after the permanent position has been offered.

6. Department, Designation & Reporting Manager:

Department : Business Development (51000000)
Designation : Business Development Trainee - Sales
Reporting Manager : Aishvary . (TNL201611035)

Role Location - Kolhapur / Bangalore

Sales Circle Location : Kolhapur

BDT Training Location  : Byjus - Bangalore

The training will be conducted out of BDT Training Location. Upon successful completion of the training and post your convearsion, you will be
posted in the Role Location,

7. Cost {o the Company: Your compensation is INR 25000 per month. You are also eligible for a performance pay up to INR 2,60,000/- based
on your individual targets and performance numbers during your training period.

¥
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8. Peductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory and
compulsory deductions:

{a) Provident Fund;

(b) Inceme tax deducted at source at the rates applicable;
{c} Employment / professional taxes:

(d} Dues ta Company including loans and advances; or
(e) Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
country as applicable from time to time.

9. Expense Reimbursement: In addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the
Company or its clients as authorized, in connaection with the duties executed by you, and upon presenting supporting veuchers/documents,
The Expense Policy applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company's policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for
leave as per the Company's leave policy, which can be viewed under 'Policies' tab in your ‘Employee Service Platform Account' and/or the
‘Employee's Handbook’ provided to you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the
15th of a month are entitled to get the leave credit for that month, Employees whose date of joining service falls between 16th to the end of
the month are not entitled for the leave credit for that month.

12, Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those dayidays will be treated as absence from duty. The days of absence will be treated under loss of pay. The
employee has to report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before
taking up work again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or
cumulative, training will be discontinued withoul any notice,

(*In case, where this agreement Is extended, as per Clause 3 of this agreement, need fo be read as 3 days, with no change to terms and
conditions of Clause 12}

13. Termination; Subject to Clause 2, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours' notice in writing, or by payment of 48 hours’ salary in lieu
of such notice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours' notice in
writing or 48 hours' satary in lieu of such notice.

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct,
or a material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation.

c) In the event of your resignation from the services of the Company, you will be required to give the Company 48 hours' written notice. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. tn case of failure to give the above notice pericd,
the Company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to be hired by the Gompany in
future. You shall, on ceasing to be an employee of the Company for any reasan and in addition to the obligations under the Non-Disclosure
and Confidential Information Agreement, forthwith return all Company properiies, movable and immovable, including all Company information
and data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and
such other property which you received or in possession or prepared in connection with your amployment with the Company.

14. Confidential Information: As an employee, you may come in to possession of information confidential to the Company and agree to keep
confidential, Company's proprietary and confidential information obtained at any time during the period of your smployment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents and other relevant documents. You
shall not disclose such Coenfidential Information to any person. You shall not make any copies of the Confidential Information, You shall not
disclose, reproduce or use any Confidential Information for any purpose except solely in connection with your performance in company. Your

i) Page 2 of 4

HC.OOD.
. Mechanical Dept.
{(;angamai Coilege of Engineering
Nagaon, Tal.Dist. Dhule




obligations with respect to confidentialily shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement
executed by you with the Company and you shall at all times be bound by the provisions laid therein.

15. Intellectual Property Rights: All the intellectual property rights in the malerial developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. In the event any of the intellectual properly rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall
not assen any right, title and interest over such intellectual property rights.

16. Indemnity; You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, costs, laxes, dulies, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney's fees,
incurred/sustained or caused to be incurred/sustained by the Company on account of;

Any act or omission by you;

Contravention of any of the terms, conditions, covenants of lhis letter or the Non-Disclosure and Confidential Information Agreement;
Any representation or warranty or information furnished to the Company found to be false;

Violation/non-compliance with any laws/rules/regulations while rendering the servicas; andfor

Failure to adhere to the standards/specifications/policies of the Company.

saoTe

17. General Provisions:

~ You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and te continually

develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
direcily or indirectly engage yourself in or devete any time or attention to any par-lime employment or business or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shail not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shall at all times deal with the
Company's meney, materiat and documenis with utmost honesty and professional ethics.

¢. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herain contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, ihen due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal pariculars
relevant to your employment, as and when the change occurs.

f. You are required to sign a *Non-Disclosure and Confidential Information Agreement’ with the Company, prior ta joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company’s rules and regulations for lhe time being in force and as varied from time to time.

h. The Company will deduct taxes as appropriate and consistent with applicable lax l[aws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

i. This letter conslitutes the complete understanding between you and the Company regarding the terms of your employment with the
Company. This supersedes any and all other agreements, either written or oral, between you and the Company regarding your employment.
Any madification of this letter will be effective only if it is in writing, signed by both parties.

J- All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively

in the courts of Bangalore, Karnataka
L,‘
&
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The terms of your employment contract detalled above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested 1o signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

Wa look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction and opportunity in your association
with the Company.

You are requested to carry the below mentioned documents an your joining date

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet-All semester mark sheet

Graduation/Post Graduation-Provisional Certificate/Course Completion Certificate
Resume

BYJU'S Offer Letter

Pan Card

Aadhaar Card

Voter ID/Passport/Driving License

. 10. Cancelled Cheque/Bank Statsment/Bank Passbook

111. Passport Size Photograph

12. Al current & previous companies relieving/experience letter(Only for experienced candidate)
13. Current/Last company's last three months' pay slips (Only for experienced candidate)

O@RNEDO DN

Yours sincerely,
Think & Leamn Pvt. Ltd. Accept Job Cffer by signing below

Human Resource Signature:

This is system generated offer letter and doss not require authorized signature.

Redf

Mechanical Dept,
pangf.:r.n. i Colle :|r_'“rrf Engineering
Adauapn, Tal.Dist. Dhute
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EBiIBYJu's

Offer Lelter

Name:Siddhant Shyamkant Chaudhari
Date:Wednasday, March 24, 2021

Dear Mr. Siddhant Shyamkant Chaudhari ,

With reference to your application and subsequent discussions you had with us, we are pleased \o offer you an appointment with Think and
Learn Private Limited ("Company”), on the fallowing terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the date of joining the services of the Company, which date
shall be no later than Tuesday, March 30, 2021 . Your work location would be Kolhapur / Bangalore or any other localion as may be
assigned by the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from time to time

2. Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. This
Agresment will autoratically expire upon the completion of this term unless lerminated earlier as per the provisions of Clause 12 of this
Agreement.

3. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5
manths) as mentioned in Clause 2. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company. in
this matter shall be final.

4. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, procf of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities {(including background verification and criminal history check).

5, Offer of Permanent Pesition: 1t shall not be obligatory on the part of the Company to offer a permanent pasition to you on expiry of this
Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to preduction of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary decuments are
not provided to the Company. Upon satisfying the above conditions, conversion 1o the role of BDA will be done with a compensalion of
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
aquirements may decide not to extend an offer of employmant. Moreover, if the Company finds that you have achieved your training target
through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment
even after the permanent posilion has been offered.

6. Department, Designation & Reporting Manager:

Cepartment Business Development {51000000)
Cresignation : Business Development Trainee - Sales
Reperting Manager : Aishvary . (TNL201611035)

Role Location : Kolhapur / Bangalore

Sales Circle Location : Kolhapur
BDT Training Location  : Byjus - Bangalore

The training will be conducted out of BDT Training Location. Upon successful completion of the training and post your conversion, you will be
posted in the Role Location.

7. Cost to the Company: Your compensation is INR 25000 per month. You are also seligible for a performance pay up to INR 2,60,000/- based
on your individual targets and performance numbers during your training period.

@) Page 1 of 4

H.0.0.
Mechanical Dept.
Gangamai College of Engineering
Magaon, Tal.Dist Dhude



8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory and
compulsory deductions:

{a) Provident Fund,

(b) Income tax deducted at source at the rales applicable;
(c) Employment/ professional taxes,;

{d) Dues to Company including loans and advances; or
(e) Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
couniry as applicable from time to time.

8. Expense Reimbursement: In addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the
Company or ils clients as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents.
The Expense Policy applicable to you will be shared with you on joining.

10. Company Pulicies: You will be governed by the Company's policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time 1o time. You are eligible for
leave as per the Company's leave policy, which can be viewed under 'Policies’ tab in your ‘Employee Service Platform Account’ and/or the
"'Employee’s Handbook’ provided to you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the
15th of a month are entitled to get the leave credit for that month. Employees whose date of joining service falls between 16th to the end of
the month are not entitled for the leave credit for that month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoldable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The
employee has to report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before
taking up work again. If an employee is absent from duty for more than 2* days {including paid and unpaid leaves / consecutive or
cumulative), training will be disconlinued without any notice.

{*In case, where this agreement is extended, as per Clause 3 of this agreement, need to be read as 3 days, with no change fo terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 2, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours' notice in writing, or by payment of 48 hours' salary in lieu
of such nolice. In the event you desire 1o leave the services of the Company, you will be required to give the Company 48 hours’ notice in
writing or 48 hours® salary in liey of such notice.

) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct,
or a material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation.

¢} In the event of your resignation from the services of the Company, you will be required to give the Company 48 hours’ written notice. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above notice period,
the Company shall have the right to deduct the salary in lieu of the notice period and you will not he eligible to be hired by the Company in
future. You shail, on ceasing to be an employee of the Company for any reason and in addition to the obligations under the Non-Disclosure
and Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information
and data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, deskiops, and
such other property which you received or in possession or prepared in connection with your employment with the Company.

14, Confidentlal Information: As an employee, you may come in to possession of information confidential 1o the Company and agree to keep
confidential, Company's proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is net limited to; course materials, videos, financial documents and other relevant documents. You
shall not disclose such Confidential Information to any persen. You shall not make any copies of the Confidential Information. You shall not
disclose, reproduce or use any Confidential Information for any purpose except solely in connection with your performance in company. Your
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obligations with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement
executed by you with the Company and you shall at all times be bound by the provisions laid therein,

15. Intellectual Properly Rights: All the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain lhe property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual propery rights with the Company, In the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such inteflectual property in perpetuity to the Company. You shall
not assert any right, title and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company hammless from and against any loss, claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney’s fees,
incurred/sustained or caused to be incurred/sustained by the Company on account of!

Any act or omission by you,

Contravention of any of the terms, conditions, covenants of this letter or the Nen-Disclosure and Confidential Information Agreement;
Any repressnlation or warranty or information furnished to the Company found 1o be false;

Violation/non-compliance with any laws/rulesiregulations while rendering the services; andfor

Failure to adhere o the standards/specifications/policies of the Company.

00T D

17. General Provisions:

a. You are required to devote your entire time, attention and effort fo the furtherance of the business of the Company and o continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yoursslf in or devote any time or attention to any part-time employment or business or position of monetary
interest, other than that of lhe Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone outside the Company.

b. You shall endeaver t¢ uphold the good image of the Company and shall not by your conduct adversely affoct the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent wilth the position of responsibility occupied by you. You shall at all times deal with the
Company’s money, material and decuments with utmost honesty and professional ethics.

¢. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our speacific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as stricily personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or If you should miscenduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of nolice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family siatus or any other personal particulars
relevant to your employment, as and when the changs occurs.

f. You are required te sign a 'Non-Disclosure and Confidential Information Agreement’ with the Company, prior to joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company’s rules and regulations for the time being in force and as varied from time to time.

h. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

i. This letier conslitutes the complete understanding between you and the Company regarding the terms of your employment with the
Company. This supersedes any and all other agreements, either wiitten or oral, between you and the Company regarding your employment.
Any modification of this letter will be effective only if it is in writing, signed by both parties.

j. Al disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively
in the courts of Bangalore, Karnataka
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The terms of your employment contract detailed above are siriclly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the lerms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction and opportunity in your association
with the Company.

You are requested to carry the below mentioned documents on your joining date

10th Mark sheet
12th Mark sheet
Graduation/Post Graduation Mark shest-All semester mark sheet
Graduation/Post Graduation=-Provisional Certificate/Course Completion Certificate
Resume
BYJU'S Offer Letter
Pan Card
Aadhaar Card
Voter ID/Passport/Driving License
. Cancelled Cheque/Bank Statement/Bank Passbook
. Passport Size Photograph
. All current & previous companies relieving/experience letter(Only for experienced candidate)
. Gurrent/Last company’s last three months' pay slips (Only for experienced candidate)

CoNOO LN
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Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature.
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Let's first explore what Microsoft has done to improve the security features in
Windows 8. The forthcoming OS has a built-in antivirus protection in its kernel to keep
malware threats away. This built-in antivirus protection is known as Microsoft Security
Essentials, the popular antivirus software from Microsoft 1o combat today's malware threats.
Microsoft Security Essentials is a part of the built-in security suite namely Windows
Defender in Windows 8. Thus, Windows 8 incorporates everything from antivirus, anti-

Spyware, anti-malware, spam filtering, firewall, to parental control among other security
tools.

Other than the online threats, Windows 8 has been designed in a way that it will
automatically scan for the boot drives and not boot if a virus-infected USB device is inserted
into a computer's drive. Remember the offline threats that we discussed above? Now
Windows 8 integrates a Secured Boot utility that wil stop malware from breaking in and
nesting in the OS, Besides, Windows 8 now stores the entire data in different random places
in a computer, making it difficult for malware to find and overwrite it. Besides, the security
suite integrates Bitlocker, an encryption tool to fast and regularly encrypt the hard drive data
and the freshly added or modified data as well.

Now that must sound like a great security solution to the users. Isn't it? After all that's
what everyone looks for in a perfect yet not-so-perfect security solution. The built-in security
will update itself with latest malware definitions to defend the OS against potential security
breaches. You can also manually download latest updates by clicking on the Windows
Defender's icon. The years-old Windows Updates utility is also there to offer you automatic
or manual Windows updates. So, we can conclude that Microsoft has finally given security a
meaningful thought and a place in Windows 8.

Nevertheless Microsoft has still left the options open for third-party security solutions.
So, if users want, they can install software of third-party antivirus vendors. One thing is sure
that such a built-in security is going to fire up a debate between Microsoft and third-part
security solution companies. Microsoft can even be dragged into the court by these
companies over the anti-competitive approach.
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Offer Letter

Date:23th Feb 2022

Mr. Akshay Chaudhari,

We are pleased to offer you the position of web Developer Intern” in
WebNetiz Solutions. This position is scheduled to begin 24 February
2022 and will be a three-month internship.

Job duties are to:

Participate in requirements analysis.

Write clean, scalable code using .NET programming languages.
Test and deploy applications and systems.

Design back-end database for the web application.

Providing technical support for web, desktop or mobile applications.

We look forward to having you begin your 1T career at WebNetiz Solutions and
wish you a successful infemship.
Welcome to our team!

Tel. 95-2720-0378 | info@webnetiz.com

WWW. \\"l.'l mnetiz.ocom

SN 123, Mangal Savera, Ravet, Pune, 412101




WINDOWS 8 CONS

* Even though the operating system is new and improved, it may be difficult to get customers
to buy into it. Some of the new Windows 8 features will not be compatible with existing
computer hardware. If a customer wants to benefit from the new system, they will have to
buy a brand-new computer, which could be much too expensive,

* The new Windows 8 interface has a similar layout to Windows-based smartphones, using
tiles with touch capabilities on tablets and equipped PCs. Users can also switch back to the
desktop mode, which looks similar to Windows 7. But a complete Start menu will be lacking.
The new Start menu has only four options, making the new interface entirely unfamiliar to
loyal Windows users.

The bottom line? Yes, Windows 8 is new and improved, but it is important to be aware of the
potential pitfalls of the upgraded system. The biggest standout feature of Windows 8 is its
improved security, such as the ability to prevent malware from automatically loading when
the computer starts up.

+ for developers and IT

¢ support for the Windows App Store (download your apps) - so - what happens if you
bought an espensive package and you have to reinstall and you didn't burn it to a cd?

* remember the first Pro? that also means a cor - you have to buy all new software that
Supports roaming profiles is my guess!

¢ Face Recognition biometrics for doing the password thing (1 don't consider biometrics
a feature - I would prefer to put this under the cons). If your face happens to go off
screen, you get logged off [ should guess. fun. I suppose that is user-configurable.

* shock: windows 8 optimized for desktop tablets

* no more Quick Launch Toolbar (I liked it) - however, it is said by those who use it
that the new taskbar is much better. so this may be an irrelevant con. but wait - you
can make one - maybe.but read the com ments before you try. Microsoft, I still think
this is a mistake.

* no more small icons for the taskbar? (someone check please) wasted space.,
touchscreen-oriented. All the videos | have seen about windows 7 have large icons on
taskbar. I am almost sure the size is conf; gurable like it is in XP. I don't think
Microsoft would do that to us. So this may be an invalid con.

e Itis still quite possible that the Run menu item is still gone from the Start menu, given
that it was disabled by default in Vista. Regardless, you should stil] be able to run
items using [windows-logo-flag-key]-R. The Windows logo key looks like a little
flag. Unless you are one of those who used it on a regular basis in XP, you would not
know it was gone. But when you need it (usually in a crunch), you really need it. You
can get it back by right-clicking on the Start menu]Properties]CusIomize]Advanced.
search for "Run command" and make sure it is checked. You can do the same thing
with Vista.
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ilary:
Not applicable during internship. Salary will decide after successful completion of internship.

eekly off:

You will be entitled to two weekly off on Sat-Sun as per decided by management.

blic Holiday:

The employee shall be entitled to public holidays in accordance as per declared by
Government

nfidential Information:

You will not at any time disclose or divulge or make public, expect under legal
obligations, any information regarding the company's affairs or administration or
research carried out whether the same may be confided to you or become known
to you in the course of your internship

The above terms and conditions are subject to company policy.

We look forward to a long and mutually rewarding association with you, as a
member of team WebNetiz.

ForWebNetiz Solutions

Sincerely,
/ h | accept
/ M ;"}l';‘f-“
“Ghrikant Joshi
HR Manager Mr. Akshay Chaudhari

A etz
':oi\ -5'0/&\

S
o

“ Tel. 95-2720-0378 | info@webnetiz.com

wiww, webnetiz.omm

SN 123, Mangal Savera, Ravet, Pune, 412101




CHAPTER 12
PROS & CONS

WINDOWS 8 PROS

* The new Windows 8 is touch-enabled. A user with a touch screen device will receive even
greater benefits from using the operating system. Windows 8 can function using sensors to
detect proximity and motion, although these features will not yet be available on PC.

* Windows 8 boasts a new user interface with large colored icons. This makes it easier for
users to navigate using the mouse and a keyboard. A single mouse click can be used to open
up applications, and a shortcut key on the keyboard will allow for quick navigation back to
the desktop.

* Windows 8 may simplify password usage across the board. Windows 8 may include a
security feature that will store user names and passwords for a number of websites, making it
easy to log in to all of your favorite sites quickly and securely. This is a great advantage for
many users who have a difficult time remembering passwords for multiple websites or who
fear getting hacked.

® same minimum system requirements as windows 7, so will make old 512MB boxen
shine probably

+ Make Windows 8 follow you across devices (roaming user profiles), so also do your
software licenses.

*»  Use better touch screens with accelerometers and location-awareness

» Watch HD movies on your wireless TV

* support for wireless TV's (I am not talking rabbit ears) and other modern displays

* support for the Windows App Store (download your apps) - so - what happens if you
bought an espensive package and you have to reinstall?

» destroy a virus, keep your data with a "reset”

» boot times have decreased from 40sec. to 27sec. in Vista, Microsoft wants to cut this
boot time in half.

o better and more intuitive system views

e won't require a new PC

*» new feature: push button reset and refresh since windows is a magnet for malware
(popular to attack)
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Devendra Vijay Chhajed
CTC Structure During Probation Yearly CTC
€TC 180,000

15,000

."-‘,-_-‘- -‘\.-En H—

ning AT
Basic 117,000 9,750
HRA 32171 2,681
Statutory Bonus 11,565 964
T N NI i et L
PF (Employer Part) 14,040 1,170
ESIC (Employer Part} 5,224 435
PF {Employes Part) 14,040 1,170
ESIC (Employee Part) 1,206 100
PA Cover 180 15
Net Pay
Average Incentive 150000 12500

Average Incentive - Variable Performance Based Incentive

*In the event of mutual separation, your notice period would be 0 days till you're an probation & 15 days
after confirmation.



CHAPTER 13

APPLICATIONS

The First Apps Contest has demonstrated that you can build apps and get them in
front of a worldwide audience in a very short amount of time. The winning apps were
selected because they best highlight the characteristics and features of Windows 8 Metro
style. You can read more about the winners’ experiences on the Store blog.

Air Soccer

FlipSaw
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Devendra Vijay Chhajed
T S A S
cTC 300,000 25,000

16,250

Basic

HRA 83,400 5,950
‘Statutory Benefits _ '
PF {Employer Part} 21,600 1,800
et S R

PF (Employee Part) 21,600 1,800

P TAX 2,400 200

PA Cover 180 15

4,800 400

Mediclaim
Net Pay 249,420
150000 12500

Average Incentive

Average Incentive - Variable Performance Based Incentive

*In the event of mutual separation, your notice period would be 0 days till you're on probation & 15 days

after confirmation.



Physamajig

PuzzleTouch
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APPOINTMENT LETTER

April 22, 2022

Dear Ruchita Jain,

Walcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The terms of

your employment with the Company is
changes in the Company policy updated from Ume to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining,
Company.

b. You will be on probation for &

listed below, Please be informed that the terms may be modified pursuant to

unless otherwise communicated in writing by the

period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be canfirmed at the discretion of the

and other criteria as applicable lo your band and stream. Unless confirmation is-communicated in writing, your

probation period shall be deemed to have been extended.
. The retirement age is 58 years.

d.
subsidiary, associate or affiliate company Jin such capacity as the

Yaou may be transferred lo any olher location, depariment, function, establishment, or branch of the Company of

Gompany may from time lo time determine. In

such a case, you will be governed by the lerms and conditions of service applicable to the hew assignment
including compensation, working hours, holidays, leave, people policies, etc.

including night shift, as may
customers.

be decided by the Company, keeping

-

' This offer of appointment is subject o your suctessful completion

. We provide supporl 1o our global customers through various Company locations In India to suil customer
requirements by operating 24x7. You would be operaling from any

of these locations and in any of the shifts,
in mind the business needs and deliverables to

of all curricular requirements as laid down by the

Universityfinstitution for award of the degree/diploma and (he requirements, including aggregata, spacified by the
Company for your role, and any other criteria spacified by the Company in terms of your educational qualifications

on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:
You will be eligible for:

a. Compensation and benefils in accordance

with Annexure Hll - Salary Offer Shest.

b. Variable Pay - The details of this component are listed in Annexure V1. The Variable Pay program may be changed

or modified in part or full thereof from

time to time, at the sole discretion of the Company.

c. Other compensation and benefits in accordance with Company policy as medified and intimated to you from time to

time:.
4. Your salary will be reviewed periodically as per Company policy.

8. Changes in your compensation are at the Company's discretion a

nd will be subject to and on the basis of your

effective performance and the performance restlls of the Company during your period of employment and other

W

hltpsu'.‘w]pra,icim&cornp'fon'ms?modu‘-e=Fom1s&acllon=showFcrm&view=hlm&form=EIite_Offer_leller_ternpIa'te_2022&user=24336550&item=660034

Company basec on your performance

TR\ LSS LM 0.
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relevant criteria.
3, Other Benefits:
vou will also be eligible for:
a. Leave, holidays and working hours as applicable to your stream and location of posling.

b. Perquisites, if any, as applicable to your band and stream and { or based an functional requiremants as determined
by the Company.

. Parlicipalion in the Company's Provident Fund Scheme {PF)as per the policies applicable to your pand and stream.
d. Leave Travel Assistance {(LTA} as per the Company's palicy.
e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ES Act.

f. Employee Benefits Program sponscred and administered by the Company for management employees. comprising
of pension plan of gratuity pian, survivor benefit plan and industrial injury benefits.

g. Please refer to the detailed policies in the Company's intranel portatl i.e. Mywipro.wipro.com
4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities offactivaly, diligently and to

the besl of your ability and ensure results. There may be limes when you will be expected lo work extra hours to

achieve the above when the job so requires. AL all times, you are required nol to engage in activities that have or
will have an adverse impact on {he reputation [ Image and business of the Company. whether direcily or indirectly.

b. You may be required to undertake trave! for business purposes for which you will be aligible for reimbursement of
travel expenses as per the Company policy applicable [0 you.

c. We are committed to ensure ntegrity’ In all aspects of thie Company's functioning. You are expecied 1o comply with

all the applicable policies of the Company including the Code of Business Conduct and Ethics (Policles’) as they

form an integral part of the terms of your amployment with Wipro. Consequently, you are required 10 understand the
scope and intent behind these policies and 1o comply with the same. These Policies are updated | modified on a
periodic basis and new policies may be introduced and notified to employees from time 1o time and you will be
required to comply with the same.

4. Consistent with {c) above, any matter or sitgation or incldant thal may arlse that could potentially result, or has
resullad, in any violation of the Policies or he larms of your smployment, shall immediately be brought to the notice
of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required o engage yoursell axclusively in the work assigned by Wipro and you shall not take up any

independent of individual assignments (whether part time or full time, in an advisory capacity of otherwise) directly
or indirectly withoul the express writlen consent of your Business Unit Head.

b. You shall ensure thal you shall nol, directly oF indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities. which are or shall be in conflict with the interests of Wipro.

¢. The Conflict of Interest Policy also refers (o the need on your part. during your employmemnt and for a period of one
year from the cessation of your employment with the Company (imespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce of ancourage:

i. Any employee of the Company {0 lerminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have @ conneciion
pursuant to your employment with the Company.

ii. Any custormer or vendor of the Company la move his existing business with the Company 10 2 third
party or to (erminate his business relationship with the Company.

iil. Any exisling employee o become associated with, ar perform services of any type for any third
party.

d. In case of any conflict of doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflicl.

hltps:Hwipro.icims,comﬂorms?module=Forms&aclion: showForminviaws nimafarm=Elite_Offer_felle r__templale_2022&user=24 356550&ilem=5660034 2442
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&, Confidentiality:

a. In consideration of the opportunities, training and access o new lechnigues and know-how that will be made

available to you, you will be required 1o comply with the Confidentiality Policy of lhe Company. Therefore, please

maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the Company, as
seerat and confidential and do not use or disclose any such Confidential information excepl as may be raquired
under abligation of law or as may he required by the Company and in the course of your employment. This
covenan! shall endure during your employment and beyond the cessallon of your employment with the Company
(irrespective of the clrcumstlances of, or the: reasons for, the cessation),

b. I your work for Wipro, you will be expected nol io use o disclose any confidential information, including trade

secrels, of any former employer o other persan with wharm you have an obligation of confidentiality and by signing

below you affirm that you have no conflicting obligations or non-compete agreements thal would prevent you from
working withoul limitation for the Company.

7. Assignment of intellectual Property

In connection with your employment and during the term of your employiment, upon conceplion of creation, you shall
disclose and assian to Wipro as i1s pxclusive property, all inventions, ideas, concepls, discoveries, technigues, and
improvements (including, without limitation, legal dosuments, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others {whether or not during business hours), and shall
comply with the Policies of Wipra in refation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services Lo customers of clients of the Company
during which process you will be handling sensitive information including but not limited o key sustomers of the Company,
competitor information, customer sensitive information (‘Confidential Informatiort’), You acknowledge arid recognize that
Confidential Information available to you, il leaked, would cause irreparable harm to the Company and its protection is of
utmost importance lo the Company. You confirm that for a peried of six (6) months after separation of your employment
from the Company (irrespective of the cireumstances of or the reason for the separation), you will not accept any offer of
employment from a customer or client wilh whom you have interacted or worked ina professional capacity reprasenting
the Companhy during the six (6) months preceding the date of separation.

9, General:

This offer of appointment is subject o the precondition that you have not proyided us with any false declaration andfor
documentalion or willfully suppressed any material information. I at any point of time, itis hrought to our notice that you
have submitted fabricated documentation or made false representation of willfully suppressed material Information, you
shall be liable to be removed from service with immediate effect and the Campany reserves its right to initiate appropriate
action as per applicable policy and for enforce remedies available lo us under law.

Please note that you are required to inform us if there are any agreements, oral or wiitten, which you have entered into

and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that the
specific performance of the terms of this employment contract may be enforced legally, if required. In this
connaction, if any of the provisions of this letter of appoiniment are declared or found to be void or unenforceable
due lo any reason whatsoever, the rematning provisions of this lefter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between lhe
Company and you on the same subjecl matter.

¢. You warrant thal you ara not prevented by any court or by any other administrative or judicial authority or order from
providing the services required under this ‘employment contract. In the event that you are not a gitizen of the country
of posting, you should have a valld work permit to work in the country of posling.

d. Your appointment shall be treated as withdrawn in case:

. You have not scored minimum aggregate marks of 60% in your 10 1" Standard of equivalent
aducation.

ii. You have nat scored minimum aggregate marks of 60% in your 12 th grandard or equivalent
education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.

iv. For Post Graduates: You have nol scored minimum aggregate marks of 80% in your graduation

hltps:mwpro.idms,waorms?module=Forms&aclion=showFonn&uiew=hlmS.form=EIile_Offer_IeIler_lemplale,2022&user=24386550&ilem=660034._
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CHAPTER 10

EXPERT VIEW IN DEVELOPMENT

EXPERT VIEW

VVVYVVY

VY VVVVYVVYVVVYVVVVVYVY

Scaling to different screens

Web browsing in Windows 8 Consumer Preview with [E10
Going behind the scenes building Windows 8

Running the Consumer Preview: system recommendations

Using the language you want

Connecting your apps, files, PCs and devices to the cloud with SkyDrive and
Windows 8

Internet Explorer Performance Lab: reliably measuring browser performance
Enabling accessibility

Building Windows for the ARM processor architecture
Improving power efficiency for applications

Acting on file management feedback

Supporting sensors in Windows 8

Engineering Windows 8 for mobile networks

Building the next generation file system for Windows: ReFS
Virtualizing storage for scale, resiliency, and efficiency

Refresh and reset your PC

Optimizing picture password security

Signing in with a picture password

Protecting your digital identity

Windows Store event and blog

Enabling large disks and large sectors in Windows 8

Improving the setup experience

Minimizing restarts after automatic updating in Windows Update
Building a power-smart general-purpose Windows
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and 60% in post-graduation.
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test andlor interview process or upon joining the
Gompany, if it is brought to our notice that you have indulged in malpractices of used illegal means to clear your
online assessment, the Company shall withdraw or revoke the offer with immediate effact and we reserve our
rights to take suitable action against you as we may deem fit.

10. Tralnlng Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training through
lgarning interventions from the time of your selection to on-boarding, You shall be provided an opporiunity to learn in Pre-
Joining programs, Seli-directed learning modules, MOOCs, In-classroom learning, on-the-job training, Top Gear modules,
and / or customer specific tools and technology learning, Through this extensive training the Company makes significant
investment for your praject readiness and successful journey ir the projeets. In consideration of the Company reposing
confidence in you and providing you with the opportunity to underga (he training as detailed above and in consideration of
the company bearing all the cosls in sonnection with the training besides paying you normal salary and benefils, you
solemnly agree lo complete the training and continue your employment with the company fora period of at least 12
months commencing from the date of your joining. In case you choose to leave the Company before the expiration of the
said period or if your services are terminated before the expiration of Ihe said period, for any reasan whatsoever, you shall
be liable to pay lo the Company liquidated damages of up to Rs. 75,000/-Rupees Seventy Five Thousand only) in the
manner defined in the training agreament, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, withoul reasoens, by either party giving one-month notice during
probationary period and three months' notice on confirmation. The Company reserves the right to-pay or recover salary in
lieu of notice period. Further, the Company may al its discretion relieve you from such dale as it may deem fit even prior 1o
the expiry of the notice period. Howaver, if the Company desires you (0 continue the employment during the nolice period
you shall do s0. Notice period and termination of employment contract shall be governed by \he applicable nternal policies
of the Company as updated from time 1o time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, &l
correspondence, specifications, formulae, books, documents, cosl data, market data, literature, drawings. effects and
comply with all the relieving formalities required by the Compary. Further, you shall not make or retain any copies of these
items.

12. Pre Joining Program (PJP):
During the time period between your offer and onboarding, the Company will provide you an online, self-directed learning
opportunity through a Pre Joining Program(PJP). You will be given a spacific technology track to learn and we urge you to

utilize this apportunity to gain hands-on experience so as to enable you to oblain a suitable project.

Please confirm thal the above terms and conditons are acceptable to you and that you accep! the appointment by
submitting a signed copy of this fetier of appointment with your original signature on the dale of joining.

Yours sincerely,
For Wipro Limited,

N/

4

Aparna Shailen
General Manager - Human Resources

| have read. understood and agree to accept the employment on the terms and conditions herein.

1 shall be reporting for duly on

ANNEXURE |

hl1|:ns:ﬁwipro,mims.cornﬂotms'?moduIe=F0m158.actmn=5hnanm1&vinw=hlm&[nrm=EIite_()ll'ﬂ(__intli:r,_tamplale_2022&use|=24386550&ilem=660034 -
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CHAPTER 9

SOFTWARE COMPATIBILITY

9.1 SECURE BOOT

Secure boot is a controversial UEFI-based feature to "prevent unauthorized firmware,
operating systems, or UEFI drivers from running at boot time".

Microsoft will require new PCs to have the UEFI secure boot feature enabled by
default to be given Windows 8 certification. Microsoft requires that manufacturers must offer

the ability to turn off the secure boot feature on x86 hardware, but they must not offer such an
option on ARM hardware.

9.2 SOFTWARE CONFIGURATION

Windows 8 for x86/64 processors will run most software compatible with previous
versions of Windows, with the same restrictions as Windows 7: 64-bit Windows will run 64-
bit and 32-bit software while 32-bit Windows will run 32-bit and 16-bit software (although
some 16-bit software may require compatibility settings to be applied, or not work at all).

Windows on ARM processors (WOA) will only support the applications included
with the system (including some Office 15 desktop applications), supplied through Windows
Update, or acquired through the Windows Store, which will only provide Metro applications.
Windows on ARM will not support running, emulating, or porting existing x86/64 desktop
applications, in order to ensure the quality of apps available on ARM.

Metro applications can be cross-compatible with both x86/64 based systems and
Windows on ARM, or compiled to support a specific architecture.
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DECLARATION ON CONF LICT OF INTEREST

Wipro Limited has adopted a conflict of nterest policy in respecl of jts employees. This policy is intended (o avoid conflict
between the parsonal interest of an employee and the interest of the company in dealings with suppliers, cuslomers and all
other organizations of individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent mamber of his farily to have an inlerest in any organizalion, which has

business dealings with the company where there is an opporlunity for preferential treatment lo be given or raceived,

excepl where such an Interest comprises of securities m widely held corporations which are quoted and sold In the
apen markel or Ihe interest is not malerial.

b. For an employee or any dependent member of his family to buy, sell or |ease any kind of property. facilities or
equipiment from or to the company or any affilate or ta any company, firm of individual who is or is seeking Lo
become a contractor, supplier or custormer, excepl with the knowledge and consent of top management

(3}

. For an employee lo serve as an officer, director or in any other managemeant capacily or as a consultant of anather
company or organization doing or seeking 1o do business with the company or an affiliate except with ihe
knowledge and consent of top management,

(=3

. For an employee to use or ralease to a third party any data on decisions, plans, competitive bids or any other
inforration concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family lo accept commission, a share in profits or other

payments, loans {other than with established banking or financial Institutions), services excossive entertainment

and travel or gifts of more than nominal value from any individual or organizalion doing or seeking lo do business
with lhe company.

| have raad the above mentioned 'confict of inlerest’ policy and | declare that there is no ‘Conflict of Interest’ in my
employment. §f in future any conflicl arises, | will immediately inform my supervisor and notify the top managsment.

Compliance to Company’s Gode of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter o as the "Company”) internal policy.
insider trading generally involves the act of subscribing/buying/ selling or dealing In the Company's Sedurities, while in
possession of any Unpublished Price Sensitive Information (hereinafter referred lo as “JPSI') aboul the Company. It also
involves disclosing or proguring any UPS| about the Company loffrom others who could subscribe or buy or sell or deal in
the Cormpany’s Securities.

As an emnployee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possessian of UPSI: Employees are strictly prohibited from trading in the Securities of the Company
when in possession of UPS! concerning the Company. Trading in securities of the Company is also prohibited for cariain
designated employees when the trading window is closed. For details please contact: pvolicyclaaringhousa@wmro.wrn,

2. Communication or procurement af Unpublished Price Sensitive Information (UPSI): Employea shall seak, communicate,
provide or allow aceess 10 “UPS| of the Company to others only for lagitimale purposes. parformance of dulies and
discharge of legal obligalions and striclly on a need 10 know basis. Employees are striclly prohibited from the following:

a. Counseling or disclosing of cormmumicating UPS! to any other person including spouse andfor relatives, excepton a
need to know basis.

b. Counseling as well as exprassing opinions or making any recommendalions to any person on the Securilies of the
Company when in possession of any UPSI.

¢, Unauthorized disclosure of communication of UPSL

4. Procuring any UPSI from others
3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage fraeze,
suspension, {ermination of employment on employees involved in Insider Trading. Insider rading also alliacts severe civil

and criminal penalties not only on the Insider but also on the Company in certain clroumstances. The penallies levied on

hltps'.Hwlpro.icims.comflorms'?module=Forms&action=showForm&view=hlm&forrn—-Elita_OlIer_letler_lemplate_2022&user=24336550&lt9m=660034 . 5M2



Hardware requirements for Tablets/Convertibles

Microsoft has released minimum hardware requirements for tablet and convertible
devices for Windows 8. Microsoft has defined a convertible form factor as a standalone
device that combines the PC, display and rechargeable power source with a mechanically
attached keyboard and pointing device in a single chassis. A convertible can be transformed
into a tablet where the attached input devices are hidden or removed leaving the display as
the only input mechanism.

Hardware buttons: Must have five hardware buttons - "Power’, 'Rotation lock’, "'Windows
Key', ‘'Volume-up', 'Volume-down'. The Windows Key to be at least 10.5 mm in diameter.

5-point digitizers: Microsoft requires that Windows 8 touch PCs use digitizers supporting a
minimum of 5 touch points.

Broadband: If a mobile broadband device is integrated into a tablet or convertible system,
then an assisted GPS radio is required

Display: Minimum native resolutionfcolc;r depth is 1366x768 at a depth of 32-bits. The
physical dimensions of the display panel must match the aspect ratio the native resolution.
The native resolution of the panel can be greater than 1366 and 768.

Near field communication: Devices supporting NFC need to have visual marks to help users
locate and use the proximity technology.

New button combo for Ctrl + Alt + Del: The new option is to press Windows Key + Power.
Storage: At least 10 GB free space "after the out-of-box experience completes”.

Graphics: Direct3D 10 device w/ WDDM 1.2 driver

Camera: Minimum 720p

Ambient light sensor: 1-30k lux capable w/ dynamic range of 5-60K.

Accelerometer: 3 axes w/ data rates >= 50Hz

Magnetometer and Gyroscope

USB 2.0: At least one controller and exposed port.

Networking: WLAN and Bluetooth 4.0 + LE (low energy)

System firmware: UEFI

Built-in speaker and microphone

14
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ANNEXURE Il
EQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

1 including documents with Wipro L

RSONAL INFORMATI N
mited

- | Ruchita Jain. confirm that | am voluntarily sharing my Parsonal Informatiol

(‘Wipra') for the following puUrposes:
y Curriculum Vitae and retaining e

cords or the same far any future: referencelverificalion:

a. validating m
n including hackground varification checks,

. processing my job applicatio
11 and benefits and any action

'onment-reiated actions including record Keeping, processing compensatio

¢. emp
1e context of my emplayment with Wipro.

reqguired in tt
4 Personal Information including documents by Wipro for any future

ree to the retention of sucl
for the same to a third party.

in this contex!, | also ag
d authorize Wipro lo trans

referanceu’veﬂﬁcaﬁcn arn
thal is avallable with

nformation including documents, refating to me

that ‘Personal (nformation’ means any |

| understand
\Wipra and is capable of identifying me.
ANNEXURE 1t
SALARY OFFER SHEET
Name: Ruchita Jain
Carear Group: TRE - ]

Position: Project Engineer

you shall receive salary as detailed below.
AMOUNT (INR)

COMPONENT

wipro Benefits Plan (WBFP)

Total Fixed Cash
PF (Employer Contribution)
Gratuity {5.31% of Basic)
Total Fixed Compensation
Other Compensation Benefits
Health benefit {Medical)
Varlable Pay
Target Variable Pay

Target Costto Company per month

-'-EI|tm_Oﬁar__lallt:r_lnmp!am_

hnps;.f.‘wiprn.u::ims.L'.umﬂnrms‘fmodula=Fwrms&achcn=showi3arm&vmw=h'.m&Iunn
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CHAPTER 8

HARDWARE CONFIGURATION

HARDWARE REQUIREMENTS

' Embedded

oS

Fig 8.1 :- Hardware specification

Microsoft says that the Consumer Preview works well on hardware suitable for Windows 7;
these system requirements may change in the final release.

Minimum hardware requirements for Windows Consumer Preview

Architecture x86 (32-bit) x86-64 (64-bit)
Processor 1 GHz
Memory (RAM) 1 GB 2GB
Graphics Card DirectX 9 graphics device with WDDM 1.0 or higher driver
HDD free space 16 GB 20GB

In order to run Metro applications, a screen resolution of 1024x768 or higher is
required to run one app at a time, and a resolution of 1366x768 is required to run two app
side-by-side using snap.

Microsoft has said that the following virtualization products can be used to run
Windows 8 Consumer Preview: Hyper-V in Windows 8 Developer Preview, Hyper-V in
Windows Server 2008 R2, VMware Workstation 8.0.2 for Windows, VirtualBox 4. 1.8 for
Windows, Parallels Workstation 6 for Wi ndows, Parallels Desktop 4 for Windows, and
XenDesktop 5.5.

13
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‘ Total Cost to Company per annum

sNotional sum indicating cantribution of 5.31 % of your basic towards pravision

payment of gratuity as per the Wipro Palicy for the same.

Apart from the standard salary components, Project Engineers are alsa

Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,
b. Onetime Interest free contingency toan of lesser of
illness, death in immediate family or setf-marriage
¢. Medical assistance of Rs.15,000 per annum for em
d. Medical Insurance Goverage up to Rs 2lac per annum.

1 SRS A= whr i AT T T sciie =i _|

3,50,004

.

of Gratuity. Employees will be eligible for

e ee——

entitied to the following unique Company

0004~ towards housing deposits or lowards purchase of a two wheeler
Rs. 50,000/- and 2 months gross towards housing deposits of

ployees who are hot covered under the ESI scheme.

ANNEXURE — IV
Bonus Details

In addition to the ahove-mentioned salary, you will be eligible fa
performance based and will be merged {added) to your salary @

paid as per the detalls below and will be subjec

Year

End of 6
months

End of 18
months

End of Year
2

End of Year
3

Please note the lerms and conditions:

I. The special bonus is subject to:

a. you being ractive™ in the services of the company throu:

b, your employment has not been termin

r a special bonus in the first three years, This bonus is
fler 12 months fram the date of payoul. The bonus will be
t to applicable payrolt taxes and withholdings:

Bonus
25000

25000 -
75000

50,000 -
1,00,000

2,00,000~
2,650,000

gh to retention date as applicable

ated for poor performance or for cause prior 1o retention date

c. you have not resigned voluntarily or abandoned your job as of the retention date

1L Please note that this is subject to you meeting satisfactory performan
ive the bonus. The same is understood and accepted by you.

fulfifled, you will not be gligible to rece

11l. The gross bonus amount paid will be recovered in ca

ce levels. If the performance criteria is nol

se you leave the organization before 24 months of bonus

payout. This will pe applicable to al 4 iranches of bonus payouls

W. In the event of your deputation {0 a localion outside your base logation,

eligible ta receive the bonus amount in applicable
per company policy

AL _tumpmlﬁ_&u‘éaus@l SaLID..

af the time of bonus processing, you will be
Jocal currancy in accordance with applicable exchange rate, as

ke changes to the program at any time during the year. In the event

V. The managament team reserves thi right o ma
team's decision on the payout would be final and binding.

of an exceplional circumstance the management
VI. You shall keep the cantents of this letter confidential

hltps:fMipro.iuims,comﬁon‘ns’?module=Forrns&acllon=showFom1&view=hlm&form= EIile_0fIer_leuer_lernpiale_2022&u ser=2438655081em =560034 FLAY



7.2 CONSUMER PREVIEW

Consumer Preview

Wednesday

Feb 29 | & windows

3:00-5,00PM

Fig 7.2 :- consumer preview of windows 8

On 29 February 2012, Microsoft released Windows 8 Consumer Preview, the beta
version of Windows 8, build 8250. For the first time since Windows 95, the Start button is no
longer available on the taskbar, though the Start screen is still triggered by clicking the
bottom-left corner of the screen and by clicking Start in the Charm. Windows president
Steven Sinofsky said more than 100,000 changes had been made since the developer version
went public, In the first day of its release, Windows 8 Consumer Preview was downloaded
over one million times. Like the Developer Preview, the Consumer Preview is set to expire
on the 15 January 2013.

12



AL, T rua lIIIPSLFJWI[MUJUIII'IS»I}UIIHIUIIII& l‘l|IUUU!B‘rU"l|80(HCI.IUI'|=STIUWI’U[IIIOVIBW=I!llII&lUllII=I'_'.Ille_Ulll:'l\_ltlllul_lﬂlllplﬂl@_‘u‘&uuﬁsl=“lJD..

ANNEXURE =V

| hereby confirm that | shall submit the required academic cerlificates including but nat limited to mark sheet and
Provisional or Convocation Degree Cerificate within 4 months from my date of joining. { understand that my employment is
subject to my aygregate meeting the Company's aligibility oriteria and submission of the above mentioned docurnents.

| hereby declare that all the particulars mentioned abave are true ta the best of my knowledge. In the event of ry failure o
subrnit the above mentioned documents or in case of any discrepancy. | shalt be liable for immediate termination of my
amployment with {he Company.

ANNEXURE — vl

Variable Pay - A &RJE_F__OVERVIE;W
variable Pay Policy Summary & Computation:

variable Pay is a variable component in your galary stack which would be paid outon @ quarterly basis. 1t would be linked
{o the following parameters:

For employees joining in hillable roles, variable pay will be jinked to Individual billability, i.e. the nuraber of days employee
is billed in a quarter. This factor is applicable anly for employees joining in willable roles in Bands Team Rainbow, A1,
A3, B1, B2 and B3 and who have varlable pay as part of their salary stack.

Eor employees joining in above Bands in Support roles and central functions, and who have variable pay as part of thelr
salary stack, variable pay will be linked to company's financial parameters. Financial metrics is linked based on specific
role for each employee in sach quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time o time, at the sole
discretion of the management. It is mandatory for you o complete the quarter for which the Variable pay applies i.e. you
should be on the rolls of the Company on the last working day of the quarter to be eligible for payoul under {he program.

The detailed poicy will be made available on myWipro->myPoﬁcies->Common Policies Across Countries->my Financials-
\ariable Pay Polley FY 2022-23.

OME ADDITIONAL | FORMATION ON THE SALARY OFFER
M,nglm&ﬂﬂmmnﬂﬂm

This ara fixed monthly componenits of your salary and are taxable. They do nol vary every month, and are fixed for a
particular period.

0 enta owance:

HRA is given to the extent of 50% of your Basic. HRA exemplion is applicable as per IT rules on submigsion of rent
recaipts.

ﬂlmﬂengiilﬂﬂlw_ﬁﬁ)i

Wipro Benefits Plan (WBP) is baskel of various allowances/ expenses considered for Income Tax exemption. Under WEP,
you will be granted Leave Trave! Allowance and Education Allowance. Benefits regarding the use of Telephone/Mobile
phane, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred towards these
components are eligible for exemplion as per the prescribed Income Tax rules applicable. Thus, you will be subjected 10
tax for the portion of the allowances that is not exempl, The Income Tax axemption for henefits avalled are subject 1o
submission of proafs of other conditions as may be preseribed in this policy. Wipro will grant a Group Allowance, which will
be computed after reducing the aggregale cost ol allowances/benefits availed under WBP and relatad recovery of
Perquisite Tax and assoclated charges. Following are your WBP Entilements:

4. Leave Travel Allowance:

New employees are aligite for LTA provided Jeave is taken as per the rules of Wipro. For getails on Income Tax
hltps:.fMipru,mimﬁ.cumflorms?modgnlc:Fnrlnu&ac'tinn:showForrn&vinw:hlm&form=Ellle_0!lm _IUlleq_tampdal(:_.;tu22&user=24386550&ilem=&60034 &2



CHAPTER 7

VERSION

VERSION (EDITION)

Besides its uptight security and early software incompatibilities, the confusion
surrounding Windows Vista's marketing fragmentation stood as one of critics’ main
complaints. There were six editions (Starter, Home Basic, Home Premium, Business,
Enterprise and Ultimate) with four of them available at retail, Without a comparison table of
features (and understanding what the heck they did), buying the right build was more difficult
than it had to be,

It seems Microsoft might simplify the shopping process with its next OS. ZDNet's
Stephen Chapman discovered a potential list of Windows 8 SKUs in HP driver
documentation for an Alcor Micro Smart Card Reader. If accurate, Windows 8 will only ship
in three configurations, each with 32- and 64-bit flavors: one plainly called "Windows 8"
(presumably the consumer edition), one branded "Professional" and another labeled
"Enterprise":

Microsoft Windows 8 32 Edition

Microsoft Windows 8 64 Edition

Microsoft Windows 8 Enterprise 32 Edition
Microsoft Windows 8 Enterprise 64 Edition
Microsoft Windows 8 Professional 32 Edition
Microsoft Windows 8 Professional 64 Edition

* o & & 9 9

7.1 DEVELOPER PREVIEW

Fig 7.1:- developer preview of Windows 8
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exemption plaase refer to myWipro on joining. The maximum LTA that ¢an be considered for 1T exernption is Rs
50,000.

2. Telephone/Mobile Phone Allowances:
The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also lowards broadband/
madem hubl routers! GPRS ele. for internet usage plans are eligible for 1T exception up 1o Rs. 19,800 per annum
under WBF as per preseribed limit in the policy. No expenses |1 respect of rentals or other charges for pra-paid
connections will be eligible under this head.

3. ferabl: al card:

An amount of Rs. 1100 /2,750 per month towards purchase of Non-Transferable Meal card is eligible for T
exemption under WBP.

4. Education Allowance:

An amount of Rs, 100 {addilional 300 in case of child in hostel) per child per month up to @ maximum of 2 children is
eligible for IT exemption under WBP.

5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be over
and above Sec 80C investments.

atirement Benefits:
It consists of:
a. Provident fund- Where basic is higher than INR 15,000~ 12% of your Basic towards Provident Fund. In cases
where bagic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or INR
1800 pm

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees wil be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation Food & Other Miscellaneous Expenses

Travel

2. You would be entitled for Rs. 1500 from the date of appoiniment as a lump sum arount that will be credited with
your first month salary. You may ulilize this amount towards Travel and you would ol need to submit bills towards
usage of this amount.

b. There is no provislon for reimbursement/allowance towards any expenses incurred in lieu of attending training of
classes at different locations in the same city.

MMMMMHMM

a. You would be entitled for Rs.1000 per day for B days (total amount of Rs.8,000) from the date of joining. You may

utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a lump

sum amount that will be credited with your first manth salary and you would not need 1o submit bills fowards usage
of this amount.

b. ¥ your posting location {the location where you would be based out of after training) is different from the training
location (localion where yau undergo nitial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the
date of reporting o the posling location. You may utilize this amount towards boarding, lodging, conveyance
2, other miscellaneous expenses.

hltps:fMipro.ic‘lms.cornfforms?module=Fonns&aciion=showForm&viaw=hlrn&forrn=EIile_0ller_Ieiler_lernpIate_2022&user=24386550&ilem=660034 o912



Mobile Broadband

Mobile network operators can tailor their mobile broadband account experience in
Windows 8 through a Metro style device app. The app can contro!l and configure the mobile
broadband modem and enables users to manage their mobile broadband service accounts

directly within Windows. For more information about how to tailor the Windows 8 mobile
broadband account experience.

Cameras

Manufacturers of connected cameras and system makers with embedded cameras can
extend the Windows 8 camera experience with Metro style device apps. Implementing the
camera settings app contract in the Metro style device app for your camera enables Windows
to make use of the unique capabilities of your camera. For more information.

Networked Entertainment Devices

Manufacturers of networked entertainment devices, such as TVs and stereo systems,
can participate in the Play To experience in Windows 8, which enables Metro style device
apps to send streaming content to their devices. For more information.

Specialized Devices

Manufactures of almost any connected device can create tailored device experiences
that leverage the unique capabilities of their device through a Metro style device app.
Similarly, system makers can leverage embedded functionality within Metro style device
apps. Devices that don’t have a built-in user experience in Windows 8 are known as
specialized devices. A range of options for developing specialized devices is available, from

using in-box device drivers to providing custom functionality through proprietary device
drivers.

10
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¢ Any location change after reporting to pesting tocation will be treated as ralocationfiransfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -» India-
>Ny Travel>Transfer Policy-Team Rainbow.

d. Campus joiners wouid not be eligible for accommodation at the Wipro guest houses.

Pleasa note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of
exit.

edical

1. Medical Assistance Program | (MAS)" Thisisa medical scheme covaring you, ybur spouse and your children 1o the

extant of Rs, 15000 pet annum. This scheme is not applicable for employees covered under the Employee

State Insurance Act (ES). This limit will be prorated based an your joining and exiting months in a financlal year.
The amount mentioned as Medical allowange in your salary stack |s a notional figure and il indicales average
outflow per month and per employee lowards MAS. Medical is a reimbursable amount, i.e.. it will be paid at actuals
on making a claim.

2, Mediclaim: You are eligible for 2 floater coverage of Rs 2,00,000 per annum for family {self. spouse & children)
towards hospitalization, There will be a deduction from your monthly payroll depending on your maritalffamily status
towards the base sum insurad pramium, 10% of the claim amount has to he borne by you.

if you wish to enhance the Goverage. Top up cover oplions are also available for a highly negotiated premium. More
details on the palicy are available on My Palicies Seclion in miyWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default, It is accounted for in deduglions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

4, Annual Health check: Cormpany paid Annual health check-up program is available for employees above 40 years of
age.

Gratuity Benefit*™: Up 1o Rs. 20,00,000

This provides you a lump sum benefit up o 2 maximurm of INR 20 LPA lo be caleulated and payahble as per applicable
laws.

Survivor Benefil Pension Program™:

The Survivor Benefit Plan's objective is to provide a monlhly income to the surviving spouse and children of an employee,
in the unfortunate event of death while in service. The pension payable Is hased on last drawn basic salary at the time of
death, number of years Ul retirement. number and age of surviving members.

E.g. If an employee is in Grade B3 wilh basic of Rs. 15.000 per month and the remaining périod before retirement al lime
of his death Is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension payable per
month would be as follows: Besic * No of years to Retirement * Grade Factor * % based on number and age of surviving
members.

l.e. 15,000 x 20 x 2.7%" x 80% = Rs. 6,480 per month as supplementary pension payable. Grade Faclor is a band
specific predefined pensfon Accrual rate.

Loans:

Interest Free Loan, An interest free toan of Rs. 20,000 as per policy is available o facilitate your seltling down. The amount
is primarily intended 10 cover housing depositfassistance towards purchase of wo wheeler. This is recovered in 10 equal
installments.

Contingency Loan: An Interest free cantingency loan of Rs. 50,000 or twa months mornthly gross whichever is lower as per
policy can be availed in case of contingency. This would be recoversd in 20 equal instaliments. Any loan taken above Rs.
20,000 will be llable Lo lax on the national interest cost as per CRBDT rules.

»* These banefits are subject to lhe lerms and conditions of the company policy and cannol be converted to fixed cash.

https:.fMipro.icims,comfforrns?modv.ﬂe=1=orrns&action=showF orrn&view=hlm&forrn=EIile_Offer_Ietler_template_2022&user=24 1865508ilem=66003... 1012



CHAPTER 6

FEATURES

Windows 8 introduces several improvements to the way users can discover and use
the devices that are connected to and contained in their PC. Windows 8 can detect nearby
devices in the home, automatically making them available for use. Windows 8 can also
automatically install a Metro style device app from the Windows Store, when users connect
their device for the first time. This way, users don’t have to search for the companion
software that goes with their device. In addition, Metro style device apps that are companions
to a device or PC have the ability to leverage the full range of functionality of that device or
PC.

Here are a few features of the new interface we showed:

*Fast launching of apps from a tile-based Start screen, which replaces the Windows Start
menu with a customizable, scalable full-screen view of apps.

"Live tiles with notifications, showing always up-to-date information from your apps.

"Fluid, natural switching between running apps.

*Convenient ability to snap and resize an app to the side of the screen, so you can really
multitask using the capabilities of Windows.,

*Web-connected and Web-powered apps built using HTMLS and JavaScript that have access
to the full power of the PC.

*Fully touch-optimized browsing, with all the power of hardware-accelerated Internet
Explorer 10.

We also showed
Device Metadata in Windows 8

Like in Windows 7, device manufacturers can use the device metadata system to
deliver a device experience in Devices and Printers and Device Stage for a connected device
or the PC. New to Windows 8, the device metadata system can also link the device or PC to
Metro style device apps. See the following for more info on creating and submitting device
metadata in Windows 8.
Device Drivers

To view the latest driver development documentation for Windows.
Printers

Printer manufacturers can tailor the Windows 8 print experience for their printer with

Metro style device apps. The print settings app contract in the Metro style device app enables
you to leverage the unique capabilities of your printer. For more information.
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1. Your Life and Accident Cover :

a, Group Personal Accident Insurance (GPAL) Program: Rs. 12,00,000 Through GPAI you are covered by way af
round-the-clack risk coverage against any accidents occurfing while at work or autside of work resulling in partial or
iotal disablement or casually. Employees can also gel an exira coverage for a nominat and highly negotiated
premium.

(=3

. Group Term Life Insurance: Rs. 14, 00,000 |n the unfortunate event of death an account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This sum
insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also gel an exira
coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accassible on joining. Access through My Wipro -> My Policies -»India > My Financials -» Group Life Insurance/
Personal Accident

The policies meritioned here are policies of the Company as on date, thisis subject to change in future as per
policies of the Company from time 1o time.

2. Voluntary Superannuation Policy {VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension frae life by
planning your retirement. Starting conlribulion to pension plan at an early age gives you enough lime to contribule towards
building your retiremenl carpus and leverage the compounding interest earned by the corpus year on year You simply
have 1o choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan whersin you will have an option to enroll and choose your Pension Service Provider
(PSP within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds, LIC & ICIC| offer a superannuation
scheme which offers interest on accumulated balance every year. |GIC! Prudential also has an Unit Linked Superannuation
scheme which offers you a markel linked return, range of fund oplions to suil your risk appedite & transparent fund
management.

The enroliment aption can be exercised only once in the service with the organization and cannol be reversed once mads.
VSS enroliment window period will, also, be available once every financial year. The Company, on hehalf of the member
employee, shall contribule 15% of basic salary, towards the scheme selected by the member. In case 15% of basic
exceeds Rs.1,60,000 per annum, member employee will have an option to restrict the contribution to Rs.1,50,000 per
annum to avoid perquisite tax (perquisite tax is applicable on cantributions exceeding Rs.1,50.000 every year}.

Annugl pension contribution amount Is re-adjusted from fixed cash component and will reflect under "Pension’ companent
in the salary stack of the enrolled member. The accumulated contribulion amount and the inlerest earned (or the corpus)
can be utilized lo avail (he relirement benefits.

For further clarity, please refer he Policy on My Wipro -= My Information Sources > India - My Financlals-> Deferrad
Benefits-> Voluntaty Superannuation Scheme. After reviewing the refated documents if you wish to enroll into VSS, please
log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the Company. In
case you miss enrolling into VES in this window period, you can do the same in the window period thal is avallable for all
employees once every financial year.

@ Accepl [ Decline

@ Signature Ruchita Jain 22/4/2022 5:09 PM
(checking the checkbox above is equivalent to a handwrilten signature)
Reglstersd Office:

Wipro
Limited

Dioddakannalli  F +91 (80) 2844 0054

T +G1 (A0} 2644 0011

Sarlapur " -

Road € “info@wipro.com
Bengaiury

560 035 W owipro.com

hltps:fMipro,icims,comiiorms?moduIe=Forms&action=showForm&vlew=hlm&lonn =Efite_Offer_letler_template_20 22 4user=243885508ilem=66003, 1112



CHAPTERS

COMPARISON

Why Windows 8 is better than Windows 7?

One half of Windows 7 users shut down their computers instead of hibernating them
or putting them to sleep, according to Microsoft. That's not a surprising statistic to me - I
personally shut down my Win 7 machines because I've had drivers fail to initialize upon
wake, as well as the rare blue screen. With Windows 8, though, users may change their mind
about hibernation, because of the extreme benefit: in a new video released today on the
Building Windows 8 blog (embedded after the break), you can see a full-sized Windows 8
machine boot to the Metro Ul in just eight seconds.

Apparently, it's all thanks to a new hybrid shutdown procedure that's pretty similar to
hibernation -- you know, the process where the computer saves the system's current state to
the hard disk, then loads it back at startup. However, this one doesn't save your open apps,
just the Windows 8 kernel session which the OS would typically have to build from scratch.
That makes for a much smaller hibernation file (which thereby loads quicker) and the process
also takes advantage of multi-core CPUs to speed things further. Of course, on a UEFI rig
with a solid state drive, things really scream
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CHAPTER 4

ARCHITECTURE

Windows 8 Platform and Tools

Metro style Apps Desktop Apps

XAML HTML / €SS

C#

VB JavaScript HTRAL

WInRT APIs

Gira b3

Internet
Explorer

Windows Kernel Services

Fig 4.1 :- Windows 8 architecture

It's the graphic that attempts to lay out the architecture of Windows 8, particularly in relation
to Metro versus the Desktop. As a long-time Windows API programmer, I regard this graphic
as the most important yet about Windows 8.

Somehow all the different interpretations of this chart don't make sense to me. Something's
not right, especially the position the Win32 API is given. So I decided to do some digging to
see if I could uncover what is really going on under the hood.
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Sarang Sonawane
Ce Swacs AerContrmaton | ——Yeary TG |___Mortty TC
CcTC 300,000 25,000
Earming
Basic 195,000 16,250
HRA 83,400 6,950

Statutory Benetits

PF (Employer Part} - 21,600 1,800
Monthly Gross 278,400
PF (Employee Part} 21,600 1.800
P TAX 2,400 200
PA Cover 180 15
Mediclaim 4,800 400
249,420
Average Incentive 150000 12500

Average Incentive - Varlable Performance Based Incentive

. *In the event of mutual separation, your notice period would be 0 days till you're on probation & 15 days
after confirmation.



ABSTRACT

The Main Objective of Event Management Portal is to maintain communication
between passed out students and students of university or college to know about
each other’s current activities. The students can also post and read various
articles, thus promoting literary insight. Articles can be seen by anybody who is
registered. Based on the requests from the students, passed out students can

conduct webinars on trending topics.
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Sarang Sonawane

CTC 130,000 I 14,999

Basic 117,000 9,750
HRA, 31,455 2,621
Statutory Bonus 12,281 1,023

PF (Employar Part)

ESIC (Employer Part) 5,224 435
PF (Employee Part) 14,040 1,170
ESIC (Employee Part) 1,208 100
P TAX 2,400 200
PA Cover 180 18
(EaTaneeay A
Average Incentive 150000 12500

Average Incentive - Variable Performance Based Incantive

*In the event of mutual saparalion, your notice period would be 0 days till you're on probation & 15 days
after confirmation.
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2 Fioor, Abova Bank of Barods, Hanuman Manair Grossing

‘% Muskan Enterprises

Raf. No.

Betiahata, Gorakhpur - 273001 * email - rajnishgkp@gman com
Ph ; (0551} 2204673, 2204576  Mobiia : 941521126, 9639506802

2 Date .
April 09, 2022

Mr. Nitin Jadhav

S/o Sri Rajendra Jadhav,
6,Walchand Bapuji Nagar,
Mohadi, VTC~ Dhule

Distt — Dhule (Maharashtra)
Pin - 424001

Phone : 9579175944

E Mail

Dear Mr. Nitin Jadhav

We are pleased to inform you that you have been selected in our organization
for a MARKETING PROJECT ASSIGNMENT .

Please fote that you would be required to produce the medical certificate froma
qualified registered Doctor (at least MBBS) 4t the time of joining. This letter of
intent would be treated as withdrawn / cancelled, if you are not found medically
fit.

Presently you are posted at RCCPL Private Limited, Dhule — Maharashtra,
You are requested to report on or before 1 1/04/2022 at our Dhule Office for
Induction training.

Please note that this is only a provisional offer for employment for a fixed term
and is not e construed as an appointment letter. A detailed appointment letter
would be issued after your joining in our organization.

Please signily vour acceptance by signing on the second copy of this letter.

Thanking you,

Yours faithfully.
for MUSKANENTERPRISES Accepted

D i |
N A
RAJINISH RANJAN-
AUTHORISED SIGNATORY {Nitin Jadhav)

p
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ALUMINI MANAGEMENT SYSTEM

CHAPTER 5
IMPLIMENTATION DETAILS

4.1 SNAPSHOTS
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This shows the HOME page of our system it contains Home & Login tab as well as

registration forms like Student Registration, Staff Registration and Current Student

Registration

DEPARTMENT OF COMPUTER ENGINEERING GCOE, NAGAON
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ALUMINI MANAGEMENT SYSTEM

e CURRENT STUDENT LOGIN
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Hello Trupti,

We are sharing details for post of HR for our
organization WEBNETIZ SOLUTIONS. So would like to give
you description about job profile.

Your work location Is remote for the first 3 months (Work
from Home). We are hoping that you are having laptop and
internet connection.

You are responsible for:

» Posting Job for fresher's or students who are from
computer background.

(MCA/BCS/Computer Engineer Graduate and Post
Graduates)

» Shortlist the candidate

« Send mail about Industrial training programs and
modules,

+ Inform about fee structure

» Handover those selected candidates to the Admin
department for screening.

+ Send offer letters to selected candidates.

+ Take feedback about training from existing
candidates twice a month.

The job includes:

» Calling to candidate

« Communication on mall

« Data collection of student/fresher’s
» Fees Collection from candidate

in () L
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protion

Date: 21-April-2022

To,

Pranay Manohar
pranaykhankari123@gmail.com
7038718193

Dear Pranay Manchar,

We are extremely delighted to welcome you to our PRATIAN FAMILY, As valued member of
our family, we look forward to you playing an important role in helping us achieve our Vision,
uphold our Values and live our Culture,

As an organization we value INTEGRITY, PASSION, COMPETENCE, INNOVATION and
COLLOBORATION in people.

This offer is made to you based on your performance in the Discoveri Assessment, You are
required to undergo the intense 6-tnonth Career Labs SkillAssure internship Program after
which you will be hired as a full-time employee of Pratian. You will be paid INR 12,000 per
month as stipend during these 6 months of internship.

Post successful completion of the Career Labs SkillAssure Internship Program you will be
hired on payrolls of Pratian & you will be offered the position of “Software Engineer” and
will hence be paid an overall annual compensation of INR 3,50,000 {Three Lakhs Fifty
Thousand Indian Rupees Only) starting October-2022. The break-up of your CTC is attached
for your reference in Appendix A.

we look forward to you beginning your career with Career Labs SkillAssure Internship
program between 28-April-2022 & 12-May-2022. The exact date will be communicated to
you in a separate email, and you are required to report on the mentioned date to complete
your joining formalities at our office located at:

Pratian Innovation Campus, -
# 184/185, Tapaswiji Info Park, EPIP Zone,
Whitefield, Bangalore — 560 066, Karnataka, India.

You need to get in touch with HR Team — Pratian with all your documents {Originals and
attested) to complete your joining formalities.

Woe request you to get in touch with the HR team in case you need any further assistance and
support at hr@pratian.com
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Chapter 6
CONCLUSION AND FUTURE SCOPE

CONCLUSION:

The project “ALUMNI” has been developed as per the requirement

specification. It has been developing using HTML and PHP MYSQL server, The
complete system is thoroughly tested with available data

FUTURE Scope:

¢ For Seminars

¢ Setting personal information private or public

o Profile Updating

DEPARTMENT OF COMPUTER ENGINEERING GCOE, NAGAON
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This offer is valld for 5 days from the date of this letter. Please let us know your acceptance
of Joining by indicating the same by return e-mail.

The following documents are required to be produced at the time of joining. Originals shall
be returned upon verification.

1.

2

=l oW

Relieving letter and experience certificate from all your previous employers (as
applicable). ,

Latest three (3) pay slips / salary certificate from your most recent employey {as
applicable).

Proof of Academic Qualification (10, 12"/PUC/DIploma & Graduation)

Otber gualifications - diplomas and certificates {if any)

PAN card

Aadhaar Card

Photographs {3 copies)

Proof of Permanent and Current Address.

By accepting this offer to join us, you hereby acknowledge and confirm that:

1. You have terminated your employment with your previous employer (if any} in
compliance with their terms and conditions.

5 There are no contractual obligations with respect to your earlier
contracts/commitments that prevent you from delivering your agreed responsibilities
with Pratlan or taking up this position with us.

3. Pratlan is not llable for any past dues owed by you as part of termination of any
previous employments/contracts/obligations.

4, You are not bringing in any Intellectual Property that you do not have sole o_wnership

of.

S. Furthermore, based on the contract between Pratian and its clients:

a) You may be transferred to the client’s payroll within your first 6-months
while you are undergoing the ifternship program. In this case of transfer to
the client’s payroll, the annual CTC and structure offered by the dlent
organization will supersede the mentioned CTC and structure.

b) In the above case, your minimum annual CTC will be at INR 3,50,000 (as per
the above-mentioned breakup) on the date of joining. This is an assurance
offered to every trainee who is hired through the Career Labs SkillAssure
Internship Program, after successful completion of the first 6 months as a
Software Trainee.

6. We periodically review our HR and other processes to improve client service and
enable our employee’s growth.
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7. Itisimportant to manage client process expectations, employee expectations and HR
processes, We request you to acknowledge that in the unlikely event of you leaving
the services of the company you will provide the company adequate time to be
relieved of your services from the company. You understand that it will be up to 45
days to arrange & completely relieve you of your duties.

8. Please note, this job offer will be contingent upon results of a satisfactory technical
examination designed solely to determine your Technical ability to perform the duties of the
position being offered Lo you. Assessment will be conducted post 4 months of Training, Pratian
reserves the right to withdraw this offer in case you fail to satisfactorily perform / pass the
test(s) / complete the given assignments conducted. Also, the offer is conditional to
yerification of documents,

We sincerely hope that your period of association with us will be ‘ong, pleasant and of
mutual benefit.

For PRATIAN,

Krishna Kumar §
Director



ALUMINI MANAGEMENT SYSTEM

e NEWS HOME

A el T e i W ] fiee

e Lot S A e M ok e

Annowncenments

CANMWSUEMENTS  MSCRIFTY TME

Vi il
[T TR wivua effiead Unk for 2ebink TENM AN
e, cscd g com

Fovents

EVESE - aaik T VEMLE DESCHRITION
-y w03 R ] M [

g colltgr
Ay et DT 12200 ol iy Suaatl it
g Sl

il e — = — g
._ £ wype e o seanch 1~ i 8 3 pille i Bl Y . ‘l’:ﬁ; rrz}:&_;::‘:.

¢ REGISTER MEMBER

T » Ll

LS 2 Lealhot it s i

ad

How to vegister as a menther?

W O T here i seach bo

DEPARTMENT OF COMPUTER ENGINEERING GCOE, NAGAON



APPENDIX A

Employee Name

prot%n

Designation

Location

Component Monthly [ Annual

Basic & DA 14,583 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total = A 26,567 3,18,798
Employer ESI (3.25% of Gross) - =
Employer PF(13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total-B 2,600 31,203

Employee ESI[0.75% of Gross)

Eniployee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total-C i 2,000 23,400
Fixed CTC (Part - A + B) 29,168 3,50,000
TOTALCTC 29,168 3,50,000
Fixed Net Take Home {Part A-C) 27,168 2,95,398

*yat take home is subject to TDS deductions as per income tax norms,

‘evert of any such changes.

* Al Unused Earned Leaves Lapse / can be encashed at the end of the Financia| Year [ Full & Final Settlement.
| * Ermplover contribution of fF = Pension scheme 8.33% + Provident Fund 3.67% + EPF Admin charges 0.5% + EDLI 0.5%

* This Annexura Is subject to change with respect to any amendment in any of the Statutory Acts. The CTC would not be revised in the
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ALUMINI MANAGEMENT SYSTEM

1.3 LIMITATIONS OF EXISTING SYSTEM
» Difficult to maintain the data of alumni students and gain all information about them.

* A student willing get to get information about others has to approach to college and
obtain the details.

Often the information may not be available and misleading.

1.4 PROBLEM DEFINITION

Alumni Management Web-portal is to maintain database of Alumni Students and

current students about their internship details, higher studies or current working status.

DEPARTMENT OF COMPUTER ENGINEERING GCOE, NAGAON
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fome v

13-May-2021

Neha Sanjay Ingale
CANDIDATE 1D:€9504585
UNIQUE REFERENCE NUMBER/UNIQUE lD:Odc54de-03e5-acbl-b595-054c7bc60n3_1

Dear Neha's;n]ay Ingale,

This is with fgspect to your application and the subsequent rounds of discussions you
had with us. We are pieased to extend an offel to join AEGERTUra in India,

Kindly note you will recelve a separate email to reset your password.
i =

Please follow below steps to access / view your Giffél Esties

2 Click an this link kit ne/india jobs BRI com/deial iIt.5471> and Login/Sigh-in as a
candidate using your registered credentials (emall & password)

- You will be directed to your profile page

- Click on '{ffé# L&l - Click here to view the details® and enter your Unigue Reference
iD (mentioned at the top of this email), Candidate ID & registered mobile number. Click
on Authenticate Offer Lette:.

- An OTP is sent to your registered mobile number. Enter the OTP and click submit.

- The Offé tetier and Terms of Employmerit will be listed along with other relevant
documents,.

- You may dawnload/print the required documents and review them.

Request you to verify the detailg in the pifel [Bi1ak reteased on 05/1 3/2021 and inform
your decision, By clicking on ‘Accept DifféF or ‘Reject el within 7 days (Seven Days)
from the receipt of the BIféf, post which the link will be disabled.

During the af'ore_menﬁoned peri_i_:d when the KGGERIE BIEE is under review/not yet
accepted, Aggantura reserves the right to revoke and rescind the offéf by providing a
reason in writing for such revocation or rescinding of the Gifgi.

If you have any queries on the above process, please refer to the attached ‘Job aid’
document.

In case you have any feedback)_‘_.'suggestion or have any query. feel free 1o write an e-mail
by Iogging'into HIR R (RIS Geentire curiandidate,

Regards, ||| ‘

Campus Recrultment Team - A8

Accuntore Disclaimer

B T S e

JAteenlin (s committed to protizc!!ng our personal information. Your Information will be
collected, used and may be shated by BEBEnKIE with third party service providers to serve
lawful purpases, for Accentima fecrultment process, Including processing of data by third
party when required. Your information shall be held only as long as necessary to achleve
the purpose for which It is colleated. The use and transfer of your information will be strictly
in accordaride with the applicable data privacy law and in line with our privacy pallcy
avallable at it ips //wwiee ﬁlﬂ com/privacy-policy. Further, you agree and acknowledge
that you hgve read AGGenture’s privacy policy and fully understand your rights to access,

R

htips:/#mail.google.comimail/u/ Offinbox/FMicgzGpGwIW Ty TtQIshqGHceth KW ZIh2projector=1 &messagePartld=0.1
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Chapter 2
REQUIREMENT ANALYSIS

Requirement analysis is process of gathering information about current system,
identifying strengths and analyzing them to produce a concept for the new system.

It is the detailed appraisal of existing system. The goal of this analysis stage is to truly
understand the requirements for the new system and develop a system concept that

address them.

The analysis that will be done would be on how a current system works and the new
requirement to improve the timetable system. During this phase the current system
subjected to a thorough examination with the intent of finding its drawbacks and

thereby improving it through better procedures and methods.

These task leads to an understanding of the business are impact of the software

will be what the customer wants and how end user will interact with the software.

2.1 User Requirements

+ This system provides easy access for college to gain information.

+ This system provides easy storage for alumni students’ database.

* This system provides various jobs information for other students.

DEPARTMENT OF COMPUTER ENGINEERING GCOE, NAGAON



INDIAN INSTITUTE OF TECHNOLOGY

KHARAGPUR - 721302
ACADEMIC (PGS&R) SECTION

No. : IIT/Acad (PGS&R)ITMP/Offer/2022-2023/20221 14911721
Dated : 12-07-2022

To
Mr./Ms. VIVEK BAPURAOQ SURYAWANSHI

17 PRASHANT NAGAR, NAKANE
ROAD DEOPUR Vill/City : DHULE P.S.
Dist. ; Slate : MAHARASHTRA Pin :
424001

SUBJECT: Provisional Otfer of Admisslon to the Joint M.TechiMCP-PhD Programme 2022
Course Offered : Computer Sclence and Engineeting (C3)
Dear Mr./Ms. VIVEK BAPURAO SURYAWANSHI

In cantinuation (o our eatliar dommunicatlon to you on the above-mentionad subijest, please nole 1hal the Registralion (or the:above programme i5 schedulad (0 be
Feld on August 01, 2022 You ara roquirsd 1o vaparl a1 9.00 a.m, an August 01 2002 a1 the Kalidas Auditarium lecated in the Vikramshils Gotnplex of the Insiilute for
waloame address and registralion This affer is puraly provisiconal subject 6 fullitment of all eligibility criteris hoth Acadomic Qualifications and calegory verificata (i
any}

Af the time of physlcal reporting at IT Kharagpur , you will be requirad to produce (a) valid GATE Score card (b) original cerificates and mark-sheels of your
educational qualifications, (c) evidence of the work experience, | any {d) catogory cerlificate (EWSIOBC-NCLISCISTPWD), If applicable, issuad by (he compelent
authority () A person who is in employmant and salgetnd for admission, hefshe must resign and produce W& acceptance of resignation by the employer at he lime
of Joining or proguco a document that hefshe s not recalving any salary from hismer smplayet Blany with propser dacument of sanctioned leave including "No
Ohjection Cerlificate’. Pleass nole that a sel of allested copies of each of thase documents is necessary for our record. Tha ariginals will be retumed o you after
verificallon

Candidates must have 8 minimum of 60% marks {or o CGPA of 68.51n 10 point scale) in tha final qualifying examination for GE/EWS/OBC-NCL categorles
and 56% marks (of a CGPA of 6.0 In 10 point scals) for SCISTIPWD categorios. The CGPA will not be converted Into percentagoe marks if the degree
swarding Institute provides marks In CGPA system. Their admission will be basad on the CGPA awarded In the transcript. No cenvarsion of marks Into
CGPA will Be acceptod. In case you aré not in a position to produce the original degree certificatelmark-shest on the registration date, you must provide
course complation certificate from the Princi | of your collage (A 1), Your ragistration is linble to be cancolled |f you fall to produce your
dogree cortificate and/or marksk with mini marks as tioned above, by Octaber 31, 2022.

You are raquired lo downlaed other forms from link: hitps:#arp.ditkgp.ac.infITKG PApplication sfofferiinks Ihat you have 1o hand over duly flled in al the time of
physical reporiing al NT Kharagpur

Failing to comply wiih any of Ihe above requirements will sulomatically tead lo the cancallation of admission to The Jaint b TechMCP-PRD Programme in Compter
Soisnce and Enginsedng al IT Kharagpur and (e sludent will have 10 leave Ihe progranmime.

The fees as given below lo be pald on or before August (1, 2022 The fee struclure and the amount are subject 1o changs from time 1o lime The mode of payment
of feas is avallable on ERP hame paga (hitps!iarpitkgp.ac.n)

- articulars mount (Rs.) TRmouT (P5.)
; For GE/EWSIOBC category) (For SCIST/IPwWD category)
[nslitufe Fees 16,850, 11,850
Treiliite Fees (Eleciicly & Waler charge :
) Film Socialy! 1100.00 1100.00
000,00
0|
[2.500.00 ;
b,uu I i
9,0080.00 54,080.00
Already pald [[#0.000.00 0,000.00

Kindly note that your offer of admission will sland automatically caneelled in case you fail 1o join Ihe programme on he abave mentioned date, As NT Kharagpur
issuas kdenlificalion (hrough a smart card. il is obligalory on your part (o enler your relevant personal details in \he instilule ERP Syslem bafore you reporl for
Joining. The insiructions Lo get into the system lo update your data will be senl to you hrough a-mail shorlly

A soperate emiall will be senl o you regarding your aceommodation in hostel in due caurse of ime, Please lry lo rizach the Hall of Resldence by 31si July 2022,
preferably belwien .00 a.m. and 3.00 p.m. On arrival you may contacl the Manager/Carelaker of the Hall lor doing the neediul

Lok Torward lo maet you at IIT Kharagpur,

CAAS Enda

Depuly Ragistrar (Academic)

Generation Date * Jul 12, 2022 8:37 PM Generosed Through £RP. 1 '-':KGP



ALUMINI MANAGEMENT SYSTEM

CHAPTER 4
DESIGN

System design contains the software requirements specification. Design is almost
every engineer wants to do. It is a place where creativity rules where stakeholders’
requests business needs and technical consideration. Design creates a representation or
model of software but unlike the requirements models, the design module provides the
detailed about software architecture interfaces and components that are necessary to
implement the system. Design allows you to model the system that is to be build; this
model can be accessed for quality is improved before code is generated. End users
become involved in large numbers. Design is place where software quality is

established.

In this chapter, we will see the details about the system actually work. This chapter
includes the details about working of the proposed system, flow control diagram of the

system

3.1 PROPOSED WORK:

4

Figure 3.1 shows the site map of proposed system,

8
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Sep 29,2022
Internship Based Hiring Program Selection Letter

Dear VIKAS DEVIDAS BORSE,

Congratulations on your selection for the 8 month Internship Based Hiring Program offered by
CaresrLabs Technologies Pvt. Ltd. in association with Pration Technologies. You will have another
interaction with @ memiber of the team from Pratian Technologies before you start your program with us.

This offer is made to you based on your parformance in the Discovetl Assessment conducted today.

Consequently, you are required to underge the 3-month intense Internship Program by CareerlLabs, after

which you will be hired as a full-time employes of Pratian Technolegles Pvt Ltd,, heodquﬁrtered in
" Pration Innovation Carmpus, Bengalturu .

You will be poid INR 12,000 per month as a stipend during these 6 months of internship.

Post successful cornpletion of the CareerLabs Internship Program, you will be hired on the payrolls of
Pratian Technologies Pvt. Ltd. or it's clients and will be offered the position of “Software Engineer”. You
will hence be paid an overall annual compensation of INR 4,00,000 (Four Lakh Indian Rupees only). The
break-up of your CTE is attached for your reference in Appendix A.

You will be tralned on=the-jeb and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousand Only). Please reach out to the Careerlabs Team for a detailed
break up of the EMI structure.

You need to get in touch with the Careertabs team with alf your documents (Originats and attested) to
complete your joining formalities. We request you to get in touch with our team in case you need any
further gssistonce and support at progran.suppor La@thecurearlgbs.com

This program selection letter Is volid for 48 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return emall.

For CareerlLabs,

Copyright © 2022 Careerlabs Technologies Private Limited
hitps:/ [thecareerabs.com | support@thecarearabs.coim | www linkedin/cormpany/thecareerlabs
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3.5 CLASS DIAGRAM

z * j
+ ysername ; ot R username : text

. + rd . text
# password - ke + password : text eSOy

+ view articles () + add articles 0 | * 20 faculty {

+ view question paper () +add question paper 0 + view faculty ()

+ view notifications () + add nofifications ()

+send post () +view posts ()

Figure 3.5 Class Diagram
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APPENDIX A
0 ne ation & Be 3
Empioyee Name
Designation
Location
. Component Monthly | Annual
Basic & DA 14,583 | 1,75,000
HRA 5,833 70,000
Medical ! 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 | 3,18,798
Employer ES1{3.25% of Gross) - -
Employer PF (13% of Basic) 1,856 22,750
Gratuity {4.83% on Basic) 704 8,453
Total- B 2,600 31,203

Employee ESI {8.75% of Gross) - -

Emiployee PF (12% of Basic) 1,800 21,000

Professional Tax 200 2,400

Total - C 2,000 23,400
Fixed CTC (Part - A + B) 29,168 | 3,50,000

Annual Bonus (Will be paid p?st c::fnp?etem\ of 1 year as a Software 50,000

Enpinegci)

TOTALCTC 29,168 | 4,00,000
Fixed Net Take Home (Part A - C) 24,567 | 2,94,804

*Net take home s subject 0 TDS deductions as per incime lax nanns

* This Anncxire i sithject o change with respect 10 any dmendeil o any of the Swtutory Acts The CTC wontd sot be
sevised 1o Uhe eyent of any such changes

+ Afl Unused Eamed Leaves Lapse  can be encashed a1 the eod of the Fuvancial Year / Full & Finad Settlement

* Emplover contribution of PI' = Pension scheme 8 33% » Provident Fung 3.67% « EPF Admn charges d 3% + EDL
j 0%

Copyright © 2022 Careerlabs Technologies Private Limited
https:/[thecarearlabs.com | support@thecoreerl




ALUMINI MANAGEMENT SYSTEM

3.4 SEQUENCE DIAGRAM:

Logou
Trec il

.

Figure 3.4 Sequence Diagram:
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Sep 29, 2022
Internship Based Hiring Program Selection Letter

Dear Vaibhav Dilip Patil

Congratulations on your selection for the 8 month Internship Based Hiring Program offered by
_ Careerlabs Technologies Pvt. Ltd. in association with Pratian Technologles, You will have another
interaction with a member of the team from Pratian Technologiss before you start your prograrm with us,

This offer is made to you based on your performance in the Discoverl Agsessment conducted today.
Conseguently, you are required to undergo the 3-month intense Internship Program by Careertabs, after
which you will be hired as a full-time employee of Pratian Technologies Pvt Ltd., headquartered in
Pratian Innovation Campus, Bengalury .

You will be paid INR 12,000 per month as o stipend during these 6 months of internship.

Post successful completion of the CareerLabs Internship Program, you will be hired on the payrolls of
Pratian Technologies Pvt. Ltd. or It's clients and will be offered the position of “Software Engineer”. You
will hence be paid an overall annual compensation of INR 4,00,000 {Four Lakh Indian Rupees only). The
break-up of your CTC is aittached for your reference in Appendix A,

vou will be trained on-the=job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 (Rupees Five Thousond Only). Please reach out to the Careeriabs Team for a detalled
hreak up of the EMI structure,

You need to get in touch with the CoreerLabs team with all your documents (Orlginals and attestad) to
complate your joining formalities. We request you to get in touch with our team in case you need any
further assistance and support ot program.support@ihecat serlgbs.com

This program selection letter Is valid for 48 hours from the date of this letter.

Please et us know your acceptance of jeining by indicating the same by return emcil.

For Careerlabs,

Copyright © 2022 Careerlabs Technologies Private Limited
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Figure 3.3 E-R Diagram

Figure 3.3 diagram shows the E-R Diagram of Proposed System. It consist of the

following entities

» Admin

» Alumni

» Current Student
» Permit

» Job

DEPARTMENT OF COMPUTER ENGINEERING GCOE, NAGAON
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APPENDIX A

Compensation & Benefit Sheet

Employee Name
Designation
tocation
Component Monthly | Annual
P L r0ss A
Basic & DA 14,583 | 1,75,000
HMRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
special Allowance 3,300 39,598
Total - A 26,567 | 3,18,798
Employer ESI {3.25% of Gross)
Employer PF (13% of Basic) 1,896 22,750
Gratuity {4.83% on Basic) 704 3,453
Total - B 2,600 31,203

PartC-E mpldvee Peductions

Employee ES1{0.75% of Gross) - -
Employee PF (12% of Basic) 1,300 21,000
Professional Tax 200 2,400
Total - C 2,000 23,400
Fixed CTC [Part- A + B) 25,168 | 3,50,000
Annual Bonwus (Wil be paid paost :I.‘empllm.i.or- af 1 yepr as a Software 50,000
Engineer)
TOTAL CTC 26,168 | 4,00,000
Fixed Net Take Home {Part A - C)’ 24,567 | 2.94,804

*Net take home is subject ta TDS deductions &s per 1100ME LA RATITLS.

* 'Fhis Annetura is subject 1o change with respect 1o any Zmendment m any of the Satutery Acts The CTC would nim he
revised 1n the event of any such changes

+ Al Urased Eored Leaves Lapse « can be encashed a1 the end ol the Financial Yeor / Full & Fmal Seitlement

* Employer contribution of P = Pensian scheme 8 33% + Providen Fund 3 67% + EPF Admin charges 0 3%+ EDLL

0 3%
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3.2 UML & DFD DIAGRAMS:

USE CASE DIAGRAM:

Student

Figure 3.2 UML & DFD Diagrams:

DEPARTMENT OF COMPUTER ENGINEERING GCOE, NAGAON
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APPENDIX A

ompensation & B

Empioyee Name

Designation
Location
Component Monthly | Annual
Basic & DA 14,583 | 1,75,000
HRA 5,833 70,000
Medical 1,250 15,000
Conveyance 1,600 19,200
Special Allowance 3,300 39,598
Total - A 26,567 | 3,1B,798

proyer Lo outio

Employer ESI {3.25% of Gross) -

Employer PF {13% of Basic) 1,896 22,750
Gratuity (4.83% on Basic) 704 8,453
Total-B 2,600 31,203

Employee ES1{0.75% of Gross} - -

Employee PF (12% of Basic) 1,800 21,000
Professional Tax 200 2,400
Total - C 2,000 | 23,400
Fixed CTC (Part - A + B) 29,168 | 3,50,000
Annual Bonus (Will be paid post comp‘lmmn ol 1 year as a Software 50,000
Engineer)
TOTAL CTC 29,158 | 4,00,000
fixed Net Take Home {Part A - C)’ 24,567 | 2,94,804

3ot take home 15 subyect W TS deductons o3 per snoee Lax naims.

* iy Annecure is subject 10 change with respect 1o any sniendment m aiy of the Stautory Acts The CTC would not he
yevised 1 the avent of any such changes,

* Al Utised Earned Leaves Lapse / can be encpshed a1 the end of the Fuanctal Year 7 Fult & Fmal Sertlement

* Eniployer contribution of PE + Pensian scheme 8 33% -+ Provident Fund 3 67% + EPF Adwm charges (3% + EDLI

0.5%

Copyright © 2022 Careerlabs Tachnologies Private Limited
https:/ [thegareerlabs.com | support@thecareeriabs.com | wwwiinkedin/company/ihecaieerlabs



ALUMINI MANAGEMENT SYSTEM

3.6Activity Diagram:

Articles )

Al

\l
@ew Cruestion Papa C Add Notification )
C\fiew Noiiﬁcation) ( View Posls )

N
C Send Post )

L

Figure 3.6Activity Diagram:
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Sop 20, 2022
Internship Based Hiring Program Selection Letter

Dear Chaudhati Varsha Ravindra,

Congratulations on your selection for the § month Intarnship Based Hirlng Program offered by
Caresrtabs Technologies Pvt. Ltd. in association with Pratian Technologies. You will have another
interaction with @ member of the team from Pratian Technologies before you start your program with us.

This offer Is made to you based on your performance in the Discoverl Assessment conducted oday.
Consequently, you are required 1o undergo the 6-rmonth intense Internship Program by CareerLabs, after
which you will be hired as a full-time employee of Pratian Technologies Pyt Ltd, headquartered in
Pratian nnovation Campus, Bengalura .

vou will be paid INR 12,000 pet month as a stipend during these 6 months of intarnship.

_ Post successful completion of the CareerLobs Intarnship Program, you will be hired on the payrolls of
Pratian Technologies Pvt. Ltd. or it's clients and will be offerad the position of “Software Enginoer”. You
will hence be poid an overall annual compensation of INR 4,00,000 {Four Lakh Indian Rupees only). The
break-up of your CTC is attached for your reference in Appendix A

vou will be tralned on=the=-job and you will be given an option to pay the training fee in EMIs starting
from Rs. 5000 {Rupees Five Thousand Only). Plegise reach out to the Careenabs Team for ¢ detailed
breck up of the EMI structure.

You need to get in touch with the Carearlabs team with all your docurments (Qriginals and attested) to
complete your joining formalities. We request you to getin touch with our team in case you need any
further assistance and support at [ ogram.suphori@thecaraar abs.com

This program selection letter 18 valld for 48 hours from the date of this letter.

Please let us know your acceptance of joining by indicating the same by return emall.

For CareerLabs,

Copyright © 2022 Careerlabs Technalogies Private Limited
https:/ [thecarearlabs.com 1 support@thecareeriubs.corm | ‘,}L\iml_iﬂggﬂ'!f_C:g‘l'_}gﬂwZ“"leCUl’eF}l'lﬁ.lh_S



ALUMINI MANAGEMENT SYSTEM

3.7 DATA FLOW DIAGRAMS:
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R S AN —

Figure 3.7 Data Flow Diagrams:
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Offer Letter

Dated: 11-May-2022

Dear Satish,

smartkarrst

With reference to your application for work engagement and the subsequent
interviews, we are pleased to offer you an oppertunity with SmartKarrot.

We are confident that SmartKarrot represents an outstanding opportunity for you to

apply your current skills and are equally confident that yo
productive member of our team. '

u will become a highly

Designation Quality Engineer

Date of Joining | 13-May-2022

Annual Compensation 7.00,000 INR

Job Location Bangalore J

Please see Annexure-B for documents to be provided on the day of joining.

The information provided by you is subject to verification and if at any point of time it
is found that the information provided is false or inaccurate; your employment at
SmartKarrot will stand terminated with immediate effect without any obligation from

the company.

Please note that this is only a provisional offer of work engagement and is not to be
construed as an appointment letter. A detailed appointment letter with terms and

conditions pertaining to your engagement with us will be i
garvices of the company.

ssued on your joining the

You are requested to confirm your work engagement acceptance on or hefore
<12-May-2022>. In the event that we do not have your acceptance of this offer by the

above said date, then this offer will stand invelidated.

OO/ MTcgZGPGWIWTWE TDNDKPgMnmJXDVZF B7projector=

1&messagePartld=0.1

alx}



ALUMINI MANAGEMENT SYSTEM

e HOMEPAGE:
After providing the correct username and password, the user log’s in to the e-
Learning system’s homepage. Here at the homepage there are many choice for user to leamn

different subjects or courses like C, C++, Java etc.

User can take following helps:-

1. Tutorials about the Subject or Courses.

2. View the notes related to that course.

3. Giving test on particular course.
4. Download notes and tutors.

o Test: Student/User play the quiz on appropriate course/subject and immediately

take the result. On each question user get the marks, there is no negative marking

in Test.

32 NON-FUNCTIONAL REQUIREMENTS:

» USABILITY REQUIREMENT:

The system shall allow the users to access the system from brower.

The system is user friendly which makes the system easy.
» AVAILABILITY REQUIREMENT:
The system is available 100% for the user and is used 24 hrs a day

and 365 days a year. The system shall be operational 24 hours a day and

7 days a week.

> ACCURACY:
The system should accurately provide real time information taking
into consideration various concurrency issues. The system shall provide

100% access reliability.

» PERFORMANCE REQUIREMENT:
The information is refreshed depending upon whether some updates have occurred  or

not in the application. The system shall respond to the

6
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SHREE GANESH METAL WORKS

Salary Slip for the Month of Dec-2021

YUWARAJ
Employee Name ASHOK BAGUL Employee ID 3106
ICICI BANK
Bank Name LIMITED Bank Account No | 004401589991
Date of Joining | 10 Mar 2021 LOP Days 0.5
PF Number Month Days 31
Branch SGMW Worked Days 30.5+0
Department PRODUCTION | Designation TRAINEE
UAN No. ESIC No.
PAN No.
Present Abesent | Weekly Off | Holiday QutDuty | Leave
25 0.5 4[0] 1[0 0 0.5
Earnings Actual Payable |Deductions Amount
BASIC SALARY | 10000 9839 EGLC 161
PF 0
ESIC 0
LWF 0
PT 0
Gross
Gross Earning | 10000 9839 Deductions ¥161
NET PAY 9678
Salary in Words | nine thousand, six hundred seventy-eight

*This payslip is computer generated. No signature is required




;_'_-\.

L T L

el TASTIVI DUmmer i EAT NO. 4
Epoanedt S 0 e

B ghhame RAtswmwn —— —
-Su CT ——— o

I ———
1---I‘a_-.|_\.!_J
i

H

Scanned by CamScanner




©

Mahindea Mahindra Ltd,

Mabindea Towers, Al Road, :
wanci (Casth Mumbin 400 101 tndia

/ Mahindra

sl

4
i

b

Thead

Doar Pramod

We have pleasure in
departmient at Nashik Plant

1

-
“

k)

MH1945PLCON4558

Hegd nfler
oty Bilding, Anilg Bunder,

yitarndiac ATED SH

funlia N

ftr Pramsad Santosh Bhamaie,
N oty AN thak

B EFTR Y S I o
[ERER I AR
e Shop Assembly

ainee basts ut D
akng you on e D . \ iy
5 y" on he following terms and condihons

ar from 29.09.2021 to 28.09.2022,

This waining will be for @ penod ol 1 ye
reto.

¥our remuneration will be as per Annexure "A" attached he

Fund as per the rules of the Company. You
s or benefits as applicable to the

You will ehgible to Provident
shall be subject to deduction of tax

shall nol be entitled to any perquisile
regular employees All payments to you

at source
iicable. you shall be covered under lhe ESI Scheme as per the ESIC

If app
Act. 1948

In case you are required to trave! oulside the city lirnits.. you will bg_gov_erned
by the rules as applicable to an employee of a similar position in the

Company eguivalent to grade L9- Operational.

During the training period, you will work with the Company on a full tirne
basis and shall be located at Nashik Plant Il. You will be governed by the
administrative rules and regutations of Nashik Plant Il location,

During the training Period, you will be entitled to 30 days an all-inclusive

leave per year prorated for the period of your service mentioned in your
training. Any absenteeism beyond this limit will result in pro-rata deduction
of compensation mentioned in Annexure A attached. Leave not availed can
be encashed at the end of training period on PF base compensation. You

shall not be entitled to any other feave.

This training will automatically stand terminated on the expiry of the
Training Period, unless it is renewed by the Company, in writing, at its sole

discretion.

It is expected that you will honestly, diligently and efficiently discharge your
duties under this Training. n the event of breach of the terms of this
Training Period or miscanduct, negligence or faiture to perform, on your
pan, during the Training Period, {he Company will bs entltled to lerminate
this Training, by giving you, one (1) month's written notice or by making
payment of one month's fee in llew of such notice. The Company's decision
on the above issues will be final and binding on you.
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Technology bring:
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e: 08/05/2021
tahul Bapu Bhol

Subject: Offer L¢

r Mr. Rahul Bhoi,

. are pleased to offer you the position of Service Support Engg. in our company based at *;:ﬁa:;gqi:_-

.‘lt‘_f_\-.:'i‘;f?':."- '|,:"_g:}'_l‘.i':'r]‘-]frf:?r;_h:“_f:.‘.!rf'_;.}f]'e}rj_dl|\Ii:,..;:IhH.sﬂu]rﬂ!_\".’H'{"!|I|f_ﬁ‘,.'-'-" huilr]:zflllu i:;._'-_‘-l.]!l_iil.izl'r_l WE ;'fi;lL-'_\l‘l IJ'E:‘\[-E' "«;r‘:"‘!_”._“' l:“ﬂ""«‘”'.‘::}:
skilland experience will be . MONg YOuUr most valu bleassets

As discussed and agreed with you, you will be eligible to receive the following beginning on your joining

.'_u:l-:[r_l‘:'

oy
o =S q:‘.

sdalary. -ir'ﬂq,"--:'u__rii?&t.- gross starting salary will be Rs:12,000/- and other taxes, PF and .;?_1“’_ﬂ'."r%_ﬁ_a[_ris_'_i:w i.‘_'_(‘.iﬂ!.' b
oi‘_;]’é‘u[:‘.'.Iél.'i:?:;c_:ﬁi thi iu_‘-:_\:__-.‘-:“:]:}l ]

' Senad 3 ":;'!."I'-'.!!;Ii!'f.'.l'c\__"' o) -'“'I:[' 'r-‘é;':-'ub_:?- i".l">'|Lr-‘_:ﬁL‘[]‘T_‘_: your a I_;'..;»D}i:.‘fr]:r.': ;_.;{3'.”-1']']':, Your
ssued on the date of joining. The joining formalit and Induction will be
Office. Pune i

or or identity,

(4) proof of address.

We 00K forwart welcom! 2 Vou aboard

A

JdidXy INnTotecn,

te : 08/05/2021
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Division : Rll No:

Kavayitri Bahinabai Chaudhari North Maharashtra
University , Jalgaon
Eligibility/Enrcliment/Registration Form for Academic Year; 2021-2022

NESS Gangam_agi College of Engineering[CollegeCode:200025]
Course : B.E.(with Credits) - Regular - June-2018 Eliglbliity/Enrollment/Reglstration Form No: 154-106-2021-144016

P - Mechani i - -
! i IR AR

Personal Information:

Full Name: WAGH GIREESH MANGESH {Molher's Name: SUNANDA ,
Name as printed on Mark Sheet: WAGH (GIREESH MANGESH | Father's Name: MANGESH :
Gender: Male ‘Date Of Birth; 05-02-1998 [Category: 08C lPhysicaIly Handicapped: No Nationality: India

|Address for Correspondance: S/0 Mangesh Wagh At Post Dhanur Dhanur
:CountryName:india City:Dhanur Taluka:Dhule District: Dhule State:Maharaghtra Pin:424307

Mobile No: 8766713763 ]EmaiIID: gireeshwagh@gmail.com _
\Educational Detalls; Last Qualifying Exatn is Mechanlcal Engineering ]
1Sr.No [Name of Natne of Examining Body Date of Seat Number  |Passing Certificate ‘

Examination Passing Number
1 Mechanical Maharashira State Board of Technical Education April 2021 (270195 1661192 1
| Engineering = e |
|Papers Selected for Course Part |

t — |

\Computer Graphics Lab-(812308),Industrial Psychology-(812305),Engineering Mechanics-(812302),Fluid Mechanics and Fluid
Machines Lab-{812407),Fluid Mechanics and Fluid Machines-{§12404) Mathematics-111-(812401),Electrical Drives and Controls
Lab-(812308),Electrical Drives and Controls-(812303),Metrology and Quality Control Lab-(812408),Industrial Economics-
(812405),Introduction to Engineering Design Principles-(812402), Thermodynamics Lab-(812307), Thermodynamics-
|{812304),Biolagy-(812301),Environmental Studies~(85555),Applied Thermoadynamics Lab-(812406),Applied Thermadynamics-
[(812403

[Note: * Marked Papers are claimed for exemption.

|Attached Documents: . -
Passing Certificate of Std 12th / Statement of Marks of ~ iv  |Passing Certificate of Std 10th, v
Std 12th,

| Leaving Certificate. v

Declaration: | hereby declare that, | have verified this printed form and made necessary corections by hand. | have carefully read the sules and
I undertake to abide by them.| will be responsible for any discrepancy, arising out of the form signed by me and | undertake that, in absence of
|any document the final eligibility will not be granted and admission will stand cancel.

|Place: Date: Pleas sign strickly Inside the box >
"Specimen Signature: @E B Name: WAGH GIREESH MANGESH
- ~ ForCollege/institute Use Only

Dedlaration by Principel :This form is carefully sEruitiniEed_by Colle@nﬁute staff and by me. The information printed in the form is correct to |
the best of my knowledge. | also undertake the responsibility of fulfillmentiractification of the information,

Fee Details:

v College Transfer Fee; .00  « Gymkhana Fee: 0.00 u Poor Student Aid Fee: 0.00  w Student Group Insurance
Fee: 20.00

o Medical Fees: 0.00 a Other University Fee: 0.00 @ Subject Change Fee: 0.00  a Eligibility Fee: 0.00

o Computerization Fees: 10.00 a Ashwamedh Fee: 0.00 o e-Suvidha Fee: 50.00 a Qther Fee: 0.00

@ Faculty Change Fee: 0.00 2 Re-Admission Fee: .00 o Student Activites Fee: 0.00 @ Univeristy / College
Development Fund: 20.00

@ Disaster Management Fee: O Registration Fee: 0.00 @ Re-Examination Fee: 0.00
0.00
|Admission Dale: Eligibility Form Inward Date:  |Receipt No: 121974 Total Fee received Rs. 100.00/~{Including Eligibility
21-12-2021 Fee}
| Sign of College Staff -> [Seal of College/Institute- Sign of Principal ->
=3

For University (Eligibility Section) Use Only

'All documents and records are verified. Student is eligible / not eligible. PRN is generated / Not PRN:
_genegted.
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EXCITE

SYSTEM
Date: 8™ Nov 2021

Letter of Offer & Appointment

To,

Chaudhari Bhushan Gulab

Present Address:
Dhule, Maharashtra
Pin-425405

Subject: Letter of Offer & Appointment

S

We are pleased to extend this offer of employment with Excite Systems, India, as Web
Developer . This offer is subject to your acceptance of the following terms and conditions:

1,

Date of Joining

Your date of appointment shall be the date of joining {"D0J") the Company which
shall be 10™ Nov 2021, unless otherwise agreed to in writing by the Company.

Cost to Company

You will receive a Cost to Campany ("CTC") of INR /- 1, 20,000 per annum payable in
arrears on 5" day of each month. The Company shall always be entitled to make
lawful deductions as may be required under applicable law, from the salary and
emoluments payable to you.

Taxes

You shall be solely responsible for filing your persanal returns and paying any taxes,
direct or indirect, state or local, whether payable in India or elsewhere, which may result
from the remuneration paid by the Company. Notwithstanding the foregoing, the
Company shall be entitled to deduct from the remuneration of the Employee,
income-tax and such other taxes and levies which are liable to deduct at source
under law for the time being in force.

Initial Posting and Transfer

You will be initially posted at Pune, India. However, the Company may, in its
business interests, transfer you to any of its other offices/Client office in India or
overseas, on such terms and conditions as are applicable as on the date of transfer.
You may also be deputed to any of our associate, sister concerns, subsidiaries, group
company or any other affiliated companies/concerns/organizations/firms with
whom the Company may make an arrangement or agreement from time to time,
on such terms and conditions that are not less favorable than as contained in this
offer letter.

607, 7th Floor, STELLAR SPACES, OPP. ZENSAR IT Park, PUNE - 411014 . Calll: +91 901 102 5158
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5.

EXCITE
SYSTEMS
Working Hours

You agree to work in accordance with the Company's scheduled timings. You
recognize that your duties may require you to engage in travel on behalf of the
Company and that flexible hours must be maintained based upon the needs of the
customers, You expressly agree to accept such reasonable travel and hours of work
without additional compensation to the extent allowed under applicable labor law.

Annual Leave

You will be entitled to Annual Leave as per the Leave policy of the Company. 1.5 days
Leave per month.

Public Holiday

You will be entitled to recognize Public Holidays as will be notified by the Company from
time to time in its sole and absolute discretion,

Duties and Responsibilities:

8.1. You shall perform the duties and responsibilities as set by the Company and that
are consistent with your position within the Company.

8.2. You must act in the best interests of the Company, serve it faithfully and diligently
and comply with all legal requirements applicable to you and all lawful directions
issued to you by the Company from time to time.

8.3. You agree that you shall not at any time during your employment with the
Company, without the prior written consent of the Company, be engaged,
employed, concerned or interested, directly or indirectly, in any other employment,
business or occupation that may conflict with your duties to the Company.

8.4. You shall not have the right to make any contracts or commitments for or on behalf
of Company without first obtaining the express written consent of Company.

8.5. In addition to the terms and conditions herein, you shall also abide by and observe
the Company's general terms and conditions of service, regulations, policies and
codes of conduct {as may at any time be introduced and/or amended).

8.6. You have represented that you are not bound by any competitive clauses by your
previous employer that would impact your availability and your ability to fully
perform your obligations under this letter with the Company from the Date of
loining.

Termination:

9.1. Your employment may be terminated by either party at any time by giving sixty
{60) days written notice to the other party.

8.2. Your employment may, however, be terminated immediately and without notice
at any time if you engage in serious misconduct including but not limited to:

607, 7th Floor, STELLAR SPACES, OPP. ZENSAR IT Park, PUNE - 411014 . Calll: +91 901 102 5158
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Division: RollNo:

University , Jalgaon
Eligibility/Enroliment/Registration Form for Academic Year: 2021-2022

NESS Gangamai College of Engineering[CollegeCode:200025)

' Course : B.E.(with Credits) - Regular - June-2018
Pattern - Mechanical Engineering - SE Sem-Ili

Eliglblity/Enroliment/Registration Form No: 1564-106-2021-143310

LT MR

Personal Information:

Full Name: CHINCHOLE VINOD DILIP

]'Mo_mer"s"NZﬁ?e: VANDANA

Name as printed on Mark Sheel: CHINCHOLE VINOD DILIP | Father's Name: DILIP

'Gender: Male

Address for Camespondance: G/O Chinchole Dilip Dhangar Galli AT POST AJMIR SAUNDANE AJMIR Saundane

Date Of Birth: 09-09-1996 | Category: NT-2 (NT- Eh‘ysia@ Handicapped: No
C)

Nationality: India

CountryName:India City:AJMIR SAUNDANE Taluka:Baglan District: Nashik _St_g_te:Maharashlra Pin:423301
‘EmaiIID: vinodchinchole9998@gmail.com

Mobile No: 8208094109

\Educational Detalls: La_slT}ualifying Exam ig MechanlcaI-Engineering

|Sr.No Name of Name of Examining Body Date of Seat Number Passing Certificate
I Examination Passing Number

| —— —— —

' 1 [Mechanical Maharashtra State Board of Technical Educalion January,20| 538500 1233051

| |Engineering - - 17

Papers Selected for Course Part

|Fluid Mechanics and Fluid Machines-(812404),Mathematics-111-(812401),Electrical Drives and Controls Lab-(812308),Electrical
\Drives and Controls-{812303),Metrology and Quality Control Lab-(812408),Industrial Economics-(812405).Introduction to
\Engineering Design Principles-(812402), Thermodynamics Lab-(812307), Thermodynamics-(812304),Biology-
(812301),Environmental Studies-(855655),Applied Thermodynamics Lab-(812406),Applied Thermodynamics-
1{812403),Computer Graphics Lab-(812308),Industrial Psychology-(812305),Engineering Mechanics-(812302),Fluid Mechanics

;E_Il'_'ld Fluid Machines Lab-{812_403

:-Note: * Marked Papers are claimed tor_ exen{ption.

gAtlached Eocumgnts:

 Passing Certificate of Std 12th / Statement of Marks of

- Std 12th,
Leaving Certificate.

'Dedlaration; | hereby deaax_re_tha_l, | have verified this prinied form and made nece;sary correclions by hand. | have carefully read the rules and
| undertake [0 abide by them.| will be responsible for any discrepancy, arising out of the form signed by me and | undertake that, in absence of

‘]

v 1’5&3559 Certificate of Std 10th.

|any document the final eligibllity will not be granted and admission will stand cancel.

|Place:

Oate:

|'Specimen Signature:

Ploase sign strickly Inslde the box -»

Name: CHINCHOLE VINQD DILIP

. Foraegeﬂnstituteﬁse Only

Dedaration by Principaﬁi‘n_is form is carefully scruitinized by Co1le-§eﬂnstitute_staﬁ and By me. The information printed in the form is correct lo |
the best of my knowledge. | also undertake the responsibility of fulfillmenlirectification of the information.

Fee Details:
a Univeristy / College

A Medical Fee: 0.00

Development Fund:
a College Transfer Fee: 0.00

20.00

o Disaster Management Fee:

0.00
4 Gymkbana Fee: 0.00

a Other University Fee: 0.00

a Computerization Fees: 10.00 @ Ashwamedh Fee: 0.00

4 Faculty Change Fee; 0.00 o Re-Admission Fee: 0.00

@ Poor Student Aid Fee: 0.00

a e-Suvidha Fee; 50.00

a Registration Fee: 0.00

7 Re-Examination Fee: 0.00

a Student Group Insurance

3 Subject Change Fee: 0.00

Fee: 20.00
2 Eligibility Fee: 0.00

a Student Activities Fee: 0.00

3 Other Fee: 0.00

Admission Date:

Sign of College Staff ->

Eligibility Form Inward Date:
20-12-2021

. . ;Feal of Collegeﬂnsﬁtdia—

For University (Eligibility Section) Use Only

|Alf documents and records are \;:riﬁd. Student is eligible / not eligible. PRN is generated / Not

\generated.

Receipt No: 121874

Total Fee received Rs. 100.00/-{Including Eligibility
Fee)

Sign of Principal =

PRN:
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i O
A AT HOOTIY WG 6 / W : Wi Fef ST aret T / Generally Used Abbreviations :

Account DR = T 7 9% / Debit retfrin = TTARN / Al / Re
IR RS Adjusiment DoB = FARE / TR / Date of Binth Rnel = QUi £ 00 / Row
Ll = TERRN 7 THET £ A s cit = FEEITIE T a0 / FeEgi ) 3 / sb = THAEF 7 A &% 1 Sa !
v IR AT AT 2 Arreas Electronic fund transier SC= Wﬁ‘f@ﬂ 1 i i
_ AN Babance Inop = m )T Inoperative Short € eddit ] #
n AU MR Capitalizanon iny = 947 7 91 ¢ Insurance SHSo/SORD = EILAEHY oy |
wh = S W Change intfin = FITS / #73 £ Interest Standing Instructigh 70 [ i d
B = T 7R Chegue I.ontln = F5i / %0/ Loan S/DIWITHI0 = AUALS ﬂF |
SIET G ER S Closuie min = BHE 7 F[FFAR / Minimum . ToR-UfE "s:\n!l}ylgi“t‘lfw .f"{!l
() = E L RIET S Colleation os = AR / &1/ Outstanding """f’xfc'f*m’m’ :
Comain = SUET S A S Commiasion P& T = 29A 3 SN/ RT3 I / = AM-aTol / - m! rt‘lcbl‘uphl& Transler
CORJCORR = 96930 4 I £ Coreotion Postage & Telegran txn = FERIT/ AT/ Transaction .
CHL ]S Cugdin Pos = fAfERIA ¢ RERRIs s Point of sale Wt = aET / A / Withdrowat
soty = TR / nms 1 Cahe Pr. = g&1 / A £ Principal +MOD bl = T T CE} +mﬁfwﬂz Tl
dep = ST IO Deposit proc = YHINE T / FFAT 50 / 3 (3.4, + TERE T / Totul Balanco
L= FHRL 7 WL Dradt Processing Clurge (SB + finked MOD a/c.)
§ dishdstu s I 7 AEERT Dishonowy rd = MEfE =y / SEAfH FM 7 Recunring Doposht '

e - e et " m . B i —ppm

T

T BT dF ¢ YA CTEE o State Bank of _Indla.

ol Anoont Wi 'UP\H El
APA07 052006 _ _ PI.,(_JT__HO. Sy GONDLIK ROAD :

o ~ 33948281732 | yme s
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4
il el N T st LY i =
vl (R} sl LTEa] it
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‘DT ROAD VIRYARSOART OEGRUR Cmaile

o | 1A[0 Dranich Codde: 15616
|_u1 l,--‘ ur I--ucﬂ ' t.{;:} Y ?014
22/0%/2014 5732661 15616 —
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Digitally Siggred b
Deve a
wE  ge T8 pate:2 02%{%% %%Tﬂ
gﬁ

fei® © 03/03/301

Printed By -OMTID :MH097504301 VLE Name :Setu Dhule Dhule RDC, Date:03/02/2021 1:57PM
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WHEREAS, an application

dated 15.02.2008 along
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! 5 g

— mwﬁas 3 mwﬂaa f§1a-m fiow, T 8
;43 Mabarashtra ﬁtate Board Bf
»/ Secondarg and Higher Secondary Hducation, Fhme ¥

7 lP_'\
f'.\
\‘/
\ll,

\..'-' "\" * > ~'- A
S K O K = N

I.-.‘I . L R
i Division :NASHIK 3
THTUTAA — TUTa=h S
I WieAtaE aften
5 HIGHER SECONDARY CERTIFICATE EXAMINATION - STATEMENT OF MARKS &%
g e | Tem i | RIS | FeQ @ S s | ohdn afgn a | et S e
5.' STREAM ‘ SEAT NO. | CENTRE NO. | DIST.& HR.SEC.SCHOOL NO.| MONTH & YEAR OF EXAM. SR.NO. OF STATEMENT ’o‘~
s .ﬁ: A\_‘fq
%! SCIENCE | So19747 0401 14.05.008 FEBRUARY-14 ook
> - R
5_;{ 3‘17" AT 'HT!\'Ui G (3TT3'-TIEI' "J?Iﬂ) / CANDIDATE'S FULL NAME (SURNAME FIRST) a¥s
L) : o8 i\
";'3” MORE KAMLESH SUBHASH "
o 3
| FeEETE HTEA 7 / CANDIDATE'S MOTHER'S NAME KALPANA \
% - 4.
4 T . S AT P
‘éj - 2 R - 2 B WIS 7O / Marks Obtained &
: :;‘ | Subject Code No. and Subject Name Medium &'lda‘:is Figllrl‘res 1n Wards .\',.
o
<1 o1 ENGLISH ENG | 100 | 039 THIRTY NINE O
% 02 MARATHI MAR | 100 | 051 FIFTY ONE =
L | 40 MATHEMATICS & STATISTICS ENG | 100 | 037 THIRTY SEVEN &
| 54 PHYSICS ENG | 100 | 044 FORTY FOUR N
o X
4 55 CHEMISTRY ENG | 100 | 046 FORTY SIX &
[ . 'I"
1 56 BIOLOGY ENG 100 051 FIFTY ONE -_-'.4
hf,‘;a e
O . 31 ENVIRONMENT EDUCATION MAR 050 043 FORTY THREE L)
: s:‘-’.. %
% i
& 30 HEALTH & PHYSICAL EDUCATION[GRADE{ A
Fed 4
\!: o
% PASS 47.85 Total Marks | 650 | 3u ELEVEN &
% | = %

Dlsclalmer This HSC Marksheet is verified by the So?

‘A‘ issuing anthority, MSBSHSE. However in case of any A
| ) {doubt or discrepancy, you are requested to contact b
il 1(.()I responding divisional board in Maharashtra.
(% i)
ool
ot Validity wn ,

RFETE, 7, AT W s f"l!:l'Ul frreevdra srofi gg»a ally signod by by HTRA STATE i
_‘:_“ sifm Ferseret wikeet AT Aafer ATV YR SETE. o Sec'an Ao O

(‘;{ See overleal for Important, Notes, Grades in Health & ""L‘:W"‘ﬁe‘;?ﬁ%“ i

"‘4 Physical Education Subjecl and meaning of special Losaion. une

l characters. famnfa Fﬁamivisional SECI’EI&W

RS ", ‘i
:3 } l{'? F A

f.\.
e/

¥ O A AN o NN
5y - ]
N A, RV ey Sy
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- '/
SOPE .
AT MOTORS | TRURNS AGD-BOES1
TO,
Mr. Sanket Sandip Deore
Superyisor
Anura] Motors
Ahmednagar.4141111
Sub; oining Letter
Dear Sir,
I have honor to inform you that | am Joining the ANURAJ MOTORS from as a workshop supervisor in
respect to you appointment letter Date 26-10-2021 Ref .No ANUMEICHERQ27,
I kindly request to you accept my Jolning letter
Thanks.
Anuraj Motors
Deepak Chormalle
ANURAJ MOTORS
A Mot No. 21,
<" :.E%E::" %o;:qu: .L;i " E.:;l;’"n"“l'nm .
L HQCOMHF-%?JM?&: &nn;n s ity P e s
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it bt it i
by Maharashtra 6gizzxtna Board Gf
o) Secondary and Higher Secondarg Fducation, E]ﬁmm

DIVISION :NASHIK

HTEd iR AT WRTOTTS THer — UIdeh

ST JUERE R
SUASTA) .

\.M.

'3

445

343 4 4 '

SECORDARY SCHOOL CERTIFICATE EXAMINATION - STATEMENT OF MARKS 35-;
TR FATH R FH fem @ T T gfigren wiym @ T U S |
SEAT NO. B CENTRE NO. DIST. & SCHOOL NO. MONTH & YEAR OF EXAM. SR.NO. OF STATEMENT [ ~
D084998 2010 14.05.023 MARCH-2012 T'P:

TNTART YUt NG (IMSATE Werw) / CANDIDATE'S FULL NAME (SURNAME FIRST)

MORE KAMLESH SUBHASH

LETRE

3
' 4
-

)

:ﬁzamw HTe< ATE / CANDIDATE'S MOTHER'S NAME KALPANA b
- 1
PPy fﬁ stry ot e SUft / Marks or Grade Obtained 45
s_ub]ec! Code No. and Subject Name e Flgl::res In Words :,.i
4

01 MARATHI (18T LANG) 100 | 060 SIXTY ‘
o7 SANSKRIT (2/3 LANG) 100 062 SIXTY TWO P
17 ENGLISH (2/3 LANG) 100 048 FORTY EIGHT
71 MATHEMATICS 150 085 EIGHTY FIVE
72  SCIENCE & TECHNOLOGY 100 061 SIXTY ONE bt
W

73 SOCIAL SCIENCES 100 068 SIXTY EIGHT g
M6 DRAWING & PAINTING * A byt
P1 HEALTH & PHYSICAL EDUCATION * A s
a

P2 SCOUTING/GUIDING . A
R6 PERSONALITY DEVLOPMENT % A :::
38 ENVIRONMENT EDUCATION » A %
Result / fram | & Percentage/ehaTil| wgguT T[0T/ THREE HUNDRED AND pri
PASS 61.09 Total Marks | 559 336 THIRTY SIX

Dlsclalmer This SSC Marksheet is verified by the
iissuing authority, MSBSHSE. However in case of any
:doubt or discrepancy, you are requested to contact
‘corresponding divisional board in Maharashtra,

Validity QWN
a;!‘ﬂ!rgwu 7 e Pawadte Soft anfon ugr'fo sgnod by HIRA STATE
. See overloal for Important, Notes, Grades in %Eﬁg;ﬁ::f et

| work experlence & school sublects and
meaning of speaclal characters.
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In this -experiment:'we are going. to measure the all. these gontents of any

~ . automobile vehicle using commercially available test kit and we are going stick .

% the hardeepy of results in'this experiment.
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Unit: Jehn Dogre Pune Worka

Off Puna Nagas Road, Sanaswid
Puno - 412208, Indio.

Tol.; +91 (2137) 867111
Fnx: +91 (2137) 8B6BAT / 666838

JRIPLARSTTIZ09-2001 10797 Date: 12,06.2019

Vishnkha Premkumar Guray

157, Anand Nagar, Bhol Sosn, Deypur, Vidyanngari,
Dhule- 424008,
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COMFIDENTIAL

Dear Vishakha,
APPOINTMENT AS TRAINEE (JUNIOR TECIHNICAL CADRE)

This has reference to the written test and subsequent interview you had with us; we have
pleasure in offering you appointment as a Trainee (Junior Technical Cadre), with effect
from 12.06.2019 on the following terms and conditions:

2. Your period of trainecship will be for two years from the date you report for the training
at John Deere India Private Limited, Sanaswadi. Your trainceship will automatically
stand terminated at the end of your training period or carlier as per clause No.17,
whenever applicable.

3. During the course of your training, you will carry out all directions and instructions
issued to you by the Company, its officers and representatives diligently and faithfully.
The course and manner of your training will be decided solely by the Company at its
discretion, and you may be required to work as part of your training, in any of the
departments / establishments of the Company.

4. During the course of your lraining, the Company will pay you a stipend as per annexure
‘A|

5. You will be entitled for 6 Casual and 6 Sick [eave in a yeat.
6. You will be entitled for Annual Leave as per the provisions of the Faclories Act, 1948.
7, Your appointment is subject to your being found medically fil by the Company's Doctor,

8. You will be entitled for Provident Fund coverage os per the Employees Provident Fund
& Miscellaneous Provisions Act, 1952 & rules there under

9. You will be covered under Mediclaim policy for Rs,50000/- per annum taken by the
Company during your Training period, Hospitalization expenses incurred by you on self
can be claimed from the insurance company. This will be governed by the procedure
framed by the company in this regard from time to time.
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3) AIR MEASUREMENT SET OP:

Air Tank : Made from MS sheet, -
Size 400 mm x 400 mn x 400 mm.

Orifice : Circular. 14 mm dia.

Manometer + U tube, 0-50 cm, and water filled.

Air connection  : Rubber hose pipe.
Air tank is fitted on a strong stand made upon MS square tubes.

4) ELECTRICAL PANEL:
Panel : Sheet metal Panel.
Enurgy meler - 3 phases.

» PRECAUTIONS: |
1) Before starting the compressor, check the electrical connection
2) Ensure zero setting on pressure gauges.
3) Check the lubricating oil level.
4} Do not remove any of the safety covers while in operations
5) Do not allow pressure to exceed beyond 10 Kglfom?

« PROCEDURE:

1) Close the outlet valve.
-2) Check themanometer connection fill the manometer with water upto half

level.

3) Start the compressor and record initial energy meter reading.

43 Ax tank pressun '.'-:;u.’hc,\ 1o particular value open the outlet valve slowly
and aditist e han ihe pressure witl be constant

5) Note the RPM of compressor and motor.

6) Note the manometer reading.

7) Note final reading of energy meter.

8) Repeat the procedure for higher values of pressure.

¢ OBSERVATIONS: -
Diameter of orifice (d,) = 0.015m.
Bore diameter (L.P.) (dup) = 0.1 m.
Stroke length of L.P.C (Lve) = 0,09 m.

Coefficient of discharge (Cqg) = (.65
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p'lmn’ur(. in Ql‘termg you suppmmmem a5 a Trmnct. {Jumur T

_lmm 3!'!.’20"0 on the following terms and mndmom

Your period of tenineeship will be for two years from the dale you report for the raining

atJohn Deere India Private Limited. Sanaswadi. Your traincestiip will automatically stand

terminated at the end of yvour training periad or carlier as pec clause No.17, wheneser
applicable.

“During the course of your trabning, vou will carry ot all tllru:unm and mnlnu.uom issted

to you by the Company, its officers and represeatatives diligently and faithfully. The
course and manncr of vour training will be decided sofely by the Campany at its
discretion, and you may be required to work as pan of your training, in any of the
departments / establishments of the Company.

During the course of vour training, the Company will pay you a stipend as per annexure
..’\‘.

v ou will be entitled for 6 Casual and 6 Sick leave in a year.
You will be entitled for Annual Leave as per the provisions of the Puctories Act. 1918,
Y our appoiniment is subject o your being found medically fit by the Company's Doctore,

| s Provide . ..
¥Yau will be entitled jor Providem Fund coverage as per the Employees Providem Fund &

b
ascellaneous Provisions Act. 1952 & rules there under

| Gty Magap ".‘;' Kactapnar, Pune 417 D18 Inda
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g Nagaon Education Society’s
Heh) GANGAMAI COLLEGE OF ENGINEERING, NAGAON
:&""’-:;, Department of Mechanical Engineering T

| Name of Student;- l‘xra{jhﬂrﬂ quU 'J)UJ"JJ

Class:- S.E.(Mechanical) Subject:- Applied Thermodynamics

Roll No:- 217_) Batch:-

Date of Performance:- |- }-19 Date of Completion:- |}~ )-.\Cf

EXPERIMENT NO.0:° =+ ..
AIM:  TO DETERMINE THE ISOTHERMAL - EPFICIENCY OF THE
RECIPROCATING AR COMPRESSOR FEEST- RIG.

o TESTSETUP: It compuses following; -

'1) Al.r comprcssor, ‘with motor and accessbrics

~2) Air reasirément set up,
3) Electrieal panel
4} Accessories.

DETAILED SPECIFICATION OF TEST RIG:

1} AIR COMPRESSOR:
Displacement : 195 CFM
Max. Working pressure : 215 LBS.
Unit RPM : 3R0 RPM
Tank capacity 160 [l
N ol oy linder 1 2
No. of stages s )

Power Transmission

: Through V-Belt

Cylinder cooling : Air cocling
Motor pulley diameter (4
Compressor pulley diameter  : 8

Compressor Accessories

. Pressure Relief Valve

2) MOTOR:
Rating : HP 7.5
KPM 1520
Voltage 1440 V
Current : 3.8 Amp.
Frequency © 50 Hz
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